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CHAPTER 1 - MAYOR'S FOREWORD AND EXECUTIVE SUMMARY 


COMPONENT A: MAYOR’S FOREWORD 

MAYOR’S FOREWORD 

It is with great pleasure and honour for me to table the 2015/16 Annual Report. This annual report 
represents a culmination of the 5-year term of the current council. It epitomises the end of the term 
which was characterised by a collective commitment by both councillors and senior management to 
the delivery of sen/ices to our people. 

The year under review has been both exciting and challenging to our endeavour to improve and better 
the lives our people. From the time we commenced our term of office up to date, we have witnessed 
great strides in terms of improved governance. Our Standing Committees and Council continued to 
execute their work in their legislative mandates. We have witnessed an improvement in terms of the 
quality of compliance and statutory reporting to Council and its Committees. We have also witnessed 
improved institutional performance across all Directorates. 

On the sen/ice delivery front, we continue to make strides in improving the lives our community 
through the implementation of the Back to Basics Programme. During the year under review, BCRM 
Council developed and approved the Back to Basic Plan. 

The programme for housing rectification in Cookhouse and Somerset East has just commenced. 
During this year, young people have been the greatest beneficiaries. BCRM has budgeted more than 
R7million to upgrade sports fields in Cookhouse and Pearston. These will go a long way in providing 
recreational amenities for young people. 

During the 2015/16 financial year, the Auditor General of SA (AGSA) announced an Unqualified Audit 
Opinion for the 201 4/1 5 financial year. This is a big stride from the stagnation of previous Qualified 
Audit Opinions. For this I am grateful for the hard work of all staff especially Senior Management, 
Council for its oversight function and the community of BCRM at large. 

The attainment of the Unqualified Audit Opinion could not have been a better gift for myself and this 
Council as end of our term of office. I wish to implore on Council and officials to work even harder to 
surpass the Unqualified Audit Opinion and achieve a Clean Audit Opinion. 

As this Council ends its term, I wish to thank all my fellow Councillors; Senior Management and all 
Officials; as well as all our stakeholders that have contributed to improving the lives of the citizens of 

area. 


MAYOR / SPEAKER 

BLUE CRANE ROUTE MUNICIPALITY (EC102) 
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COMPONENT B: EXECUTIVE SUMMARY 


1.1. MUNICIPAL MANAGER’S OVERVIEW 


MUNICIPAL MANAGER’S OVERVIEW 

It gives me great pleasure as an Accounting Officer to table the 2015/16 Annual Report of the Blue 
Crane Route Local Municipality. In any organisation including municipalities, an Annual Report serves 
as an instrument and statement of accountability. It seeks to give an account of the progress made and 
challenges faced in the implementation of the developmental objectives of the organisation. It is on this 
basis that this Annual Report is tabled to the Council and the communities of Blue Crane Route Local 
Municipality. 

The year under review has been a relatively successful year for the BCRM. It is also an opportune year 
to reflect on past achievements and failures as it is the end of the current term of office of the Council. 
The municipality has also been relatively stable with a robust but matured political and administrative 
interface. On the governance front, municipality made strides in terms of improvement. All Council 
Standing Committees including Council meetings were held as scheduled. The IDP and Budget were 
adopted by Council after wide consultation with all the relevant stakeholders including community 
meetings. 

The previous Audit Committee’s term of office came to an end and a new Audit Committee was 
subsequently appointed by Council. Meetings of the Audit Committee are convened as scheduled to 
receive Management and Internal Audit reports. Performance Management at senior management 
level is being implemented. Performance management reviews of senior management are undertaken 
on a quarterly basis and reports submitted to Council. In this regard, a Record Performance 
Information Standard Operating Procedure Manual was developed and approved by Council. During 
the period under review, the BCRM has also been able to review its Fraud and Anti-corruption Policy 
and Prevention Plan. 

On the Local Economic Development front, we witnessed completion of the construction of the 
Somerset East Airport which was pioneered by the Department of Rural Development and Land 
Affairs. We also witnessed the coming to fruition of the Blue Crane Route Industrial Park along the 
Airport precinct with potential investors coming to the fore. The construction of the R355 road linking 
Somerset East and Addo has also commenced. 

The partnerships developed between the Department of Rural Development and Land Affairs, Cacadu 
Development Agency and BCRM has been very effective in the success of the abovementioned 
projects. These and many other economic initiatives including Wind Farms have vast economic and 
employment prospects for the BCRM. 

We also continue to make strides in the provision of basic services to our communities. We do so 
faced by financial and budget constraints due to declining grants from national fiscus. We implemented 
the upgrade of boreholes in Pearston to improve water provision. We also completed Phase 1 of the 
Somerset East Waste Water Treatment Plant, the construction of the Sportsfields in Cookhouse and 
Pearston has commenced. The anticipated time for completion is August 2016 of the next financial 
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year. The completion of construction and occupation of the new Fire and Rescue building was 
undertaken. The refurbishment of the Traffic building to provide better service to our community was 
undertaken. 



THABISO KLAAS 

MUNICIPAL MANAGER 

BLUE CRANE ROUTE MUNICIPALITY (EC102) 
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1.2. MUNICIPAL FUNCTIONS, POPULATION AND ENVIRONMENTAL OVERVIEW 


INTRODUCTION TO BACKGROUND DATA 


1.2.1 BLUECRANE ROUTE MUNICIPAL VISION, MISSION AND VALUES: 

The BCR municipality is “A municipality that strives to provide a better life for all its citizens”. The 
vision is aligned to the five development priorities and the national and provincial government strategic 
frameworks. The plans and budgets of the BCR are also designed /developed to achieve the vision. 

The main purpose of a vision statement is to link the current situation with the future potential of an 
area. As such a vision statement piays a central role throughout the various processes of the I DP. It 
guides the prioritisation of needs, the setting of objectives and the implementation of various strategies 
and projects. The vision statement should be brief, inspiring, realistic, relevant and mobilising. It is 
important to reflect on the vision and mission of the municipality as a reminder of the direction the 
municipality should take in deciding on programmes on projects. 

The vision and mission of BCRM is: 

VISION 

"A municipality that strives to provide a better life for all its citizens.” 


MISSION 

Through responsible local government, zero tolerance for corruption and creating an environment for 
upliftment and sustainable economic growth.” 


Values 

• Good governance; 

• Accountability; 

• Public Participation; 

• People Development; 

• Team work; 

• Integrity; 

• Tolerance; 

• Honesty; 

• Responsibility; and trust 
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The Blue Crane Route Municipality falls within the jurisdiction of the Sarah Baartman District 
Municipality. The Municipality’s area is bordered on the North-east by Nxuba Municipality, North-west 
of Camdeboo municipality, South of Makana Municipality and the South-west of Sundays River Valley 
municipality. The Blue Crane Route Municipality is located at 67 Nojoli Street, Somerset East. 

Eleven councillors have been elected and the seat of the municipality is situated in Somerset East. 

The Blue Crane Route area comprises of rural commercial farms with three (3) towns. 

• Somerset East 

• Cookhouse 

• Pearston 
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The background data which is presented gives an introduction to the demographic make-up of BCRM. 
According to STATSSA-Census 201 1 , the total population of the municipality is 36 003 inhabitants. 


Population Details 

Population '000 

Age 

1996 

2001 

2011 

Male 

Female 

Total 

Male 

Female 

Total 

Male 

Female 

Total 

Age: 0-4 

1 543 

1 570 

3112 

1 581 

1 418 

2 998 

2 172 

1 784 

3 956 

Age: 5-9 

1 915 

2 003 

3 917 

1 788 

1 774 

3 562 

1 741 

1 712 

3 453 

Age: 10-14 

2 104 

2 053 

4 157 

1 899 

1 968 

3 867 

1 645 

1 463 

3 108 

Age: 15-19 

1 717 

1 883 

3 600 

1 910 

1941 

3 851 

1 558 

1 615 

3 173 

Age: 20 - 24 

1 500 

1 591 

3 090 

1 351 

1 476 

2 827 

1 428 

1 432 

2 859 

Age: 25 - 29 

1 259 

1 315 

2 573 

1 396 

1 431 

2 827 

1 401 

1 359 

2 760 

Age: 30 - 34 

1 193 

1 351 

2 544 

1 183 

1 255 

2 439 

1 150 

1 163 

2 314 

Age: 35 - 39 

1 072 

1 202 

2 274 

1 201 

1 368 

2 569 

1 189 

1 247 

2 436 

Age: 40-44 

958 

976 

1934 

1 089 

1 209 

2 297 

1 054 

1 195 

2 248 

Age: 45 - 49 

717 

813 

1 531 

921 

1 082 

2 003 

1 oil 

1 192 

2 203 

Age: 50 - 54 

546 

638 

1184 

709 

839 

1548 

962 

1 053 

2 015 

Age: 55 - 59 

607 

677 

1 284 

557 

621 

1 178 

769 

901 

1 670 

Age: 60 - 64 

440 

535 

975 

546 

657 

1203 

570 

714 

1 284 

Age: 65 - 69 

387 

454 

840 

359 

436 

795 

414 

517 

931 

Age: 70 - 74 

230 

318 

548 

251 

359 

610 

320 

457 

777 

Age: 75 - 79 

151 

215 

366 

141 

231 

372 

152 

239 

391 

Age: 80 - 84 

52 

128 

180 

106 

160 

266 

80 

162 

242 

85+ 

80 

155 

234 

46 

147 

193 

66 

116 

182 

Total 

16 468 

17 874 

34 342 

17 034 

18 372 

35 406 

17 682 

18 321 

36 003 


The population of BCRM has increased by 595 people over the past 10 years. This is reflective of a 
0.17% compound average population growth rate from 2001 to 2011. 

StatsSA 2011 reflects that 29% of the population are young and under 15 year of age, which requires 
intergovernmental planning efforts to jointly focus on improved education and providing sport and 
recreation facilities. Sport in particular plays an important part in youth development and relevant role- 
players should form partnerships to promote sport initiatives and youth programmes in Blue Crane 
Route. The high number of children could also be an indication of a dependency on child support 
grants. 


Blue Crane Route Municipality Draft Annual Report 2015/2016 I IQ 


— [ — 


DEMOGRAPHICS 


Populatloni Grouping 


Africans 


BLUE CRANE 
ROUTE AREA 
{STATSSA 2001) 


BLUE CRANE 
ROUTE AREA 
{STATSSA 2011) 


GROWTH % 


35 003 


20861 


36 0011 


21247 


59.0 


0.19 


Coloured 


11515 


11888 


33.0 


0.32 


White 


2606 


2453 


6.8 


- 0.6 


Indian/Asian 


21 


118 


0.3 


46.2 


Other 

Hjsad^ Hbusehold: 

Gender 


295 


0.8 


9 595 


9 761 


Male 


6 486 


5 927 


60.7 


-0.9 


Female 


3 109 


3 834 


39.3 


2.3 


Source: SfafsSA 


According to StatsSA a 7% increase has occurred, from 32% to 39%, in respect of female headed 
households between 2001 and 2011. The increase is relatively high considering that the population 
growth rate has been very low over a 10 year period and the male to female sex ratio has only risen 
marginally. This could be reflective of males migrating in search of employment opportunities outside 
of the municipal area or the occurrence of single mothers deciding to create a basis for their young 
with the option of marriage later in life. 


A large segment (50.1% - StatsSA 2011) of the population speaks IsiXhosa, followed by 42.2% 
communicating in Afrikaans. Black South Africans account for 59% of the population, followed by 33% 
Coloured South Africans. Stats 201 1 also indicates that 95.5% of the population were born in South 
Africa. 


Socio Economic Status 


70% 

€0% 

50 % 

40% 

30 % 

20% 

10% 

0% 



Housin9 Backlog Unemployment Pioportionof Proportion of HIV/AIDS Functional 
as proportion Of Rate Households with Population in Prevalence Literacy 

currant demand nolncomo Lew-c killed number 

Empl4>yiiient 

(formal) 


112009 
»2010 
■ 2011 
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Socio Economic Status 

Year 

Housing 
Backlog as 
proportion 
of current 
demand 

Unemployment 

Rate 

Proportion 

of 

Households 
with no 

Income 

Proportion of 
Popuiation In 
Low-skilled 
Employment 
(formal) 

HIV/AIDS 

Prevalence 

number 

Functional 

Literacy 

2009 

N/A 

33.7% 

N/A 

58.2% 

7.9% 

59.3% 

2010 

N/A 

33.2% 

N/A 

56.1% 

8.1% 

59.2% 

2011 

N/A 

30,7% 

N/A 

56.0% 

8.2% 

60.0% 

ECSECC Data 

2011 


In terms ol Socio Economic data, the table above illustrates a gradually declining unemployment rate 
(33, 7% in 2009 to 30, 7% 2011). This marginal decline does bode weil for economic growth in the 
municipality however it still needs to be properly determined where the actual source ol this 
empioyment is coming from. 56% of the labour force in the municipality is involved in low skilled labour 
thus earn relatively lower wages. This proportion has been deciining though and thus represents the 
transformation of the locai economy and the need for higher skilied labour force. 

StatsSA 2011 reflects that poverty levels are high with 46.1% of the popuiation not receiving any 
income, and a further 10.8% earn less than R801 per month, therefore technically falling under the 
poverty line. This is exacerbated by the fact that 65.7% of the potentiai iabour force are not working. 
The population lack buying power which makes it difficuit to expioit locai economic development 
opportunities and the situation implies a high dependency on social grants. Interventions must be 
created and expedited to support poor communities. 

The potential economic active iabour force accounts for 60.2% of the total population which reinforces 
the need to boost the economy and stimuiate job growth. 

StatsSA indicates that 15.2% of the potential workforce is unemployed and a further 50.5% are not 
economically active in 2011. The remaining 34.3% of the labour force is empioyed. The overali 
dependency ratio is 56.6 persons per hundred popuiation of working age. StatsSA 2011 also 
concludes that 1 953 of the youth in Blue Crane Route are unemployed. 

Stats SA 2011 shows that 8.24% of the population over 20 years of age have not received any 
schooling. The figure is moderate and furthermore shows a decline or negative growth of *36.6% for 
the past decade (since 2001), when 4 086 or 19.6% of the popuiation over 20 years had not 
undergone any schooling. 
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Overview of Neighbourhoods within Blue Orane Municipality 

Settlement Typ^ 

Households 

Population 

Towns 



Somerset East 

4 9T4 

19 173 

Pearston 

*1 229 

5 933 

Cookhouse 

1 566 

1 0 697 




Sub-T otal 

rres 

'36 003 

Townships 



Aerovilte 

1068 


New brighten 

33T 


Old location 

357 


Chris hani 

384 


Vosloodaal 

269 


Westview 

35 


Francis vale 

343 


M nandi 

1022 


Sub-Total 

3815 


Rural settlements 












Sub-Total 

611 


Informal settlements 




600 








Sub-Total 

800 


Totalfs 180 

36 003 

r 


1.3. FINANCIAL HEALTH OVERVIEW 
FINANCIAL OVERVIEW 

The municipality aims to provide services to the community that is affordable, yet at the same time 
ensuring that we remain financially sustainable. The municipality has been limiting rates, tariff and fees 
increases to 6% year on year for the past five years up until the Revenue Enhancement Strategy was 
developed and approved. This strategy pointed out, amongst other things, that the municipality needed 
to ensure that their billing is complete and accurate; the tariffs must be adjusted to be more cost 
reflective; and new revenue streams / fees must be explored as a matter of urgency to improve our 
internal revenue base. As a result, the municipality started to increase the property rates by 1 0% in 
2015/16 and maintained the same for 2016/17 together with 9% increases for Water, Sewerage and 
Refuse Removal. The higher tariff increases could be considered to have been effected a little late as 
the municipality’s cash surpluses have reduced drastically and the current budgets not being fully 
cash-backed. Despite the challenges, the municipality maintained positive cash balances throughout 
the financial year and closed the year olf with a higher closing bank balance than the bank balance at 
the beginning of the year. The municipality should continue to cut costs and raise new revenue to 
improve the poor cost coverage and liquidity ratios. 
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Detailed information regarding the municipality's financial performance is available in Chapter 5 of the 
report. 

COMMENT ON CAPITAL EXPENDITURE: 

The municipality performed below average in the 2015/16 year as the Capital expenditure performance 
reduced from 86% in the 2014/15 year to 62% in the current year. The municipality adjusted the 
budget downwards from R 26 million to R 20 million in February 2016. Majority of the under- 
performance related to the late commencement of the construction of the Sport field in Bhongweni, 
Cookhouse and Khanyiso, Pearston, which only started in May 2016 due to the service providers 
being non-responsive in the first round of tenders. This amounted to R 4 million or 20% of the under- 
expenditure. The municipality could also not pay the final invoice of nearly R 1 million for the Somerset 
East WWTW as the project was not signed off as complete and this represented 5% of the under 
expenditure. The 10% balance of the under-performance related to internally funded projects of 
Community Services and Technical Services who has the largest share of the Capital Budget. 

1.4. ORGANISATIONAL DEVELOPMENT OVERVIEW 

The Blue Crane Route Municipality continues to continually review its Organisation Structure, Policies 
and Systems to respond to its developmental imperatives as encapsulated in the Integrated 
Developmental Plan (IDP). The Organisational Structure (Organogram) was reviewed and was 
subsequently adopted by Council. During the period under review, all senior management positions 
remained filled. All senior managers signed Performance Agreements and performance reviews are 
conducted on a quarterly basis. A lot of Human Resources and Administrative Policies were reviewed 
and were later adopted by Council. The BCRM also embarked on the review of its bylaws and these 
were subsequently adopted by Council. 

All budgeted new positions have been filled. The new positions in the Organogram of Internal Auditor, 
Health and Safety Officer and Chief Rre Officer we filled. Budgeted positions in the Traffic Department 
were also filled. The position of the Manager: Supply Chain and Asset Management which became 
vacant due to the resignation of the previous incumbent was also filled. 

During the period under review, the BCRM reviewed its Employment Equity Plan and an Employment 
Equity Steering Committee was established. Employment Equity reports are submitted to the Dept of 
Labour on an annual basis. A Health and Safety Committee was established and an Induction of its 
members conducted. On-Site and off-site training and development of staff and Councillors was 
undertaken. These included academic development programmes (i.e Certificate, Diploma and Degree) 
and also skills and capacity building programmes. The municipality also embarked on Code of 
Conduct awareness among employees covering most of the BCRM departments. These are to be 
continued in the other directorates during the next financial year. Capacity building of Supervisors on 
the Disciplinary Code and Grievance Procedure was also undertaken. 


1.5. STATUTORY ANNUAL REPORT PROCESS 


No. 

Activity 

Timeframe 

1 

Consideration of next financial year's Budget and IDP process plan. Except 

for the legislative content, the process plan should confirm in-year reporting 
formats to ensure that reporting and monitoring feeds seamlessly into the 
Annual Report process at the end of the Budget/IDP implementation period 

July 
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2 

Implementation and monitoring of approved Budget and IDP commences (in- 
year financiai reporting). 

! 

1 

13 

Finalise the 4th quarter Report for previous financial year 

4 

Submit draft year 0 Annual Report to Internal Audit and Auditor-General 

5 

Municipal entities submit draft annuai reports to MM 

6 

Audit/Performance committee considers draft Annuai Report of municipality 
and entities (where relevant) 

August 

8 

Mayor tables the unaudited Annual Report 

9 ! 

1 

Municipality submits draft Annual Report including consolidated annual 
financial statements and performance report to Auditor General 

10 

Annual Performance Report as submitted to Auditor General to be provided 
as input to the IDP Analysis Phase 

11 

Auditor General audits Annual Report including consolidated Annual 
Financial Statements and Performance data 

September - ' 
October 

12 

Municipalities receive and start to address the Auditor General's comments 

' November 1 

’ 13 

Mayor tables Annual Report and audited Financial Statements to Council 
complete with the Auditor- Generai's Report ' 

14 

Audited Annuai Report is made pubiic and representation is invited 

^15 

Oversight Committee assesses Annual Report 

1 ‘'® 

Council adopts Oversight report 

December 

17 

Oversight report is rnade public 

18 

1 Oversight report is submitted to relevant provincial councils 

19 

Commencement of draft Budget/ IDP finalization for next financiai year, 
i Annual Report and Oversight Reports to be used as input 

r 

January 

T1.7.1 
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CHAPTER 2 - GOVERNANCE 


INTRODUCTfON TO GOVERNANCE 

The Blue Crane Route Municipality is a municipality with a plenary executive system combined with a 
ward participatory system and is governed by a plenary system of governance. This in effect means 
that the Decisions are taken at Council meetings through the process of resolving and or approving 
recommendations made at Standing Committees meetings level. 

COMPONENT A: POLITICAL AND ADMINISTRATIVE GOVERNANCE 

fNTRODUCTTON TO POLITICAL AND ADMINISTRATIVE GOVERNANCE 

The Constitution section 151 (3) states that the council of a municipality has the right to govern on its 
own initiative, the local government affairs of the local community. 

Due to the nature of the municipality, Standing Committees and Council meetings are held bi-monthly. 
The following are the Standing Committees namely: 

Finance Standing Committee (Chaired by Cllr Maj'orie Scott) 

Corporate Services Standing Committee (Chaired by Cllr Bonisile Manxoweni) 

Technical Services Standing Committee (Chaired by Cllr Neliswa Yantolo) 

Community Services Standing Committee. (Chaired by Cllr Mendile Nontyi) 

Blue Crane Route Municipality has established a Municipal Public Account Committee (MPAC) which 
is an Oversight Committee. MPAC is comprised of both ward and PR councillors, with a PR Councillor 
from the opposition party as the Chairperson. MPAC provides Council with comments and 
recommendations on the Annual Report. 
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POLITICAL STRUCTURE 



MAYOR / SPEAKER 

Name: Nontuthuzelo Marjorie Scott 



CHIEF WHIP 

Name: Mncedi Keith Maii 




2.1 POLITICAL GOVERNANCE 


COUNCILLORS 


Biue Crane Route Munictpaiity is comprised ol eleven (11) Councilors; six (6) counciiors are ward 
councilors, and five (5) proportionai representative councilors. The Mayor was nominated from the 
five PR councilors. The ward councilors are responsible for the wards they are representing and PR 
counciiors provide support to wards. Refer to Appendix A where a fuii list of Counciiors can be found 
(including committee allocations and attendance at council meetings). 


POLfTfCAL DECISION-TAKING 


Politicai decisions and resoiution are taken at the Councii meeting. Decisions are taken by consensus 
or vote through majority of the councilors present at the meeting 

2.2 ADMINfSTRATfVE GOVERNANCE 

The BCRM has the following Directorates in its organizational structure. These are i.e. Office of the 
Municipai Manager, Corporate Services, Community Services, Rnance and Technicai Services 
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TOP ADMINISTRATIVE STRUCTURE 
MUNICIPAL MANAGER (ACCOUNTING OFFICER) 
Name : Thabiso Klaas 


DIRECTOR: Technical Services 
Name : Ms Z Ntile 

DIRECTOR; Corporate Services 
Name : Mr F.G. Cotani 

DIRECTOR: Community Services 
Name : Mr S.L. Mvunelwa 

DIRECTOR: Financial Services 
Name : Mr G. J. Goliath 


COMPONENT B: INTERGOVERNMENTAL RELATIONS 

INTRODUCTION TO CO-OPERATIVE GOVERNANCE AND INTERGOVERNMENTAL RELATIONS 

The concept of Integrated Development Planning (I DP) is embedded on the principle of co-operation 
amongst various spheres of government for the purpose of providing better co-ordination and services 
to the community. It is in this context that co-operative governance and inter-governmental relations 
becomes of utmost importance. The Blue Crane Route Municipality has a relatively functional Inter- 
Governmental Relations Forum (IGR). The IGR meetings are held on a quarterly basis and these are 
chaired by the Mayor. It is in these meetings that Sector Departments are able to share their 
development plans with the Blue Crane Route Municipality. The challenge going forward is the 
consistent absence by some departments in these IGR meetings. 


2.3 INTERGOVERNMENTAL RELATIONS 

The BCRM continues to work well with following national departments and associations and enjoys 
good relations. These are i.e 

• South African Local Government Association (SALGA) 

• Dept of Co-operative and Traditional Affairs (COGTA) 

• National Treasury 
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• Dept of Trade and Industry 

• Dept of Rural Development and Land Reform 

• Dept of Energy 

• Dept of Water and Sanitation 


PROVINCIAL INTERGOVERNMENTAL STRUCTURE 

The municipality continues to participate and have good relations on matters ol mutual interest with 
various provincial government departments. These are i.e 

• Office of the Premier (OTP) 

• Premiers Co-ordinating Committee 

• Dept of Social Development 
. COGTA EC 

• Provincial Treasury 

• Department of Human Settlements 

• SALGA EC 

During the period under review, the BCRM hosted the Sarah Baartman Premier’s Outreach 
Programme which was a resounding success. 

RELATIONSHIPS WITH MUNICIPAL ENTITITIES 

The BCRM has good relations with the Cacadu Development Agency (CDA). These relations were 
strengthened by the decision of the BCRM Council to dis-establish its previous entity, the BCDA. 
Currently the CDA oversees the co-ordination and implementation of BCRM Local Economic 
Developments programmes. This is managed through a Sen/ice Level Agreement (SLA) signed tween 
the two parties. 


DISTRICT INTERGOVERNMENTAL STRUCTURES 

The municipality enjoys good relations with our District Municipality, the Sarah Baartman District 
Municipality. Councillor Manxoweni is the BCRM Representative in the District Municipality. We 
participate in the following district IGR structures, these are i.e. 

• District Mayor’s Forum 

• District MM’s Forum 

• DWIF 

• District PMS Forum 
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COMPONENT C: PUBLIC ACCOUNTABILITY AND PARTICIPATION 
OVERVIEW OF PUBLIC ACCOUNTABILITY AND PARTICIPATION 

Public accountability and participation plays a very important and cardinal role in the promotion o' 
democracy in local government. It is in this regard that during the year under review, the BCRM 
reviewed its Public Participation Strategy which was later workshopped with councillors and officials. 
The reviewed Public Participation Strategy was subsequently adopted by the BCRM Council. The 
BCRM uses the Ward Based Planning model to engage the community on matters related to the 
reviewal of the I DP. This places public accountability and participation at the basic level of community 
engagements. 

2.4 PUBLIC MEETINGS 
COMMUNICATION, PARTICIPATION AND FORUMS 

To enhance and improve effective communication, during the year under review the BCRM has 
employed a Media and Communication Officer. This has brought about improvement in the 
communication innovation and co-ordination of communication and events. 

Various platforms are used to engage the community, encourage public participation and to ensure a 
participatory government. Public engagements are conducted throughout the year using different 
forums, meetings and events. 

Forums: 

Currently the municipality has two forums as means of public engagement which are IDP/Budget and 
PMS and Inter-Governmental Relations (IGR) 

IDP/Budget and PMS Forum 

• The forum is functional; it seats once a quarter. 

• It is chaired by the Mayor, M.N Scott and attended by Councilors, Community Development 
Workers and BCRM Management including key staffers ie Communications Officer, IGR 
Officer etc. And it is open to the members of the public. 

- IGR 

• Seats once a quarter in conjunction with the IDP/Budget and PMS Forum 
Different forms of meeting seat with the municipality 

- Committee Meetings 

• The municipality has four committee meetings as per the directorates of the municipality (Not 
sure whether to mention them or not) 

• They seat once a quarter and when there is a need. 
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• They are attended by all councilors, management and staff members of the said directorate 
- Council Meetings 

• Meetings seat once a quarter and when there is a need for a council resolution. 

• They are attended chaired by the Mayor with all councilors, management and members 
-Public/Community Meetings 

• Public meetings are held in two ways; at times they are requested by the municipality to the 
community to address a certain issue that affects service delivery such water crisis or 
electricity cut. At other times they are requested by the public to the mayor/municipality to 
address any communal issue that they need addressed by the municipality/council. 

The following structures have been established to enhance public participation, these are i.e 

• Mayoral Outreach /Imbizo 

• Ward Based Planning meetings 

• IDP Representative Forum 

• Inter- Governmental Relations (IGR) Forum 

• Ward Committee 

• Media 

• BCRM websites 


WARD COMMITTEES 

Ward committees are meant to encourage participation by the community - their job is to make 
municipal council aware of the needs and concerns of residents and keep people informed of the 
activities of municipal council. 

Ward committees are made up of a ward councilor and no more than ten people who are elected from 
the ward and who serve voluntarily for a five-year term. Municipal council must make rules regarding 
the election of ward committee members, including how often meetings take place, and the dissolution 
of ward committees. 

The ward councilor is responsible for organizing meetings and setting the ward committee agendas (s, 
72, 73, 77 of the Municipal Structures Act). If the ward councilor does not attend the meeting, the ward 
committee may set the agenda itself. 

The municipality implemented the ward committee system and all wards were formally constituted 
however ward committees were not as effective in the financial year under review and this may be 
attributed to the fact that they were going towards the end of their terms. The area which had 
dysfunctional ward committees was in wards 1 and 6 in Cookhouse and this was caused by the 
heightened political activity. 
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Public Meetings 

Nature and Purpose of 
Meeting 

Date of 
events 

Number 

of 

Participa 

ting 

Municipa 

1 

Councfll 

ors 

Number of 
Participating 
Munfcf|»1 
Administrato 
rs 

Number 

of 

Communit 

y 

Members 

attending 

Issues 

address 

ed 

(Yesmo) 

Date and manner of 
feedback given to 
community 

Ward 1 ID P/Budget Review 

08/09/15 

2 

4 

34 

Yes 

Draft budget meeting 

Ward 1 IDP/Budget Review 

26/04/16 

2 

6 

80 

Yes 


Ward 2 IDP/Budget Review 

07/09/15 

2 

8 

51 

Yes 


Ward 2 IDP/Budget Review 

25/04/16 

1 

7 

44 

Yes 


Ward 2 IDP/Budget Review 

05/05/16 

1 

7 

15 

Yes 


Ward 3 IDP/Budget Review 

09/09/15 

1 

5 

46 

Yes 


Ward 3 IDP/Budget Review 

28/04/16 

1 

5 

50 

Yes 


Ward 4 IDP/Budget Review 

09/09/16 

2 

6 

63 

Yes 


Ward 4 IDP/Budget Review 

28/04/16 

2 

5 

80 

Yes 


Ward 5 IDP/Budget Review 

10/09/15 

2 

6 

53 

Yes 


Ward 5 IDP/Budget Review 

03/05/16 

1 

8 

15 

Yes 


Ward 5 IDP/Budget Review 

04/05/16 

2 

8 

47 

Yes 


Ward 6 IDP/Budget Review 

08/09/15 

2 

4 

34 

Yes 


Ward 6 IDP/Budget Review 

26/04/16 

3 

7 

36 

Yes 


Draft Bylaw Reviewal - Ward 

1&6 

17/11/15 

1 

4 

85 

Yes 


Draft Bylaw Reviewal - Ward 4 

19/11/15 

1 

3 

14 

Yes 


Draft Bylaw Reviewal - Ward 5 

10/06/15 

3 

7 

48 

Yes 


Draft Bylaw Reviewal - Ward 2 

24/05/16 

3 

3 

3 

Yes 


T2 43 


COMMENT ON THE EFFECTIVENESS OF THE PUBLIC MEETINGS HELD: 

The Public Meetings enabled the municipality to ensure maximum participation of communities in 
municipal decision making processes. The processes ensured that the municipality adopts its IDP and 
budget and the adoption of municipai bylaws as well. 

2.5 IDP PARTICIPATION AND ALIGNMENT 


IDP Participation and Alignment Criteria* 

Yes/No 

Does the municipality have impact, outcome, input, output indicators? 

Yes 

Does the IDP have priorities, objectives, KPIs, development strategies? 

Yes 

Does the IDP have multi-year targets? 

Yes 

Are the above aligned and can they calculate into a score? 

Yes 

Does the budget align directly to the KPIs in the strategic plan? 

Yes 
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1 

Do the IDP KPIs align to the Section 57 Managers 

Yes 

Do the IDP KPIs lead to functional area KPIs as per the SDBIP? 

Yes 

Do the IDP KPIs align with the provincial KPIs on the 12 Outcomes 

1 

Yes 

; Were the indicators communicated to the public? 

1 

Yes 

Were the four quarter aligned reports submitted within stipulated time frames? 

Yes 

* Section 26 Municipal Systems Act 2000 

T 2.5.1 


COMPONENT D: CORPORATE GOVERNANCE 

OVERVIEW OF CORPORATE GOVERNANCE 

The Municipal Councii is the highest structure in terms of decision making. The Standing Committees 
are convened bimonthly and make recommendations to Council, The following governance structures 
are in place and these are: Audit Committee, Internal Audit and Municipal Public Account Committee 
(MPAC). 

Blue Crane Route municipality has a functional Internal Audit Unit under the leadership of the Chief 
Audit Executive as from 01 July 2015. The Internal Audit unit is also staffed by one internal auditor and 
is on the process of recruiting two internal audit interns to assist with the many responsibilities of the 
Unit. Internal audit advises Management and the Audit Committee on issues of governance, risk 
management, internal controls, fraud prevention and compliance with legislation. The internal Audit of 
the municipality is fully independent as they report to the Audit Committee functionally and to the 
Municipal Manager administratively. 

Blue Crane Route Municipality Council appointed 4 independent audit committee members in 201 5/1 6 
financial year. The Audit Committee has set at least 4 times for the financial year. The Audit 
Committee is responsible for advising management and Council on issues of financial management 
and reporting, internal control, risk management. Information Technology, performance management 
and fraud. The audit committee reports to council on a Quarterly basis with recommendations for 
improvements where there are deficiencies. 
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2.6 RISK MANAGEMENT 


Blue Crane Route adopted an Enterprise Risk Management Framework that guided council and 
management in identifying, rating, responding, monitoring and evaluating as well communicating risks 
within the municipality. A strategic risk assessment workshop was held during the beginning of the 
financial year with the assistance of Internal Audit Unit. High risks, medium and low risks were 
identified within the risk appetite of the municipality and actions to mitigate risks were identified and 
captured on a risk register. The following risks were the high risks identified in the municipality: 

a) Poor discipline of all employees affecting service delivery or productivity. 

b) Non-compliance with applicable legislation, policies and procedures 

c) Ageing infrastructure impacting on the quality and supply of water 

d) Poor fleet management resulting in plant poor conditions that impact on waste 
management 

e) Limited economic development within the municipal boundaries and failure to capitalise on 
revenue earning opportunities 

The municipality is also planning to engage on operational risk assessment and response in the 
ensuing financial year ending 30 June 2017. 


2.7 ANTI-CORRUPTION AND FRAUD 
FRAUD AND ANTI-CORRUPTION STRATEGY 

The municipality approved a Fraud and Anti-Corruption Policy and Prevention Plan that was used as 
part of the internal controls for the financial year. The Fraud Prevention Policy made reference to 
implementation of financial internal controls, implementation of Human Resources Policies and 
commitment to Code of Conduct by both councillors and employees. The municipality made use of 
Internal Audit to review compliance with policies and legislations and deviation were reported to the 
Audit Committee that comprises of all competent and independent individuals. Internal Audit and the 
Audit Committee recommended improvements to all the weaknesses that were identified during the 
year. The municipality was however a victim of a syndicate that has been attacking the district and was 
unfortunately defrauded of R800 000 during January 2016. This case has been reported to the police 
and referred to the Commercial Crimes Unit. The case was also reported to all the required authorities 
as well the Audit Committee and The Auditor General. ITie case is still under investigation for further 
actions to be taken by Council. Supply Chain was identified as a weak area in terms of compliance 
with laws and regulations as well as monitoring of service providers. Recommendations were made on 
how to improve and management is currently reviewing policies and developing procedure manuals to 
deal with the anomalies. Recommendations made by the Audit Committee for the year 2016 are set 
out at Appendix G. 

2.8 SUPPLY CHAIN MANAGEMENT 

The Municipality has a Supply Chain Management Policy in place which was reviewed during the 
2015/16 financial year and approved as a reviewed document on 30 May 2016. The objective of this 
policy is to provide a policy framework within which the Municipal Manager, Chief Financial Officer and 
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other Senior Managers must institute and maintain a Supply Chain Management System which is 
transparent, efficient, equitable, and competitive. The policy also ensures the principles of best value 
for money for the municipality is outlined; applies the highest possible ethical standards; and promotes 
local economic development. By adopting this policy the council further pledged itself and the 
municipal administration to the full support of the Proudly South African campaign and to the 
observance of all applicable national legislation, including specifically the; 

• Preferential Procurement Policy Framework Act No. 5 of 2000 and its regulations; 

• Broad Based Black Economic Empowerment Act. No. 53 of 2003 and any applicable code of 
practice promulgated in terms of that Act; and 

• Where applicable, the council also pledges itself to observe the requirements of the 
Construction Industry Development Board Act No. 38 of 2000 and its regulations. 

Reports on the implementation of the SCM policy are submitted quarterly to the Accounting Officer; the 
Mayor; and Council. The last quarterly report was tabled to Council on 26 July 2016. The SCM 
Annual report on the implementation of the SCM policy for the 2015/16 financial year was submitted to 
the Accounting Officer; Mayor and the Council on 26 July 2016, according to the regulations. 

The municipality employed the Manager: Supply Chain and Asset Management in June 2015 financial 
year, but the incumbent resigned and left the institution at the end of August 201 5. The municipality 
then re-advertised the position and filled it with an internal incumbent that has led the section since 
201 0. The municipality is however yet to fill the incumbents previous post of procurement officer after 
the organogram is approved where we have proposed the post to be amended to be Accountant; 
Supply Chain Management. It is anticipated that when all the SCM posts are filled, the procurement 
processes will improve and the audit findings be reduced to a minimum 


2.9 BY-LAWS 


By-laws Introduced during Year 

Newly Developed 

Revise 

d 

Public 

Participation 
Conducted 
Prior to 

Adoption of 
Bylaws 
(Yes/No) 

Dates of Public 

Participation 

By-Laws 

Gazetted 

* 

(Yes/No) 

Date of 
Publicati 

on 

Aerodrome 


Yes 

23/10/2015 & 24/05/2016 

No 


Community Fires Safety 


Yes 

23/10/2015 & 24/05/2016 

No 


Customer Care & Revenue 
Management 


Yes 

23/10/2015 & 24/05/2016 

No 


Fencing and Fences 


Yes 

23/10/2015 & 24/05/2016 

No 


Funeral Parlours, Cemeteries 
and Crematoria 


Yes 

23/10/2015 & 24/05/2016 

No 


Impounding of Animals 


Yes 

23/10/2015 & 24/05/2016 

No 


Liquor Selling 


Yes 

23/10/2015 & 24/05/2016 

No 


Outdoor Advertising and 
Signage 


Yes 

23/10/2015 & 24/05/2016 

No 
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Prevention and Suppression 
of Public Nuisances 


Yes 

23/10/2015 & 24/05/2016 

No 


Public Amenities 


Yes 

23/10/2015 & 24/05/2016 

No 


Roads and Traffic 


Yes 

23/10/2015 & 24/05/2016 

No 


Solid Waste Disposal 


Yes 

23/10/2015 & 24/05/2016 

No 


Sporting Facilities 


Yes 

23/10/2015 & 24/05/2016 

No 


Storm Water Management 


Yes 

23/10/2015 & 24/05/2016 

No 


Street Trading 


Yes 

23/10/2015 & 24/05/2016 

No 


Tariff 


Yes 

23/10/2015 & 24/05/2016 

No 


Toll Parking Areas 


Yes 

23/10/2015 & 24/05/2016 

No 


Water Supply and Sanitation 
Services 


Yes 

23/10/2015 & 24/05/2016 

No 


Spatial Planning and Land 
Use Management Act 
(SPLUMA) 


Yes 

17 July 2015 




CHAPTER 3 - SERVICE DELIVERY PERFORMANCE (PERFORMANCE 
REPORT PART 1) 


INTRODUCTION 

Service delivery is at the forefront of what BCRM aims to achieve. It is vitally important that all 
municipal structures and entities are optimally harnessed in such a way that will make the delivery of 
services to the residents a reality. This chapter deals with service delivery of basic services over the 
past financial year and gives a detailed breakdown of the various activities, achievements and 
challenges that the municipality has faced with regards to service delivery. BCRM classifies basic 
services as Water, electricity, sewer, refuse services, infrastructure and housing. 

This chapter gives an overall picture of where the municipality is placed in terms of this important 
function. 

COMPONENT A: BASIC SERVICES 

INTRODUCTION TO BASIC SERVICES 

Service delivery is at the heart of what BCRM aims to achieve. It is vitally important that all municipal 
structures and entities are optimally harnessed in such a way that will make the delivery of services to 
the residents a reality. This chapter deals with service delivery of basic services over the past financial 
year and gives a detailed breakdown of the various activities, achievements and challenges that the 
municipality has faced with regards to service delivery. BCRM classifies basic services as Water, 
electricity, sewer, refuse services, infrastructure and housing. 
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3.1 WATER PROVISION 


INTRODUCTION TO WATER PROVISION 


Somerset East 

The bulk raw water supply for the town of Somerset East consist mainly of the extraction of Orange- 
Fish River Scheme water from the Somerset East Irrigation Sub-Area Canal (SEISA), supply from 
boreholes and supply from fountains and mountain runoff in the Bestershoek area. Raw water is 
extracted from the SEISA Canal where it is currently pumped to the Lake Bertie and Van der Walt 
dams where after it is purified at the Orange-Fish and Bestershoek Water Purification works at a rate 
of 94m^/hr. The allocated extraction limit from the Canal is 100m%r. The raw water supply has 
recently been upgraded to 252 m^ / hr to the dams as mentioned above. 

The Orange-Fish Purification Works was designed to treat a capacity of 541/s, but can only achieve a 
maximum output of 451/s. The total amount of raw water that was pumped from the SEISA Canal in the 
last year was measured to be Canal was approximately 300 OOOm^ which is way above the registered 
volume of 144 000 m^ 


During rain, runoff water accumulates in the Bestershoek catchment area. The runoff supplies the 
Bestershoek Dam, which overflows into the Van Der Walt Dam lower down in the same valley. 
Overflow water from the Van Der Walt Dam is channelled to Lake Bertie. All three holding dams are 
earth dams. Lake Bertie is situated approximately 2.7km south east from the Van Der Walt Dam. 

Several fountains draining from the Bestershoek Valley and mountains feed into the Bestershoek Dam. 
These fountains have been developed in the past and feeds down to the Bestershoek Dam in 
pipelines. During dry seasons or drought the yields of the fountains seized. 

Raw water is extracted from the outlet structure of the Dam to the Bestershoek Purification Works 
beyond, by means of gravity. The incoming raw water supply is measured at the works. Raw water is 
also pumped from the Van Der Walt Dam lower down the valley to the Purification Works at 
Bestershoek having a purification capacity of 27l/s. 

Cookhouse: Extraction from Hougham-Abrahamson Canal 

The extraction from this point is by means of a pump system as well as from the upgraded Orange 
Fish canal gravity system. The water is extracted from the Hough Abrahamson canal by means of 
flooded suction from a sluiced take- off into the pump house from where it is pumped by means of a 
150mm diameter pipeline to the water treatment works with a capacity of 531/s. The length of the 
pipeline is measured to be approximately 1800m. An agreement existed between the Hougham- 
Abrahamson Irrigation Board and the Cookhouse Transitional Council for the extraction of a maximum 
of lOOm^/hr subject to a maximum of 365 OOOm^/annum (29.2ha) of raw water . Currently the 
measured extraction rate is calculated to be approximately 52m^/hr on average. The pump station is 
equipped with 2 pumps with 22kW electric motors with a maximum capacity of approximately 55m^/hr. 

No records of registration exist of the 40MI retention dam at the new WTW. 
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Cookhouse: Extraction from Boschberg Canal 

The Boschberg Canal was originally constructed • as a community scheme by the members of the 
Boschberg Sub-Area (formerly the Boschberg Irrigation Board) - to a capacity that was determined by 
the needs of the members. The Scheme was funded by the members. The Boschberg Canai feeds 
from the Orange-Fish River Canal and supplies water to its members downstream until it ends at the 
Van Aardt Dam adjacent to Cookhouse - privately owned by a local farmer. 

With the serious shortage of portable water for the town of Cookhouse, the Cookhouse Local Council 
approached the Boschberg Sub-Area at the time regarding an interim agreement that the Council 
would be able to use “excess overflow water” not utilized at the time by the members of the Board. A 
verbal agreement was made that in exchange for assistance in maintaining the Canal and the sealing 
of the Van Aardt Dam, the Council could utilize the excess water. There is no evidence of any volumes 
mentioned. 

The Council, as result of the “gentlemen’s agreement”, had a sluice distributor and a pipeline 
constructed from the end of the Boschberg Canal to the new water treatment works in Cookhouse. The 
pipeline is 315mm dia. uPVC. The Municipality made use of the excess water from the Boschberg 
Canal by means of this system, but could never rely on a guaranteed supply from the Canal. In 2005 
the Blue Crane Municipality formally applied to the Department Of Water Affairs for an allocation of 
water via the Boschberg Canal. It was turned down by the Boschberg Sub-Area stating that no 
permanent excess capacity was available. They did however agree to temporarily assist should excess 
capacity be available. 

NOTE: The above supply arrangements have been changed with the new direct gravity supply directly 
from the Orange Fish main canal. 

Pearston: Extraction from Boreholes 

The water supply to the town of Pearston is completely dependent on the supply of water from 
boreholes. In total five boreholes contributes to the bulk supply of water to the town. 

The town of Pearston recently had three boreholes which did not have any details with regards to their 
safe yield data and depth. This has been rectified through a project to augment the Pearston water 
supply, which also established safe yield to ensure that the boreholes do not run dry. 

Major challenges in Water Services and Remedial Actions 
The following challenges are faced by the BCRM: 

Pearston 

Pearston obtains its water from boreholes only. Close monitoring of the abstraction is required to 
ensure sustainable and sufficient water supply on a long term for Pearston. Safe yield test results 
established on an ACIP project for Augmentation of Community Water Supply are a positive step 
towards borehole management, however data logging is needed to monitor the level of water in the 
boreholes for more accurate and reliable monitoring of the boreholes. 
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Pearston is Water Supply is also faced with a challenge of not being able to supply water during power 
outages as its abstraction is entirely dependent on electricity. Back up power has been proposed for 
some of the abstraction point to ensure constant, reliable water supply. 


Somerset East 

Water is obtained from surface water that is seasonal and rainfall dependant, as well as water from the 
Orange-Fish Irrigation Scheme. The town is dependent on the only reliable source, being the Orange- 
Rsh Canal supply. A project has been completed and it's being implemented for a new bulk water 
pipeline to ensure that the town will be able to overcome any water shortage threats in the future. 

Somerset East also faces a challenge of dilapidated water reticulation infrastructure and the use of 
cement asbestos pipeline which is a health hazard. However, BCRM is sourcing funding for upgrade of 
its infrastructure to remedy the backlogs and ensure uninterupted provision of basic service delivery of 
of good starndad. 

Somerset East is also backed up by fountains which deposits straight to the westview reservoir and to 
the storage dam at Bestersoek. There five existing boreholes which are not utilised but can at any 
given time act as an emergency back for Somerset East. Somerset East also extract water from the 
canal at an amount approximately 3 times the registered amount of 204 000 m^. Municipality needs to 
apply to DWS to increase the annual registered volume for abstraction from the canals. 


Cookhouse 

Due to the fact that Cookhouse was administered by the old Transnet, all assets and rights still resides 
with Transnet. The town is dependent on water from the Orange-Fish Irrigation Scheme and has no 
surface or borehole sources. 

The present water supply to the town is not reliable, and a pipeline is recently completed from the 
Orange- Fish Scheme to secure sustainable water to the town. However this line is only approximately 
35% of the bulk line to Cookhouse which needs an upgrade. 


Cookhouse raw water supply is currently sourced from two canals to try and meet the demands of the 
Cookhouse area.The canals are Boschberg canal which is gravity feed to the plant and Hougham- 
Abrahamson canal which is equipped with two pumps, duty pump and a standby pump. Cookhouse 
has a registered volume of extraction from the canals of 144 OOCP but cuurently extract almost 5 times 
the registered volume. 


Water losses 

The total water losses in the municipality are estimated to be at 74 ML/annum. Domestic activities 
account for the largest amount of the water usage and losses thereof in Blue Crane Route 
Municipality, industries being the biggest user. According to available data, domestic water usage is 
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increasing by approximately 700 cubic meters per day for the financial years leading to 2013/2014. 
Industries have however seen an increase in water usage of approximately 50 cubic meters per day. 

The municipal water balance is not as accurate as it should. Open space such as parks and sports 
fields are not metered and therefor used in these premises are accounted for as water losses or 
unaccounted for. Water used through fire hydrants is also not accounted for and contributes to non- 
revenue water or water losses. However, on construction/ upgrading of sports fields and parks projects 
or any other social amenities project, the water is metered and will be incorparated to the water 
balance sheet of the municipality. The municipality still needs to undertake water balance on a monthly 
basis to track abnormal water losses well in advance instead of the yearly water balance. 


Projects 

1. Augmentation of Pearston water supply 

2. Drilling of new boreholes 

3. Yield testing Pearston boreholes 

4. Construction of a chlorine room at Orange Fish WTW 
Construction of a chlorine room at Cookhouse WTW 

6. Development water safety plan & water rource maintenance plan 

7. Construction of backwash system 


Maintenance: 

1. Routine maintenance 

2. Fixing of pipe burst 

3. Annual cleaning of reservoirs 

4. Fixing water and wastewater pumps 

5. Rxing rotating bridges in Somerset East and Cookhouse WTW 

6. Water safety plan and Water Resource maintenance plan were developed and approved by 
Council. 
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COMMENT ON WATER USE BY SECTOR: 


Domestic activities account for the iargest part of water usage in BCRM, industry being the second 
iargest consumer. Agricuiturai activities are supplied by private borehoies in Blue Crane Route 
Municipality, with only electricity being suppiied by the Municipality to the farmers. 


Water Service Delivery Levels 


Households 


Description 

2012/13 

2013/14 

2014/15 

2015/16 

Actual 

Actual 

Actual 

Actual 


No. 

No. 

No. 

No. 

Water; (above min level) 





Piped water inside dwelling 

8558 

8 558 

8558 

8558 

Piped water inside yard (but not in dwelling) 

0 

0 

0 

0 

Using public tap (within 200m from dwelling ) 

350 

350 

350 

350 

Other water supply (within 200m) 

0 

0 

0 

0 

Minimum Service Level and Above sub-ioial 

8908 

8908 

8908 

8908 

Minimum Service Level and Above Percentage 

100% 

100% 

100% 

100% 

Water: (below min level) 





Using public tap (more than 200m from dwelling) 

0 

0 

0 

0 

Other water supply (more than 200m from dwelling 

0 

0 

0 

0 

No water supply 

0 

0 

0 

0 

Below Minimum Service Level sub-total 

0 

0 

0 

0 

Below Minimum Service Level Percentage 

0% 

0% 

0% 

0% 

Total number ol households* 

8908 

8908 

8908 

8908 

* - To include informal settlements 

T 3.1.3 


COMMENT ON WATER SERVICES PERFORMANCE OVERALL: 

BCRM has experienced a number of challenges with regards to water services of these inciude the 
foiiowing: 

■ Pearston obtains its water from boreholes only. The augmented water supply in Pearston ensure that 
the town has constant and sustainable water supply. However, under the project to augment Pearston 
water supply, two boreholes were not connected due to budget constraints and therefor a follow up 
project has been initiated to complete phase two of water supply in Pearston. Pearston does not have 
surface water and entirely relies on borehoie water, this means that the water supply in Pearston is 
dependent on mechanical means to abstract the water and to a certain extent for distribution of the 
water. 

• Somerset East Water is obtained from surface water that is seasonai and rainfall dependent, as well 
as water from the Orange/Fish Irrigation Scheme. The town is dependent on the only reliable source, 
being the Orange/Fish Canal supply. A project has been completed and it’s being impiemented with a 
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new bulk water pipeline to ensure that the town will be able to overcome any water shortage threats in 
the future. 

• Due to the fact that Cookhouse was administered by the old Transnet, all assets and rights still reside 
with Transnet. The town is dependent on water from the Orange/Fish Irrigation Scheme and has no 
surface or borehole sources. The present water supply to the town Is not reliable, and a pipeline is 
required from the Orange-Fish Scheme to secure sustainable water to the town 

3.2 WASTE WATER (SANITATION) PROVISION 

INTRODUCTION TO SANITATION PROVtStON 

Sewer outfall is managed by various methods in the Blue Crane Route. Apart from the informal 
settlements and S House In Somerset East, the entire community of the Somerset East urban area is 
serviced with a waterborne sewer system. A substantial capital outlay has been budgeted for and Is 
being spent; further provision must be made for upgrading the facility to a waterborne reticulation 
system. The BCRM has eradicating the Bucket System in line with the national priority requiring all 
bucket systems to be completely eradicated, however 5 buckets still exist in formal settlements and 
informal settlement still remain with the backlog mainly due unavailability of suitable land. The BCRM"s 
objective is to supply each consumer with full water borne sanitation system, if technically and 
financially feasible. 

Sanitation Services delivery strategy and main roie-piayers 

As a WSP and a WSA, the Municipality takes full responsibility for sewage disposal and treatment in 
all towns. 

Level and standards in Sanitation Services 

BCRM has not eradicated all buckets and some residents in formal settlements and the entire infromal 
settlemets are still using buckets. BCRM is in the process of upgrading the bulk WWTW facilities in all 
towns and the status is as follows: 

Pearston 

The Municipality is in a process of seeking funding for an assessment of the Pearston WWTW and 
upgrade thereof based on the findings and growth patterns of the area. Currently the pond system 
being utilised is not able to effectively cope with influent of Pearston. The entire town/ surbub area in 
Pearston utilises septic tanks and needs to be connected to a waterbourne sewerage system. 
However, in order for these upgrades to be possible, the bulk capacity (in terms of treatment) should 
be adequate and therefor the Wastewater treatment plant in Pearston will need to be upgraded prior. 

Somerset East 

Residential reticulation in the town is old and requires intensive maintenance actions. The municipality 
has recently upgraded the pond system in Somerset East to an activated sludge system to cope with 
the hydraulic load of 2.5MI per day and comply with Department of Water and Sanitation effluent 
requirements. 
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An additional funding of R 7 miiiion was received from mig earmarked for Somerset East WWTW for 
construction of sludge drying beds. The scope of works for the drying beds have been reduced from 16 
to 4 drying beds. This was determined by the additional funding received which will only be able to 
fund 4 drying beds instead of the planned 16 drying beds. The remainder of the sludge drying beds(12) 
will be constructed in the next phase. A Technical Report will be prepared and an application wil be 
done for MIG funding. 


Cookhouse 

The bulk WWTW needs to be upgraded and the project is under-design. MIG funds have been 
allocated to the project, but the progress has been retarded due to an EIA study that could not be 
completed in the past three years. However the Record of Approval has been granted and the 
municipality has also applied to DWS: RBIG for complete funding to be able to complete the project 
and unlock the housing backlog in Cookhouse from the perspective of bulk capacity of sanitation. 

BCRM initiated an application for the complete upgrade of the plant to DWS: RBIG for funding. At the 
end of 2015/16 Municipal Financial Year, the Technical/ Design report was approved by DWS and 
recommended for funding by The Eastern Cape Apprasal Committee for water and wastewater related 
infrastructure projects. 


COMMENT ON SANITATION SERVICES PERFORMANCE OVERALL: 

The Blue Crane Route Municipality waste water treatment facilities are generally overstressed and 
operating over capacity. The Municipality is however planning to upgrade the facilities and is currently 
busy with a construction of the Somerset East waste water treatment works and awaiting RoD of the 
EIA to begin with the upgrade of the Cookhouse waste water treatment works. The BCRM plans to 
eradicate all bucket systems and sceptic tanks within the municipality through the Department of 
Human Settlement within the next 5 years. 

The Blue Crane Route Municipality waste water treatment facilities are generally overstressed and 
operating over capacity. The Municipality is however planning to upgrade the facilities and is currently 
busy with a procurement for second phase of the Somerset East waste water treatment works. The 
Cookhouse waste water treatment works project approved under MIG is due to commence towards the 
end of 2016/17 FY for fencing. The major phase of the plant, is still awaiting funding and the 
application was submitted to DSW: RBIG division for consideration and the design report was 
accepted and approved for implementation by DWS. The BCRM plans to eradicate all bucket systems 
and septic tanks within the municipality through the various programmes supported and funded by the 
Department of Human Settlement, more especially for formal house holds. 
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3.3 ELECTRICITY 


INTRODUCTION TO ELECTRICITY 

The BCRM is a licensed distributor of Eiectricity within the area and is registered with NERSA licence 
number EC102. Electricity is being distributed by the Municipality to its consumers of about 8691. The 
Blue Crane Route Municipality has vast distribution networks consisting of a combination of urban and 
rural infrastructure to ensure a sustainable electricity supply to its consumers. 

It is a challenging task to maintain this vast electrical infrastructure and expand, upgrade, or refurbish 
with the available funding. The agricultural sector is the biggest electricity consuming sector and is 
growing. 

Maintenance of street tights 

BCRM had a problem of street lights that were working day and night adding to the 24% losses. 
Material was bought and new control boxes were built and installed to control the street lights. Kwh 
meters were installed to measure consumption. Lighting switchgear was installed in Aeroville to reduce 
loading and correct a fault street lights that were constantly tripping. 

BCRM procured vehicles for the electrical serviced department to speed up service delivery as well as 
response time to problems. 

The electrical services department is in a process of auditing all kWh meters to establish the main 
source of the losses. 

COMMENT ON ELECTRICITY SERVICES PERFORMANCE OVERALL: 

Blue Crane Route Municipality’s electricity covers an area of approximately 9900km2; this includes the 
three (3) towns, Somerset East, Cookhouse and Pearston, as well as an extensive farming community. 
The supply ranges from a full connection in rural and urban areas and prepaid to a ready board 
system, the Municipality has its own distribution licence to supply electricity to rural and urban areas 
within its boundaries. Our maximum demand hovers in the region of 15, S MV A. 

Maintenance; 

Maintenance was done in high masts lights in all the three towns 
Street lights were repaired in the following areas: 

• Francisvale 

• Mahali 

■ Vosloodal 

• Protea Crescent 

• Belgravia 
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3.4 WASTE MANAGEMENT (THIS SECTION TO INCLUDE: REFUSE COLLECTIONS, 
WASTE DISPOSAL, STREET CLEANING AND RECYCLING) 

INTRODUCTION TO WASTE MANAGEMENT 

Refuse collection services are provided to ali the residents of BCRM in Cookhouse, Pearston and 
Somerset East. There is a set schedule for the coilection of household and business refuse. This type 
of waste is collected at least once a week in different days in residential areas of Somerset East. In 
Cookhouse and Pearston household and business refuse is collected Monday’s only and the rest of 
the remaining days in that week are used to collect garden refuse. 

The challenge with the collection of garden refuse is that it is not regulated by the municipality. 
Members of the community dump any day of the week and some dump big heaps. Some even create 
illegal dumps as they do not want to dump in front of their own properties and so they dump on the 
corners of the streets. 

The municipality has included a 5 ton truck and a skidsteer in its 2016/17 capital budget. This will 
improve the collection of garden waste. 

All three of the municipal solid waste disposal sites are permitted but none is managed according to 
the minimum requirements for landfill sites. Since the adoption and approval of the integrated Waste 
Management Plan in 2008 by Council, the department has not been able to implement any 
recommended project to address waste management challenges. This is due to lack of funding as the 
municipality depends on MIG funding for big projects. With the help of the Sarah Baartman District 
Municipality, the IWMP is in the process of being reviewed to be finalised in the 2016/17 financial year. 

The Department of Environmental Affairs through a Cokisa Consulting Company has assisted the 
municipality with a weigh pad and trained two youth to record waste volumes at the Somerset East 
landfill site. The other seven participants of the Youth Jobs in Waste Programme are involved in the 
environmental awareness campaigns to eradicate illegal dumps. These campaigns are planned to take 
place quarterly. 


COMMENT ON WASTE MANGEMENT SERVICE PERFORMANCE OVERALL: 

The following are the waste management challenges as experienced by BCRM in the 2015/16 
financial year. 

1) Increased disciplinary hearings. 

2) Constant breakdown of vehicles and machinery 

3) Inadequate collection of revenue on refuse removal services 

4) Businesses are using the public refuse drums for their waste to avoid paying for the extra 
waste generated. 

5) Illegal dumping by members of the public still continues despite awareness campaigns 
conducted. 

6) Poorly managed landfill sites due to lack of resources for maintenance 

In order to overcome some of the above challenges, the following interventions were implemented in 
the financial year in questions 


Blue Crane Route Municipality Draft Annual Report 2015/2016 | 35 


1) Environmental Awareness campaigns - These campaigns focused on educating members 
of the public on waste management issues and waste collection schedules of the municipality 
including the bylaws applicable. This is done in cooperation with the Community Works 
Programme participants, Youth Jobs in Waste participants, Environmental Health Practitioners 
and the Waste Management Section of the Municipality. There is quite an improvement in this 
area. 

2) Eradication of illegal dumps - Illegal dumps are identified on continuous basis, cleaned and 
beautified. During these campaigns members of the public living closer to the dumps are 
encouraged to adopt these beautified spots and ensure that no one dumps again. 

3) Lobby funding for Recycling initiatives - At the moment recycling is done at a lower scale 
by a private company. The department embarked on lobbing funds to improve recycling 
initiatives so that there is very little waste that goes to the landfill sites. Through IWARS DTI 
has provisionally approved funding for the recycling project in the area. Three buy back 
centres will be established in the three towns. Some of the wheely bins will be distributed to 
schools during the 2016/17 awareness campaigns and schools will be encouraged to separate 
waste at source and sell the recyclables to the buy- back centres. 

3.5 HOUSING 

HOUSING SECTOR PLAN 

The Municipality’s has recently reviewed its Housing Sector Plan which was finalized in October 2014. 
The Housing Sector Plan was funded by the Department of Human Settlements in the Eastern Cape 
Province and was conducted by Gibb Engineering & Science Consultant. The Housing Sector Plan 
estimates the housing demand profile to be approximately 4800; this estimate is derived from the 
beneficiary information registered on the municipal housing office. The majority of the registered 
beneficiaries earns less than R3200.00 per month and can be assumed to qualify for the low cost 
housing subsidy. 

The HSP indicate that the greatest need for housing is in Somerset East (2872) followed by 
Cookhouse (984) and lastly Pearston (667). Information from HOUSING 

NEEDS REGISTER 

There is a greatest need for middle-income housing, particularly in Somerset East. In light of the above 
attempts were made by Blue Crane Route Municipality (BCRM) and Eastern Cape Department of 
Human Settlements (ECDoHS) for an application to develop flats to accommodate the middle-income 
/rental stock at CRU area. Somerset East and Cookhouse have been experiencing a shortage of 
suitable land for housing development. There is a need for accommodation as a retaining strategy for 
professional staff employed in various capacities within the municipal area. . 

Housing Needs Challenges 

The main challenge facing BCRM remains the shortage of publicly owned and strategically located 
land for human settlement development. Most of the land parcels required is not in the municipal 
ownership and needs to be purchased. While a number of housing projects have been identified there 
is still a need for approximately 100 hectares of land to meet the current housing demand. 
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The area that is severely affected is Cookhouse as it is landlocked due to the fact that the large portion 
of land is owned by Transnet who have no intention of relinquishing the land despite the fact that they 
don’t have any immediate plans for it. 

The other impediments are the inadequate bulk provision (Electricity, water and sewerage). With 
regards to Wastewater Treatment Works a project is underway to upgrade the Somerset East facility 
and is scheduled for completion by the next financial year. The Cookhouse project is still at planning 
stages and will be implemented as soon as adequate funding is secured. 

Water provision; phase 1 of the Cookhouse bulk water supply is finished and plans are in place for the 
second phase to commence as soon as funding is secured. 

Plans for Pearston water provision are in place to investigate the option of diverting water from Orange 
River Canal for provision of sustainable water supply to Pearston. 

Municipal Housing Profile 

Approximately 74% of households live in formal residential dwellings and more than 58% earn below 
R3200 and would qualify for low cost housing subsidy. 5,1 % of households live in informal dwellings 
within the BCRM area and this in essence indicates that the number of informal settlements is smaller 
than most of the municipalities within the district. About 18% of households live in farms, forming part 
of the rural community. Approximately 35,4% of the households are headed by women while there are 
no child headed households. Currently the municipality does not have blocked projects 

3.6 FREE BASIC SERVICES AND INDIGENT SUPPORT 

INTRO DUCTJON TO FREE BASIC SERVICES AND INDIGENT SUPPORT 

BCRM provides free basic services to those classified as indigent in the municipality. Families that are 
classified as indigent are determined by the municipality through an indigent policy. During the 2015/16 
financial year, the threshold to qualify for Indigent Assistance was increase by a further R500 per 
household over and above the annual pension rate increase. The municipality maintains a register 
which allows it to document all those households needing access to free basic sen/ices. The indigent 
policy seeks to realise the following objectives: 

■ The provision of basic services to the community in a sustainable manner within the financial 
and administrative capacity of the Council. In this regard the Municipality is able to mitigate the 
impact of poverty and unemployment; 

» The financial sustainability of free basic services through the determination of an appropriate 
tariff system that contributes to such sustainability through cross subsidization; 

■ Establishment of a framework for the identification and management of indigent households 
including a socio-economic analysis where necessary and an exit strategy; 

■ The provision of procedures and guidelines for the subsidization of basic charges and the 
provision of free basic energy to indigent households; and 

» Co-operative governance with other spheres of government. 
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COMMENT ON FREE BASIC SERVICES AND INDIGENT SUPPORT: 


As reflected in the introductory remarks, the municipality provides indigent assistance to all households 
with an income less than two state pensions plus R500. The access to this assistance is through a 
formal application process whereby customers can apply personally at the Municipal Offices or 
participate in the annual Indigent Register Update programme where the municipality conducts visits to 
all wards to capture these applications. 

During the year under review, the municipality conducted various Masakhane Outreaches from 
September 2016 up to June 2016. Field work was done by visiting Community Halls throughout this 
period whereby Masakhane awareness was created. These outreaches saw the Indigent register 
maintain its numbers from 3986 in July 2015 to 4383 in June 2016. Feedback sessions on the Indigent 
Register were done in June 2016 which led to the final adoption of the Indigent Register on 30 June 
2016. 

The Indigent Steering Committee (ISC) continued its seating during this financial year with four 
meetings being convened for the year. Although four meetings were convened, the municipality fell 
short of its target of 5 meetings for the year. The ISC is comprised of the Mayor, in her capacity as 
Finance Standing Committee Chairperson, as Chairperson: all 6 Ward Councillors; the 5 Community 
Development Workers (CDWs); and relevant Finance Department officials. The target is to continue 
with these meetings to improve the provision of Free Basic Services to the deserving community. 

COMPONENT B: ROAD TRANSPORT 

3.7 ROADS 

INTRODUCTION TO ROADS AND STORMWATER DRAINAGE 

Roads form one of most basic infrastructural components necessary for development. A well- 
functioning and well maintained road network creates a positive economic environment influencing the 
economic activity of the area. In the context of the BCRM, the extent and quality of the existing road 
network has a significant impact on both the local economy and the community as a whole, since it 
fundamentally impact on the mobility of both people and produce into the area. 

In an economic context, this specifically affects the agricultural related industries and tourism, in 
particular. If the road network is not sufficiently maintained it could have a negative influence on the 
potential growth rate of the leading economic sectors. The existing bitumen surfaced roads are 
deteriorating, as the Municipality does not have sufficient funding for road maintenance. 

The general status of roads in the urban areas of Blue Crane Route ranges from tar surfaced in central 
business areas and higher income residential areas to gravel surfaced and graded roads in the middle 
and low income areas respectively. The maintenance of roads throughout the entire Blue Crane Route 
Municipal Area (urban and rural) is problematic due to the lack of funding. Urgent attention and funding 
is needed to address this problem. 
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The existing Storm water drainage is maintained and upgraded by the team on a weekly basis. The 
municipality's responsibility is to ensure that when there are heavy rains all the storm water drains are 
unblocked. 

The projects implemented for the upgrading of gravel road, the municipality ensures that, it caters for 
the storm water gradient slope to re-route the water flow coming from the mountains to the nearby 
river. 

Challenges experienced: 

• The municipality’s residential areas are below the mountains and most of the time it affects the 
roads and the driveways of houses. This gives the municipality the challenge of receiving 
complaints from the community members about their houses being damaged by the strong 
water flowing from those mountain falls. 

• The budget is very limited to address all the stormwater drainage challenges because 
currently only using the maintenance budget which does not do much in addressing these 
issues. 

• Most grant funding schemes only consider application for funding for previously disadvantaged 
areas. This leaves the municipality with a backlog in town areas as the municipality does not 
collect enough revenue to carry out complete maintenance of these areas. 

Projects: 

• Upgrading stormwater at taxi rank in Francis street. 

Maintenance: 

• Roads and stormwater maintenance i.e. fixing of potholes, construction of speed humps & 
driveways, fixing of kerbs and concrete channel, side walk, grading of gravel roads. 

• Roads and stormwater maintenance plan was done and approved by Council. 

COMMENT ON THE PERFORMANCE OF ROADS OVERALL: 

The Municipal road infrastructure mainly composes of collectors and access roads (i.e. Class 4 & S 
roads), approximately 60% of the road infrastructure is gravel roads/ not surfaced. The municipality 
does not have sufficient budget for maintaining the existing road infrastructure and the current grant 
allocations are not sufficient to eradicate the road infrastructure backlog. The municipality is however 
considering other avenues to find the road infrastructure maintenance funds or upgrade funds. 

BCRM is in the process of developing a business plan for the formulation of the Storm water Master 
Plan, to be able to address all the challenges of storm water drainage system in all the areas. 


Blue Crane Route Municipality Draft Annual Report 2015/2016 | 3$ 


COMPONENT C: PLANNING AND DEVELOPMENT 


3.8 INTRODUCTION TO ECONOMIC DEVELOPMENT 
EPWP: 

BCRM has received funding for job creation through EPWP incentive grant. This programme is 
targeted in creating jobs in a municipai area. This funding is allocated for each affected municipality 
through the department of public works. Reporting of jobs created is expected on a monthly basis from 
all Municipalities benefiting from this particular grant. BCRM has received this funding and has 
managed to create jobs in ail areas of its jurisdiction. 

The BCRM has managed to create 133 job opportunities as per the aliocated funding for this financial 
year. The projects were intended to be labour intensive and there were no skills transferred as per the 
identified and implemented projects. 

COMPONENT D: COMMUNITY & SOCIAL SERVICES 

3.9 LIBRARIES; ARCHIEVES; MUSEUMS; GALLERIES; COMMUNITY FACILITIES; 
OTHER (THEATRES, ZOOS, ETC) 

INTRODUCTION TO LIBRARIES; ARCHIEVES; MUSEUMS; GALLERIES; COMMUNITY 

FACILITIES 

Blue Crane Route Municipal libraries pubiic library service at 6 circulating libraries across the 
Municipal area. Anyone may use these libraries, but oniy members may loan library material and use 
the internet. 

The Library Service aims to provide information resources in various formats to the entire BCRM 
popuiation, to foster a life-iong reading cuiture. Such resources inciude information to deveiop skiils 
and interests; educational material to both the formal and informal education system; recreational 
material for leisure; and cultural material adding to an understanding of other cultures. 

1. Providing updated information to scholars and community. 

All the libraries have computers for the public to use and 5 libraries have internet as weii. Aii iibraries 
have Wi-R. Measures are taken to improve performance by means of librarians assisting pubiic and 
schoiars in using the internet and other computer programmes. Colour printers and competitive prices 
for printing help to give good service. 

2. Outreaches to adults and children. 

All the libraries provide outreaches to pre-schoiars weekiy and 1 library provide outreach to the local 
Old Age Home every two weeks. 

Measures taken to improve performance; some iibrarians read out loud to the illiterate at the Oid Age 
Home and pre-school scholars. Outreach programmes are offered to the elderly in the form of 
handcrafts. 


Blue Crane Route Municipality Draft Annual Report 2015/2016 j 40 


3.Educatlonal programines for pre-scholars and scholars 

Educational programmes are held for pre-scholars every week supplied by all libraries. 

Measures taken to improve performance: Story hour programmes equips the children for school 
readiness. 

Holiday programmes are provided to keep the children actively occupied and out of the street. 

These programmes ensure that every interested member of the community is reached and supplied 
with relevant information. 

Support is given to the poverty stricken community by providing computers and books to improve their 
standard of living. 


4.Construction of sport facilities 

Municipality, under the MIG grant, commenced with planning and procurement process for 
construction of sport field each in Cookhouse and Somerset East. Construction commenced in May 
2016. The scope of works for both projects was reduced to fit into the available budget. The playing 
code cratered for under the projects was only soccer with other codes to be considered in the phases 
of the project. 


SERVICE STATISTICS FOR LIBRARIES; ARCHIVES; MUSEUMS; GALLERIES; COMMUNITY 
FACILITIES; OTHER (THEATRES, ZOOS, ETC) 

6 Libraries placed in every community for the use of all the members. 

6 Qualified librarians and 3 qualified teachers are in charge of the libraries 
2 Assistant librarians assist the librarians in their work. 

Paid-up Members consist of 1200 Adults and 2500 children 
Every library have at least 1 5000 books 
Circulation is 116386 books yearly 

3.10 CEMETORIES AND CREMATORIUMS 

INTRODUCTION TO CEMETORIES & CREMATORIUMS 

Blue Crane Route Municipality residents are still concentrating on only one method of burial which is 
digging of graves. Other methods of burial have not been fully explored especially amongst the black 
communities. With the increased number of funerals taking place weekly, the cemeteries are reaching 
its full capacity. It will be important for the communities to consider other methods of burial to ensure 
that cemeteries do not fill quickly. 
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COMMENT ON THE PERFORMANCE OF CEMETORIES & CREMATORIUMS OVERALL; 


BCRM has nine cemeteries in total. Only six of the nine cemeteries are officially operating. These are 
all three in Pearston, one in Cookhouse and two in Somerset East. The other three are full. The one 
cemetery in Cookhouse is about to reach its full capacity and that means a new site has been to 
identified soon to undergo all environmental processes to be authorised as a cemetery. 

In Somerset East, a new site has already been identified in Aeroville to establish a new cemetery. All 
geotechnical studies, environmental studies and ground water studies were done and the site was 
recommended for a cemetery. The municipality is only received the Record of Decision (ROD) from 
the Department of Environmental Affairs in November 2014 and was extended in May 2016 for a 
further eighteen (18) months^ 

COMPONENT E: HEALTH 


3.11 HEALTH INSPECTION; FOOD AND ABBATOIR LICENSING AND INSPECTION; 
ETC 

COMMENT ON THE PERFORMANCE OF HEALTH INSPECTIONS, Etc OVERALL: 

The Environmental Health Practitioners (EHPs) are responsible for Health inspections as part of their 
scope of practice. The scope of work includes; 

• Water quality monitoring 
Food control 

• Health surveillance of premises 

• Surveillance and prevention of communicable diseases 

• Waste management 

The EH P's perform their functions within the BCRM area of jurisdiction reporting to council while at the 
same time reports are submitted to the district. The function is funded by the district through the SLA. 
The funding allocation by the district is based on a national formula that says one EHP per 15000 
population. 

Water quality monitoring is done monlhly in terms of SANS 241 and all deviations are attended to and 
reported to the Technical Services for further intervention. 

Food control is done through health inspections on food handling premises in terms of Food, Cosmetic 
and Disinfectant Act Regulations (ie R962). Those food handling premises that are not compliant with 
the Regulations are given notices to rectify the conditions with a specified timeframe. Health 
surveillance of premises is also conducted in the same manner. 

Waste management is a function of the municipality and the EHP’s ensure compliance with the Waste 
Act and also to prevent occurrence of diseases that could be as a result of waste not being properly 
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managed. The municipality has teams that do the actual collection, transportation and disposai of 
waste. The two units work together to ensure waste is managed in an acceptable manner. 

COMPONENT F: SECURITY AND SAFETY 

INTRODUCTION TO SECURITY & SAFETY 

The vision of the security and safety is to protect and to serve the Community of BCRM. To deliver 
quality services through the 8 pillars of Batho Pele Principles. Render a services where the peopie we 
serve are put first and where officials go beyond the call of duty. 


3.12 TRAFFIC SERVICES 

Traffic Services is currently providing the following services; 

1. Registering Authority (Motor Vehicle Registration and Licensing, including Motor Vehicle 
Testing for Roadworthiness. - The VTS are rendering a free Scholar Transport Roadworthy 
Test prior to the commencement of a new school Term. The E-Natis Clerks are fully trained. 

2. Driver License Testing Centre (Learner License Venue and Drivers' License Barn, manned by 
Qualified Examiners. - The DLTC sen/ices have a complement of 5 Examiners which is 
contributing positive in our quest for Services Delivery. The DLTC is not only serving the 
BCRM Community however the surrounding communities as weii. 

Road Traffic Safety Programs for ail within BCRM area, starting at school level up to adulthood, 
presenting different programs as per the different ieveis. - The Traffic Services have extended the 
services to ali schools in the form of scholar patrol where needed and School leavers to all Senior 
schools within the BCRM area, to ensure that we create better and safe road users. Law Enforcement 
Section strives to take the town back and do away with all lawlessness 

3.13 FIRE 

INTRODUCTION TO RRE SERVICES 

The year 2015/2016 generally had a significant increase in incidents mainly informal dwelling and 
formal dwelling fires and vegetation fires. We also continued with our Community Awareness and 
education on-going programmes at hospitals, retirement villages schools, clinics, etc as weii as 
meetings with the service provider Aurecon regarding ward based Risk Assessments conducted during 
the month of June 2016, which will inform our disaster management plan. 

1. CRITICAL ASPECTS NEEDING ATTENTION 

• On-going use of Fire Tender as water tanker for drought reiief is posing very high risk with 
regards to serious delays in response times 

• Also the absence of a control room and control room staff contributes to a further delay in 
response time of which can result in serious repercussions for council. Also nonexistence of 
telephone lines and internet access at fire station. 

• During the month of May 201 6 approximately 6 light aircrafts including an 18 seater, other than 
the 3 aircrafts of the flying school Progress landed at Aeroville airfield please note with the 
absence of a Rapid intervention foam vehicle and adequate foam supplies any eventuality of 
a plane crash can result in some major disaster. We as the fire service are not adequately 
equipped. 
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1.1 INCIDENTS 


Quarter/dates 

TYPE 

NO 

FATALITIES 

DESCRIPTION 

Q1 July- 

Informal dwelling 

2 


2 Dwellings 

September 




and 1 

2015 

Dwelling/building 

4 


building burnt 
during this 


Mva 

1 


quarter 


Haz 

0 


2 X rubbish fires, 16 


Vegetation 

18 


vegetation fires 

Q2 October_- 
December 

Informal dwelling 

8 

2 

1 fatality shack fire 

2015 

Dwelling 

1 




Mva 

1 


1 fatality in an mva 


Haz 

0 




Vegetation 

20 




Other 

1 


1 electrical fire 

Q3 January - 

Informal dwelling 

1 

0 

No hazmat incidents 

March 2016 

Dwelling 

3 




Mva 

0 


1 electrical fire 


Vegetation 

12 




Other 

1 



Q4 April -June 

Inform dwelling 

3 

2 

1 Male adults died 

2016 

Dwelling 

2 


in a shack fire 


MVA 

2 




Hazmet 

0 


1 light aircraft 
crashed into the 


Vegetation 

12 


fence at airport in 
aeroville whilst 


Aircraft 

1 


landing 

Totals 

Average response times 

13 min, rural 47 min 

92 

4 
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Water delivery/drought relief 


Quarter/date 

No of Trips 

Quantity 
in litres 

Kilometres 

Q 1 July-September 201 5 

11 

55 000 

473 

Q2 Oct-December 2015 

21 

105 000 

1091 

Q3 Jan-March 2016 

31 

155 000 

833 

Q4 Mar- June 2016 

29 

145 000 

2140 

Totals 

93 

460 000 

4537 


COMMUNITY AWARENESS PROGRAMMES 


A number of institutions were visited where fire and disaster management awareness on these areas 
was conducted as part of the Department’s precautionary and preventative risk reduction strategy. 


PERIOD/QUARTER 

TYPE AND 
NUMBER OF 

INSTITUITIONS 

NUMBER OF 

PARTICIPANTS 

DESCRIPTION OF PARTICIPANTS , 

Q1 

2 X schools 

1292 

1250 students and 42 teachers 

July-September 

2015 

1 X clinic 

1 

56 

40 community members, 6 nurses, 10 : 

support staff 

Q2 

October -December 
2015 

3x farm schools 

110 

103 students and 7 teachers 

Q3 

January -March 

2016 

2 X schools 

443 

1 farm school and 1 school in town 425 
students 18 teachers 

Q4 

lx school 

547 

; 533 students, 14 teachers 

April -June 2016 

2x clinics 

73 

56 public, 17 staff 

Totals 

12 

2521 
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COMPONENT G: CORPORATE POLICY OFFICES AND OTHER SERVICES 


3.14 HUMAN RESOURCE SERVICES 

INTRODUCTION TO HUMAN RESOURCE SERVICES 

The Human Resources section provides the following functions: 

• Human Resources Provisioning comprise of; 

o Human Resources Planning 

o Recruitment and Selection, 

o Staff Placement, 

o Induction and career pathing. 

o Overall HR staff Management/Supervision 

o Outlining the relevant policy/legislation to council and municipality 

o Interpret and implements labour legislation for the institution 

o Advises Directorates on procedures to follow in terms of correctional action. 

o Co-ordinates the job evaluation process of the institution. 

o JD Development, Maintains and updates Organizational Development 

• Human resources development comprises of: 

o Implement Organizational, Provincial and National strategies 
o Co-ordinate Councillors, Management and Staff development programs 
o Skills development 
o Employment equity 
o Provide a career management service 
o Administer state sponsored studies/bursaries 
o Implement Learnership and Internship programs 

• Labour Relations 
Responsible for the following: - 

o Develop organizational labour relations strategy and policy 

o Provide a labour relations support to line function, including a support of their 
responsibility to the municipality 

o Provide advice and guidance to staff in respect of labour issue 
o Manage disputes and grievance resolution mechanisms 
o Administer all discipline processes (including investigations) 
o Facilitate departmental collective bargaining 
o Provide a translation service of all human resource activities 


Blue Crane Route Municipaiity Draft Annual Report 2015/2016 | 46 


Functionality of the Local Labour Forum 




Good labour relations in municipalities is a legislative imperative that must be nurtured and 
sustained at all costs as failure to do so may have a direct impact on the levels and quality of 
service delivery. The local labour forum is well functioning in the municipality as all scheduled 
meetings were convened. Two capabilities session were organized with SALGBC to 
capacitate members on the functionality of the LLF. This has significantly improved relations 
and the nature of items that are brought to LLF for deliberation. 

Review of the organogram and Filling of critical and vacant posts 

All Section 56 and 57 position together with critical vacancies has been filled. Additional to 
senior management positions the following positions has since been filled; Head Electrician, 
PMU Manager, Occupational Health and Safety Officer, Manager: Supply Chain & Asset 
Management, Chief Traffic Officer, Chief Fire Officer and Accountant: Asset, Fleet & Liability 
Management. The filling of the outstanding vacancies will be done as soon the prioritization 
process, costing and budgeting exercise has been completed. 

The municipality was assisted by CoGTA-EC in reviewing its current organisational structure 
and the organogram will be adopted In the beginning of the next financial year. 

Adherence to Code of Conduct 

The municipality is strictly adhering to code of conduct for Councillors and officials. All 
Councillors are required to sign code of conduct and have all signed codes of conduct for this 
current financial year. 

The municipality developed an Implementation plan for all municipal employees to sign code of 
conduct in the following manner and the plan was fully complied with; 

Quarter 1: Corporate Service, Finance and Municipal Manager’s Office. 

Quarter 2: Community Sen/ices 

Quarters: Technical Services 

<=> Formulation of job descriptions 

The recent assessment conducted by the municipality has proven that the majority of 
employees do not have job descriptions and this has been like this since the amalgamation of 
municipalities. This situation has resulted to the Auditor General raising a query on this matter. 
The council has since approved a process of rectifying the situation by appointing a service 
provider who undertook to develop and review job descriptions for all Job categories in the 
municipality before the end of the current financial year. The municipality had since appointed 
Ayabulela Consulting and Ukhozi Consulting who have completed the project and submitted a 
close out report on the 2*^ June 2016. 

o Implementation of Job evaluation 

The municipality is participating in the SALGA initiated process of implementing Job evaluation 
system. The Sarah Baartman District Municipality is responsible for establishing a Job 
Evaluation Unit which will coordinate the implementation of the system for all municipalities 
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falling under the district. BCRM is participating in all the activities and has complied with all the 
requirements. 

Human Resource Plan (HR Plan) 

CoGTA-EC assisted the municipality in the formulation of the human resource plan and was 
adopted on the 30**' June 2015. CoGTA-EC also assisted with the formulation of an 
implementation plan which has since been implemented. The process was widely consultative 
and involved all relevant stakeholders including labor as they are a critical stakeholder in this 
regard. 

The document outlines how the municipality will achieve the objective of the IDP through 
optimal utilization of human resource. Integrating the key following enabling instruments; 

■ Job description formulation and reviewal 

■ Job Evaluation process 

■ Institutional policy development and reviewal 

■ Reviewal of the Organisational Structure 

■ Staff training through Workplace Skills Plan 

■ Institutionalisation of Occupational Health and Safety 

■ Employee Wellness Program, and 

■ Employee Equity Plan 


BLUE CRANE ROUTE MUNICIPALITY 

LIST OF EMPLOYEES ON A CASUAL AND FIXED TERM CONTRACT 
EMPLOYMENT OF CASUAL EMPLOYEES FROM JANUARY TO 

JUNE 2016 




: W«iTi4N*i . - 


2 

20-28 January 201 6 ' 

Casuals: Folding of 
Municipal Accounts 
Casuals 

Financial Services Department 

_ _ .. .. . .. 

4 

04 January 201 6-04 
February 201 6 ^ 

Casuals: Contract Drivers 

1 {Renewal of Contracts) 

Technical Services Department 

4 

5 January 2016-5 
April 2016 | 

Renewal of Casual 
Process Controllers 
Contracts 

Technical Services Department 

3 

4- 18 January 2016 

L- .... 

Casuals: Cleaner / 
Messengers 

Financial Services Department, ! 
Corporate Services Department ' 
and MM’s Office 

16 

1 January 2016-31 
March 2016 

Casual Electro - 
Mechanical Sen/ices j 

1 Technical Services Department 

12 

18 January 2016-30 
March 2016 

Casuals: Maintenance Of i 
Water & Waste Water j 
Treatment Works in ■ 
BCRM 

Technical Services Department 

2 

6- 13 January 2016 

Casuals: Secretary 
Corporate Services | 

Corporate Services Department 

1 

1-29 January 2016 

Pensioner’s Casual | 

technical Sen/ices Department 
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Contract 

(Pearston) 

1 

1 January 201 6 -31 
December 2018 

Manager: Project 
Management Unit 

Technical Services Department 

1 

20 April 2016-6 May 
2016 

Casual: Meter Reader 

Financial Sen/ice Department 

4 

1 - 30 April 2016 

Casuals: Contract Drivers 
(Renewal of Contracts) 

Technical Services Department 

2 

22 - 29th April 2016 

Casuals: Municipal 
Accounts Folders 

Financial Services Department 

1 

1 April 201 6 -30 
September 2016 

LED Assistant 

Municipal Manager's Office 

8 

28 April 2016 -5 May 
2016 

Casuals: Distributors of 
Municipal Accounts 
Somerset East 5, 
Cookhouse 2, Pearston 1 

Rnancial Services Department 

13 

1 April 201 6-30 June 
2016 

Casuals; General Workers 
Electro-Mechanical 
Services 

Technical Services Department 

3 

1 -30 April 2016 

Casuals; Process 
Controllers 

Technical Services Department 

1 

1 April 201 6-30 June 
2016 

Casual: HR Assistant 
(Intern) 

Corporate Sen/ices Department 

TOTAL: 

78 



LIST OF EMPLOYEES ON A FIXED TERM CONTRACT 


POSITION 

INCUMBENT 

TIMEFRAME 

Municipal Manager 

Mr. Thabiso Klaas 

Contract ends August 2017 

Director Community Services 

Mr. Sizwe Mvunelwa 

Contract ends August 2017 

Director Corporate Services 

Mr. Fezekile Cotani 

Contract ends August 2017 

Director Financial Services (CFO) 

Mr. Gerard Goliath 

Contract ends August 2017 

Director Technical Services 

Ms. Zukiswa Ntile 

Contract ends August 2017 


^ Employment of Employees on a casual and fixed term contract 

The employment of casual has been a major problem area as community members are always 
suspicious of any process that does not favor them. The municipality has commissioned the 
development of a policy to regulate the employment of casual which will lead to the 
development of jobseeker’s database. The database will ensure that opportunities are given to 
all deserving residents on a fair and equitable manner. The policy will take effect from the 
beginning of the next financial year. 

^ Skills Development Programs 

The Skill Development Act requires that all employers, including municipalities, must develop a 
Workplace Skills Plan (WSP). The WSP is developed indicating the skills gaps, analysis and 
attributes identified in a particular year. This is also in line with Objective 2 of the National 
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Skills Development Strategy, which advocates for “Promoting and accelerating quaiity training 
for ail in the workplace”. The WSP outlines the training capacity building programs to address 
the gaps and build capacity. The program consists of a skill program which is occupational 
based and the learnerships which are made up of structured learning component. Every year 
the Blue Crane Route Municipality develops a WSP indicating the skills gaps, training and 
capacity building programs. This is to ensure that staff members involved in both skills and 
learnership programs to build their capacity and enable them to respond to the needs of the 
community with confidence. In order to achieve this objective, the municipality conducts skills 
audit where all employee’s complete skills audit questionnaires which gets translated into a 
skills audit profile of the municipality. 

^ Training and Development 

The municipality is developing Human Resources Management Policies that will ensure that 
all training and development initiatives for Administrative Staff and Political office bearers 
must be properly planned, programmed and administered and their results reviewed in order 
to determine- 

(a) How training methodologies and programme content can be improved; 

(b) To what extent a particular programme has supplied the needs of the individual 
learners who completed it and the Municipality; 

(c) How maximum benefit can be obtained from resources devoted to training and 
development; 

(d) How procurement and development of training programmes can be improved; and 

(e) What impact completion of a programme had on the performance of a learner. 

All Senior Managers, Finance and Supply Chain Management Officials possess necessary 
competencies as prescribed in the relevant legislation. The municipality will ensure that all 
senior managers are assessed at year end in order to correct the anomaly which is not in 
practice at the moment. 

Employment Equity 

The Employment Equity Act prescribes that every designated employer must formulate an 
Employment Equity Plan, This calls for the municipality to develop a policy defining its 
employment equity practices. The municipality has an existing employment equity policy which 
is due for reviewal soon as it has been adopted in 2012. The purpose of the employment 
equity is to achieve equity in the workplace by promoting equal opportunity and fair treatment 
in employment through elimination of unfair discrimination. Also to implement affirmative action 
measures to redress the disadvantages employment experienced by designated groups in 
order to ensure their equitable representation in all occupational categories in the workplace. 
The municipality is in the process of developing an employment equity plan which is currently 
in draft form and is scheduled for implementation by the end of the current financial year. The 
municipality has been reporting regularly to the department of labor despite having a draft 
employment equity plan. 
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o Dealing with critical and scarce skills 

The municipality is deveioping a policy to deai with scarce skills and to cover the (oiiowing 
fundamental principles: 

■ To determine the strategic and operational needs of the organization 

■ Strategies to attract and retain criticai expertise in certain fields 

■ Adhering to the requirements of Empioyment Equity 

■ To appiy skills transfer 

The policy will be adopted by the end of the current financial year and implemented in the next 
financial year. 

o Career Opportunities, Succession Planning and Rapid Progression 

The Municipality has a sound staffing strategy and that it takes steps to retain staff in general 
and in particular those employees that- 

(a) Show potential; 

(b) Competently occupy key positions; 

(c) Possess scarce or specialised skills and knowledge; or 

(d) Are Black, female or disabled. 

Objectives 

The objectives of this policy are- 

(a) To create an ongoing supply of well trained, broadly experienced and motivated 
employees who are ready to step into key positions as may be needed from time to 
time. 

(b) To ensure alignment between the career goals of individual employees and the goals 
of the Municipality. 

(c) To establish special programmes to expose employees mentioned in paragraph 17.1 
to a variety of job experiences and familiarise them with the Municipality's processes 
and systems. 

(d) To align the future staffing needs of the Municipality with the current availability of 
appropriate resources within the Municipality. 

(e) To define employee career paths, which will help the Municipality to train and retain a 
pool of suitably qualified employees. 

This and other policies will be implemented as soon as council adopts Human Resources 
Management Policies scheduled for tabling to the council meeting at the end of May 2016. 
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Attraction and Retention Policy 

The municipality is in the process of developing Human Resources Management Policies 
which amongst others include the Attraction and Retention Policy. 

The purpose of this policy and strategy is to provide guidelines that will assist the Municipality 
in attracting and retaining personnel with competencies that are necessary for the realization 
of municipal goals in line with its vision for long term development and transformation as 
envisaged in the municipality’s Integrated Development Plan. 

The policy will be implemented as soon as it is adopted by Council scheduled for the end of 
May 201 6. 

^ Performance management 

The municipality has adopted a performance management system however it is only senior 
management and those officials directly reporting to senior managers who are performance 
managed. The municipality will cascade the system to the rest of the institution at the 
beginning of the next financial year. Consultations are undertaken with employee 
representative on the modalities of implementing the system. 

Administrative matters 

The Human Resources section is currently conducting an audit of personnel files ensuring that 
all necessary documents are in place and in order. Another audit is the leave management 
system in order to introduce new measures that will ensure a credible leave management 
system. The municipality is developing a new induction program in order to improve on the 
current system which is in operation and does not give much better value. 

^ Occupational Health and Safety 

The municipality does not have an Occupational Health and Safety Officer as per 
requirements of the labour legislation. This has led to non-compliance with the department of 
labour. Significant steps were undertaken which led to the appointment of a consultant who 
assisted the municipality to develop a framework for the institutionalization of OHS in the 
organization. OHS Officer will be appointed in the fourth quarter of the current financial year. 

^ Employee Wellness Programs 

The Blue Crane Route Municipality has a commitment to ensure a health, safety and welfare 
of all employees at work. The municipality adopted the Employee Wellness Program in 201 2 
with the intention of providing internal and external professional, confidential assistance to 
employees. The municipality has developed an internal newsletter which will help to provide 
educational support on various matters affecting employees both in the workplace and at 
home. A range of sustainable employee wellness programs have been developed for 
implementation next financial year. 
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>=^ Compliance Requirements 


The municipality has developed a legislative compliance checklist in order to ensure that all relevant 
legislations are complied with. The compliance checklist involves the development of Standard 
Operating Procedures for various functions of Human Resources Section including amongst others the 
Recruitment and Selection, leave management, Payroll administration to mention just a few. 

3.15 INFORMATION AND COMMUNICATION TECHNOLOGY (ICT) SERVICES 

INTRODUCTION TO INFORMATION AND COMMUNICATION TECHNOLOGY (ICT) SERVICES 

Information and Communication Technology is one of the key assets of our Municipality. ICT the 
people, processes, infrastructure and information is embedded across the Municipality creating an 
enterprise wide community of owners and stakeholders. As a major investment ICT is expected to 
deliver value and has been found to be influenced by a stream of diverse tactical initiatives. 

The primary purpose of the ICT is to provide Information and Communication Technology services to 
the Municipality so that the community as our main customers receive the best possible services from 
the municipality. 

The major role of ICT section is to Implement IT Best Practices to promote good IT governance in our 
municipality. To Provide ICT Solutions That Respond to Customer Needs, Develop and Sustain ICT 
Infrastructure That Will Facilitate Effective Service Delivery and to effectively and efficiently provide 
ICT services which facilitate the achievement of Municipality’s strategic goals. 

The IT Steering Committee (ITSC) oversees the information technology investment priorities for Blue 
Crane Route Municipality. The IT Steering committee’s assists the Council in overseeing IT-Related 
activities. Members of the ITSC are appointed by Municipal manager and are accountable to the 
Council. To ensure functionality of the IT steering committee this committee meets quarterly. 

In 2015/16 financial year the IT steering committee focused on ICT Governance by ensuring reliable 
efficient and effective ICT function. The two main priorities were: 

1) Functioning of the Steering committee 
2} Implementation of ICT policies. 


1) Operational Steering Committee 

To ensure that our Steering committee is functional quarterly meeting were scheduled for the 
committee and all 4 meetings did take place as required and major IT decisions were taken. 

2) ICT Policies 

In addressing ICT Governance and strengthening the security of our systems seven (7) policies were 
adopted and approved by council. 
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These policies are: 



1) Internet and email policy 

2) IT Network security policy 

3) IT Data and Systems security policy 

4) Data Recovery policy and Disaster Recovery Plan 

5) Social media Policy 

6) IT Program Change Management Policy 

7) BCRM Corporate Governance of Information and Technology policy 


One of the major capital projects of ICT in 2015/16 financial year was the construction of the first 
phase of the data centre as part of upgrading the IT infrastructure to a Tier 1 1 standard and to 
improve performance. This project has amounted to R382, 000.00. 


The upgrades entail the following work 


- 2 - hour fire rated door 

- Raised floor 

- Redundant air conditioning 
Server cabinet 
Suspended Ceiling 
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COMPONENT H: ORGANISATIONAL PERFORMANCE SCORECARD 


This component includes the Annual Performance Scorecard Report for the 2015/2016 financial year. 
The above report is attached as an Appendix directly after Appendix L. 
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CHAPTER 4 - ORGANISATIONAL DEVELOPMENT PERFORMANCE 
(PERFORMANCE REPORT PART II) 


COMPONENT A: MANAGING THE MUNICIPAL WORKFORCE 
4.1 INTRODUCTION TO MUNICIPAL WORKFORCE MANAGEMENT 

The Municipality has undertaken various programs to ensure compliance with legislative 
provisions. The following programs were implemented by the organisation; 

• Human Resource Plan - the municipality was assisted by CoGTA to develop the plan 
and was consulted broadly with various stakeholders including labour. 

• Human Resource Policies - the municipality has adopted HR Policies at the end of May 
2016 and an implementation plan will be adopted by management in the first quarter of 
the next financial year. 

• Job Description formulation and review - the municipality had not undertaken the project 
after the amalgamation of town based municipalities. A service provider was appointed to 
conduct this process and was successfully completed at the beginning of June 2016. 

• Job Evaluation process - the municipality is participating in the job evaluation process 
whose unit is centralised in the Sarah Baartman District Municipality. The process will 
commence soon now that the job description formulation reviewal process is completed. 

• Employment Equity Plan and Reporting - The municipality developed and adopted 
Employment Equity Plan which was adopted at the beginning of this current financial 
year. The municipality has been reporting to the Department of Labour despite the fact 
that there was no plan in place. The plan will end in 2017. 
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4.2 POLICIES 


HR Policies and Plans 


Name of Policy 

Completed 

% 

Reviewed I 

% 

Date adopted by ' 

. council or comment 
on failure to adopt 

1 

Affirmative Action 

100 


October 2012 

2 

Attraction and Retention 

100 


31 May 201 6 

3 

Code of Conduct for employees 

100 


; October 2012 

4 

Delegations, Authorisation & Responsibility 

100 


October 2012 

5 

Disciplinary Code and Procedures 

100 


" October 2012 

6 

Essential Services 

100 

1 

' 31 May 201 6 

7 

Employee Assistance / Wellness 

100 


' May 2006 

6 

Employment Equity 

100 


^ October 201 2 

9 

Exit Management 

Too 


"si May 2016 

io 

Grievance Procedures 

100 


October 201 2 

11 

HIV/Aids 

100 


October 201 2 

12 

Hulnan Resource and Development 

100 


' October 201 2 

13 

Information Technology 

, 100 


October 201 2 

14 

Job Evaluation 

100 


April 2012 

15 

Leave 

100 ^ 

1 

October 201 2 

16 

Occupational Health and Safety 

100 


October 2012 

17 

Official Housing 

0 



18 ^ 

Official Journeys 

100 


October 2012 

19 ' 

Official transport to attend Funerals 

100 


31 May 2016 

20 

; Official Working Hours and Overtime 

100 ^ 


31 May 20 16 

21 

1 Organisational Rights 

100 


October 2012 

22 ; 

Payroll Deductions 

100 


31 May 2016 

23 

Performance Management and 

Development 

' 100 


April 2014 

I 

24 

Recruitment, Selection and Appointments ^ 100 


October2012& 31/05/16 [ 

' 25 ' 

Resettlement = 0 



26 

Sexual Harassment 100 


October 201 2 ^ 

27 

Skills Development 

100 


October 201 2 

28 

Smoking 

100 


October 2012 

29 

Special Skills 1 

0 



30 ^ 

Work Organisation 

0 



31 

Uniform and Protective Clothing 

6 



Use name of local policies if different from above and at any other HR policies not listed 

* T, 4.2.1 
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COMMENT ON WORKFORCE POLICY DEVELOPMENT: 


The municipality adopted HR policies on the 31®' May 2016 
4.3 INJURIES, SICKNESS AND SUSPENSIONS 


Number and Period of Suspensions 

Position 

Nature of Aileged 
Misconduct 

Date of 
Suspension 

Details of Disciplinary 
Action taken or Status of 
Case and Reasons why 
not Finalised 

Date Finished 

Senior HR 

Officer 

Contravene schedule 

2 of Code of Conduct 
for Municipal Staff 
members clause 1 

10/09/2015 

The employee was 

suspended and charged and 
suspension was lifted on the 
15/12/2015 

Ongoing 


Clause 2 attempted to 
mislead and unduly 
influence the 

functionality of council 


The employee has been on 
sick leave since the 
suspension was lifted 


Driver 

Fuel theft 

04/02/2016 

Disciplinary process ongoing 


General 

Worker 

Drunk on duty, 

intimidation of seniors 

10/11/2015 

His case is ongoing 
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SKILLS DEVELOPMENT AND TRAINING 


Number of skilled employees required and actual as at 30 June 


Year 0 

Target 




in 

CO 


- 

CO 

h- 

h- 

28 1 

Total 

Actual 

End 

of 

Year 0 





- 


- 

CO 

CO 

h- 

CO 

CM 


Actual: 
End of 

Year1 












Other forms of training 

YearO 

Target 



CO 

- 



- 

- 

CO 

CO 

O 

Actual 

End 

of 

YearO 



CO 

- 



- 

o 

CO 

- 

00 

Actual: 
End of 
Year 1 












Skills programs & other 
short courses 

YearO 

Target 


- 

Chj 


- 



CO 

CO 

00 

22 

Actual 

End 

of 

YearO 



CO 


o 



CO 

CO 

h- 

00 

Actual: 
End of 
Year 1 












Learnerships 

Year 0 
Target 












Actual 

End 

of 

Year 0 





- 




- 


CO 

Actual: 
End of 
Yearl 





- 




- 


CO 

Employees 
in post as 
at 30 June 

No 




N 

CO 

O) 

o 

00 

22 

25 

a> 

Gender 


Female 

Male 

Female 

Male 

Female 

Male 

Female 

Male 

Female 

Male 


Management 

Level 


h- 

in 

CO 

dm 

S 

S 

Councillors, 

Senior 

Officials and 
Managers 

Technical & 

Associate 

Professionals 

Professionals 

Subtotal 

Total 
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Skills Matrix [ 

— 1 



.J 













Number of skilled employees required and actual as at 30 June 

Total 

Actual 

End of 

Year 0 



143700 

54000 

o 

o 

m 

34500 1 

t 

o i 

ii 

CM 

^ . 

12900 

o 

o 

CO 

CD 

■ i 

o 

o 

CO 

oo 

71500 

U 

O 

o 

00 

j 97100 

1 275200 

Actual: 
End of 
Yearl 



143700 

54000 

19500 

52500 

O 

o 

o 

C\J 


12900 

o 

o 

CD 

GO 

o 

o 

CO 
00 ‘ 

71500 

200100 

0 

s 

! 

8 

CO 

in 

S 

Other forms of training 

















Actual 
End of 
YearO 



51700 



o 







51700 


51700 

Actual: End 
of Year 1 



51700 


o 

s 

CD 

o 

8 

oo 







69700 

0 

8 

00 

Oi 

0 

CO 

Skills programs & 
other short courses 

















Actual 



, 92000 

54000 

8 

m 

34500 



1 12900 1 

8 

CO 

CD 

8 

CO 

CD 

71500 

o 

o 

CO 

o 

97100 ; 

203500 ; 

Original 

Budget 



92000 

54000 

o 

o 

in 

34500 



12900 

O 

O 

CO 

CO 

o 

o 

CD 

00 

71500 

o 

o 

CD 

O 

j 97100 

203500 

Learnerships 

















Actual 







24000 






246601 


24000 

Original 

Budget 







24000 






24000 


24000 

Employees 
in post as 
at 30 June 

o 

z 
















Gender 


Female 

o 

CO 

Female 

(U 

ca 

S 

Female 

(D 

as 

S 

Female 

0) 

as 

Female 

(U 

CQ 

S 

Female 

CD 

CQ 

[ Female 

0 

CQ 


c 

01 

E 

8) 

a « 


in 

(0 

od 

S 

S 

Councillors, 

Senior 

Officials and 
Managers 

; Professionals 

Technical & | 

Associate . 

Professionals 

Clerks | 

Elementary 

occupations 

Subtotal 

CO 

|2 
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CHAPTER 5 - FINANCIAL PERFORMANCE 


Chapter 5 contains information regarding financial performance and highiights specific 
accomplishments. The chapter comprises of three components; 

• Component A: Statement of Financiai Performance 

• Component B: Spending against Capitai Budget 

• Component C: Other Financiai Matters 

The Municipality sought to control inflationary pressures during the year by impiementing budgetary 
controi measures. 


COMPONENT A: STATEMENTS OF FINANCIAL PERFORMANCE 

A summary of the Financial Performance is contained on the foliowing page. The municipality has 
budgeted for & realized a deficit financial outcome. This results in the cash surpluses being depleted & 
hence a Revenue Enhancement Strategy Is being implemented with the objective of improving our 
internai revenue sources. 

Stringent cash fiow monitoring must be implemented in order to prevent the municipality being 
exposed to financial distress. 
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ECt02 Blue Cfane Route - Recondration oi Tabte A1 Budget SumnaiY 
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5.2 GRANTS 


Grant Performance 
R'OOO 


Description 

Year 

2014/2015 

Year 2015/2016 

Year 2015/2016 Variance 

Actual 

Original 

Budget 

Adjustments 

Budget 

Actual 

Budget 

Original 

Budget 

(%) 

Adjustments 

Budget 

(%) 

Ooeratina Transfers and Grants 







National Government: 

46758 

48883 

48 883 

48 660 

0% 

0% 

Equible Share 

42429 

44 654 

44 654 

44 654 

0% 

0% 

Water Services Operating Subsidy 

- 

- 

- 


' #DIV/0! 

" #DIV/01 

Finance Management 

1 600 

1 600 

1 600 

1600 

0% 

0% 

EPWP Incenive 

1 000 

1 000 

1 000 

1000 

0% 

0% 

Municipal Systems Improvement 

934 

930 

930 

725 

0% 

0% 

MIG/PMU 

795 

699 

699 

681 

-3% 

0% 

Provincial Government: 

2197 

2197 

2 284 

2 284 

4% 

4% 

Health Subsidy 





0% 

0% 

Sport and Recreation 

2197 

2197 

2197 

2197 

0% 

0% 

Housing 





0% 

0% 

Library 





0% 

0% 

lEC 





0% 

0% 

LED 



87 

87 

0% 

0% 

SETA 





0% 

0% 

DWA 





0% 

0% 

District Municipality: 

767 

810 

1308 

1 474 

45% 

38% 

Environmental Health 

767 

810 

810 

810 

0% 

0% 

Fire Services 




472 

100% 

#DIV/01 

LED Projects 



496 

192 

0% 

0% 

Other grant providers: 




. 

0% 

0% 








Total Operating Transfers and Grants 

49722 

51 890 

52 475 

52418 

1% 

0% 


Variances are calculated by divkimg the difference between actual and original/adjustmenis budget by the actual. Full list 

of provmdai and national grants available from pubSshed gazettes. j 5 , 2 . t 


5.3 ASSET MANAGEMENT 

INTRODUCTION TO ASSET MANAGEMENT 

The asset base of the Municipality is integral to the Municipalities ability to provide services to the 
community in terms of its constitutional Mandate such as the provision of water, electricity, sanitation 
and maintenance of roads. It is the duty of the Municipality in terms of its asset management policy to 
ensure that assets are safeguarded and maintained so that they are operating in the manner intended 
for its use, and are not unp roductive or idle. 
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Assets that are unproductive, idle or not operating in the manner intended or to sufficient capacity are 
assessed on an ongoing basis for impairment, and written off and replaced if where applicable. 


TREATMENT OF THE THREE LARGEST ASSETS ACQUIRED YEAR 2015/2016 

Asset 1 

Name 

Municipality Fleet Replacement* Purchase of Vehicles and Bakkies 

Description 

Purchase of new cars, bakkies , trucks & plant 

Asset Type 

Vehicles and Plant 

Key Staff Involved 

All Directors; Senior Mechanic & Accountant: Asset, Fleet & Liability Management 

Staff Responsibilities 

To supervise the construction, quality control and ensure effective maintenance 

Asset Value 

2012/2013 1 

2013/2014 

2014/2015 

2015/2016 

278377 1 

510180 

4 811 739 

2 989338 

Capital Implications 

Total on Cost on Capital in year 2013, 2014, 2015 & 2016 combined and equals R8, 589,634 
excLVAT 

Future Purpose of Asset 

Improved Sen/ice Delivery with better response times to attend to problems. 

Describe Key Issues 

Require effective monitoring of fleet to reduce vehicle abuse & prolong the useful life 

Policies in Place to Manage Asset 

Asset Management Policy and Vehicle Usage policy 

Asset 2 

Name 

CommunHy Water Supply Project - Pearston 

Description 

To install new Boreholes to increase the water supply capacity in Pearston 

Asset Type 

Infrastructure & Mechanical - Driling & Equipping of New Boreholes 

Key Staff Involved 

Director: Technical Sen/ices, PMU Manager, Pearston Water Foreman 

Staff Responsibilities 

To supervise ttie constmction, quality control and ensure effective installation and usage 

Asset Value 

2012/2013 

2013/2014 

2014/2015 

2015/2016 

- 

- 

- 

2 413098 

Capital Implications 

Total Cost on Capital in year 2016 equals R2,413,09B excl. VAT 

Future Purpose of Asset 

New Boreholes to increase the water supply capacity in Pearston 

Describe Key Issues 

Technical expertise to manage and maintain ttie Boreholes and related infrastructure 

Policies in Place to Manage /\sset 

Asset Management Policy 

Asset 3 

Name 

Somerset East Waste Water Treatment Works (SE WWTW) 

Description 

Construction of an upgraded Waste Water T reatment Works 

/tesetType 

Construction of a Waste Water Treatment Works 

Key Staff Involved 

Director: Technical Senrices, PMU Manager, Waste Water middle management 

Staff Responsibilities 

To supervise the cons 

ruction, quality control and ensure effective maintenance 

Asset Value 

2012/2013 

2013/2014 

2014/2015 

2015/2016 

1 816271 

4142973 

16087 060 

1418 935 

Capital Implications 

Total on Cost on Capil 
R23.465.239excl.VA' 

al in year 2013, 2014, 2015 & 2016 combined and equals 

r 

Future Purpose of Asset 

Upgraded Waste Water Treatment Works at Somerset East 

Describe Key Issues 

Technical expertise to manage and maintain the Waste Water Treatment Works 

Policies in Place to Manage Asset 

Asset Management Policy 
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5.4 FINANCIAL RATIOS BASED ON KEY PERFORMANCE INDICATORS 

The Financial ratios based on key performance indicators for the following is: 



2014/2015 

2015/2016 

Llquiditv 

1.14 

1.47 

Cost Coverage 

l.S 

0.9 

1 

Total Outstanding Service Debtors 


19.6% 

Total Charges to Operating Exp 

2.1% 

0.6% 

Employee Cost 

31.3% 

32.2% 

Repairs and Maintenance 

1.1% 

2% 

Capital Expenditure 

84% 

64% 

Operating Expenditure 

99% 

102% 
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COMPONENT B: SPENDING AGAINST CAPITAL BUDGET 

INTRODUCTION TO SPENDING AGAINST CAPITAL BUDGET 

Capital expenditure reiates mainly to construction projects that will have value lasting over many years. 
Capital expenditure is funded from grants, borrowings and operating expenditures and surpluses. 
Component B deals with capitai spending indicating where the funding comes from and whether 
Municipaiities are able to spend the available funding as planned. 

5.5 CAPITAL EXPENDITURE 

The graph below depicts the ratio between Capital and Operating budgets as percentages of the total 
expenditure budget. The municipality is severely constrained with its Capital Budget as there are no 
cash surpluses to fund Capital Expenditure. The municipaiity is therefore largely dependent on Grant 
funding. 


250 

Capital Expenditure: 2015/2016 



R million 

^ O ^ ^ 

O o o o 


83.35% 






■ Capitai Expenditure 

■ Operating Expenditure 


■ 
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5.6 SOURCES OF FINANCE 


Capital Expenditure- Funding Sources: 2014/2015 to 2015/2016 
R'ooo 


Details 

2014/2015 

2015/2016 

Actual 

Original 
Budget (OB) 

Adjustment 

Budget 

Actual 

Adjustment to 
06 Variance 
(%) 

Actual to OB 
Variance (%) 

Source of finance 








External loans 

13 544 

3 300 

3 300 

3X0 

0.0% 

0.0% 


Pubic contbufons and donaions 

- 

- 

• 

■ 

0.0% 

0.0% 


Grants and subsidies 

18 668 

16163 

11546 

5612 

-28.6% 

-65.3% 


Otier 

6 296 

5 880 

5165 

3419 

-12.2% 

-41.9% 

Total 

38 508 

25 343 

20 011 

12331 

•40.7% 

-107.1% 

Percentage offmnce 








External loans 

35.2% 

13.0% 

16.5% 

26.8% 

0% 

0% 


Public con^bufons and donations 

0.0% 

0.0% 

0.0% 

0.0% 

0% 

0% 


Grants and subsidies 

48.5% 

63.8% 

57.7% 

45.5% 

70% 

61% 


Oher 

16.3% 

23.2% 

25.8% 

27.7% 

X% 

39% 

Capital expenditure 








Vk\er and sanitaf on 

19 801 

8243 

7 577 

4892 

•8% 

-41% 


ElectidV 

3 019 

2070 

1823 

1792 

-12% 

-13% 


Housing 

■ 

- 

• 

- 

0% 

0% 


Roads and stormwater 

- 

465 

465 

525 

0% 

13% 


Otier 

15 688 

14 565 

10146 

5122 

-X% 

-65% 

Total 

38 508 

25 343 

20 011 

12331 

-50% 

-106% 

Percentage of expend^ure 








t^ter and sanitafon 

51.4% 

32.5% 

37.9% 

39,7% 

16.0% 

38.3% 


Elect icrty 

7.0% 

8,2% 

9.1% 

14,5% 

23.7% 

12.7% 


Housing 

0.0% 

0,0% 

0.0% 

0.0% 

0.0% 

0.0% 


Roads and stormwater 

0.0% 

1.8% 

2.3% 

4.3% 

0.0% 

-12.2% 


Otier 

40.7% 

57,5% 

50.7% 

41.5% 

X.3% 

61.2% 


T 5.6.1 
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Source of Finance and Capital Expenditure 


25 000 

20 000 

15 000 

1 10 000 
ftl 

a 

5000 

-5 000 



External loans 

■^■1 Piibl c contributions and donations 
Grants ard subsidies 
Other 

— ! — Water and saritaticn 
■-‘♦-^Eledrictty 
— ^Housirq 

Roads and stcrm vvater 

Other 


5.7 BASIC SERVICE AND INFRASTRUCTURE BACKLOGS - OVERVIEW 

INTRODUCTION TO BASIC SERVICE AND INFRASTRUCTURE BACKLOGS 

The Blue Crane Route Municipality depends for the most part on Grant Allocation to eradicate its 
backlog effectively. However, the municipality does set out an annual budget to deal with backlogs. 
The department of Human Settlements has a programme of eradicating bucket system in 
Municipalities around the country. The BCRM has formed part of that programme aim at eradicating 
bucket system in the formal settlement. The Department has however indicated that this is a first 
phase and the next phase will look into eradicating bucket system in the informal settlement and the 
phase after that will look into eradicating sceptic tanks. The aim of the whole exercise is to provide/ 
connect communities to water borne system. 


Service Backlogs as at 30 June 2016 

Households (HHs) 


*Service level above mlnimun 
standard 

"Service level below mlnimun 

standard 


No. HHs 

%HHs 

No. HHs 

%HHs 

Water 

8579 

96 

350 

4 

Sanitation 

8579 

96 

350 

4 

Electricity 

8579 

96 

350 

4 

Waste management 

8929 

too 

0 

0 

Housing 


% 


% 

% HHs are the service above/befow minimum standard as a proportion of to 
infomrtal settlements. 

tat HHs. 'Housing' refers to ‘fonnaland ** 

T5.8.2 
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COMPONENT C: CASH FLOW MANAGEMENT AND INVESTMENTS 


INTRODUCTION TO CASH FLOW MANAGEMENT AND INVESTMENTS 


5.8 CASH FLOW 


Cash Flow Outcomes 




R'OOO 





2014/2015 

Current: 2015/2016 

Description 

Audited 

Original 

Adjusted 

Actual 


Outcome 

Budget 

Budget 

CASH FLOW FROM OPERATING ACTIVITIES 
Receipts 





Ratepayers and other 

99 919 

115684 

104273 

105824 

Government - operating 

49636 

51 890 

52 475 

52419 

Government -capital 

19541 

16 163 

16 563 

23298 

Interest 

Dividends 

787 

3515 

1001 

1408 

Payments 





Suppliers and employees 

(152903) 

(162971) 

(159946) 

(164 601) 

Finance charges 

(256) 

(1091) 

(1 794) 

(1 311) 

Transfers and Grants 

(3135) 

(1 090) 

(1 090) 

(1 090) 

NET CASH FROM/(USED) OPERATING 

ACTIVITIES 

13 589 

22100 

11482 

15947 

CASH FLOWS FROM INVESTING ACTIVITIES 
Receipts 





Proceeds on disposal of PPE 

100 

100 

103 

6 

Decrease (Increase) in non-current debtors 
Decrease (increase) other non-current receivables 
Decrease (increase) in non-current investments 

3 

0 

3 

3 

Payments 





Capital assets 

(33347) 

(21 343) 

(20011) 

(12331) 

NET CASH FROM/(USED) INVESTING ACTIVITIES 

(33 244) 

(21 243) 

(19905) 

(12325) 

CASH FLOWS FROM FINANCING ACTIVITIES 
Receipts 





Short term loans 


0 



Borrowing long term/refinancing 

13000 

3300 

5 036 

3300 

Increase (decrease) in consumer deposits 
Payments 

241 


100 

225 

Repayment of borrowing 

(976) 

(4500) 

(3654) 

(4153) 

NET CASH FROM/(USED) FINANCING ACTIVITIES 

12265 

(1 200) 

1482 

(628) 

NET INCREASE/ (DECREASE) IN CASH HELD 

(7390) 

(343) 

(6941) 

2993 

Cash Balance transferred from Dev Agency 

3 




Cash/cash equivalents at the year begin: 

18506 

12 694 

11119 

11119 

Cash/cash equivalents at the year end: 

11 116 

12351 

4178 

14112 

Source: MBRR A7 




T 5.9.1 
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5.9 BORROWING AND INVESTMENTS 


INTRODUCTION TO BORROWING AND INVESTMENTS 

The municipality has constderabiy increased the size of its debt book over the past 3 years 
mainiy due to the repiacement of fieet and the R13 miiiion ioan required to accelerate MIG 
expenditure. The MiG project ioan is due to be settied in November 2016 and the debt book 
wilt drastically reduce accordingly to around R5 million at 30 June 2017 compared to R18 
miiiion at 30 June 2016. The municipality has resolved that no further loans be entered into 
over the short to medium term. 


Actual Borrowings: Year 2013/2014 to Year 2015/2016 

R'OOO 

Instrument 

2013/2014 

2014/2015 

2015/2016 

Munlcioalltv 




Long-Term Loans (Current) 

(73) 

(2716) 

(12080) 

Long-Term Loans (Non-Current) 

(730) 

(11527) 

(2779) 

Local registered stock 




Instalment Credit 




Financial Leases 

(697) 

(4488) 

(3422) 

PPP liabilities 




Finance Granted By Cap Equipment Supplier 




Marketable Bonds 




Non-Marketable Bonds 




Bankers Acceptances 




Financial derivatives 




Other Securities 




Municipality Total 

(1 500) 

(18731) 

(18281) 

T 5.102 


The municipatity invests surptus cash in accordance with the approved Investment policy. 
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Municipal Investments 

R' 000 

Investment* type 

2013/2014 

2014/2015 

2015/2016 

Actual 

Actual 

Actual 

Municioalitv 




Securities - National Government 




Listed Corporate Bonds 




Deposits - Bank 

14 812 

10 231 

12 661 

Deposits - Public Investment Commissioners 




Deposits - Corporation Ibr Public Deposit 




Bankers Acceptance Certificates 




Negotiable Certificates of Deposit - Banks 




Guaranteed Endownnent Policies (sinking) 




Repurchase Agreements - Banks 




Munidpal Bonds 




Other 




Municipality Total 

14 812 

10 231 

12 661 





T 5,10.4 


PUBLIC PRIVATE PARTNERSHIPS 

The Blue Crane Route Municipality is not involved in any Public Private Partnerships. 
COMPONENT D: OTHER FINANCIAL MATTERS 


5.10 SUPPLY CHAIN MANAGEMENT 

The Blue Crane Route Municipality has a Supply Chain Management Unit as reflected In the Financial 
Services Organogram. 

The Supply Chain Management (SCM) is up and running within the BCRM and strict control measures 
are in place according to the MFMA, SCM Regulations, MFMA Circulars and the BCRM SCM Policy. 
There are ten (10) posts within the Supply Chain Management Unit; they have been filled except for 
the Accountant: Supply Chain Management. 

The following three (3) Bid Committees have been established and has the relevant meetings when 
tenders/bids, etc. are placed as per MFMA and Supply Chain Regulations: 

1) Specification Bid Committee 

2) Evaluation Bid Committee 

3) Adjudication Bid Committee 

The Supply Chain Management Policy that was adopted and implemented by the Sarah Baartman 
District Municipality (CDM) has been adopted by the Blue Crane Route Municipality(BCRM) after the 
relevant changes was made to comply with the Blue Crane Route Municipality’s requirements, keeping 
the SCM regulations in mind. The policy has been reviewed in the 2015/16 financial year and 
accordingly approved on 30 May 2016. The municipality has also developed the SCM Policy on 
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Infrastructure Procurement and Delivery Management and Contract Management which were 
approved on 30 June 2016. 

5.11 GRAP COMPLIANCE 

GRAP is the acronym for Generally Recognized Accounting Practice and it provides the ruies by which 
municipaiities are required to maintain their financial accounts. Successful GRAP compliance wili 
ensure that municipal accounts are comparable and more informative for the municipaiity. It will also 
ensure that the municipality is more accountabie to its citizens and other stakehoiders. Information on 
GRAP compliance is needed to enabie Nationai Treasury to assess the pace of progress and consider 
the implications. 
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6.2 AUDIT COMMITTEE REPORT 


(The report Is attached) 


COMMENTS ON MFMA SECTION 71 RESPONSIBILITIES 


Section 71 of the MFMA requires municipalities to return a series of financial performance data to the 
National Treasury at specified intervals throughout the year. The Chief Financial Officer states that 
these data sets have been returned according to the reporting requirements. 



ACTING DIRECTOR: FINANCE (CFO) 


DATE 
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CHAPTER 6 - AUDITOR GENERAL AUDIT FINDINGS 

INTRODUCTION 

The Constitution S188 (1) (b) states that the functions of the Auditor-General includes the auditing and 
reporting on the accounts, financiai statements and financial management of all municipalities. MSA 
section 45 states that the resuits of performance measurement must be audited annualiy by the 
Auditor-Generai. 

COMPONENT A: AUDITOR-GENERAL OPINION OF FINANCIAL STATEMENTS- 
2014/2015 

6.1 AUDITOR-GENERAL REPORT - 2015/2016 
AUDITOR-GENERAL REPORT ON THE FINANCIAL STATEMENTS: 2015/2016 
(Attached as Annexure) 


COMMENTS ON AUDITOR-GENERAL'S OPINION - 2015/2016 

The municipality accepted the Auditor General’s (AG) report on the presentation of the municipality’s 
financiai information as at 30 June 201 6. The areas of disagreement were noted in the Management 
Report, but the findings remained due to insufficient evidence being provided to the AG. 

The municipality thereafter compiied the Audit Action Pian to address the findings. The Accounting 
Officer is assisted by the Internal Audit unit in monitoring the implementation of the Audit Action pian 
and progress reports are tabled to each Audit Committee Meeting. 

The municipaiity is committed to achieving clean administration and ultimately an unqualified audit 
opinion with no material findings. 
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CHAPTER 7 - COOPERATIVE GOVERNANCE AND TRADITIONAL 
AFFAIRS: KEY PERFORMANCE INDICATORS IN THE DEVELOPMENT OF 
THE ANNUAL REPORT 


INTRODUCTION 

The provincial department together with the National Department of Cooperative Governance 
developed indicators that seek to assist municipalities to provide information that will assist the MEC to 
report on municipal performance. 


COMPONENT A: KEY PERFORMANCE INDICATORS 


7.1 ORGANISATIONAL TRANSFORMATION AND INSTITUTIONAL DEVELOPMENT - 
(KPA 1) 


No. 

Indicator name 

Total number of 
people (planned 
for) during the 
year under 
retdew 

Achievement 
level during 
the year 
under review 

Achievement 
percentage 
during the 
year 

Comments on the 
gap 

1 

Vacancy rate for all 
approved and 
budgeted posts; 

56 

22 

39% 


2 

Percentage of 
appointment in 
strategic positions 
(Municipal Manager 
and Sections? 
Managers) 

5 

5 

100 


3 

Percentage of Section 
57 Managers including 
Municipal Managers 
who attended at least 

1 skill development 
training course within 

5 

5 

100 
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No. 

Indicator name 

Total number of 
people (planned 
for) during the 
year under 
review 

Achievement 
level during 
the year 
under review 

Achievement 
percentage 
during the 
year 

Comments on the 
gap 


theFY 





4 

Percentage of 

Managers in Technical 
Services with a 
professional 
qualification 

3 

1 

33 


5 

Level of PMS 
effectiveness in the 

DM - (DM to report) 

PMS not yet cascaded to lower levels 

6 

Level of effectiveness 
of PMS in the LM - 
(LM to report) 

7. 

Adoption and 
implementation of 

HRD plan including 
WSP 

The Human Resource Plan which includes WSP was adopted by Council 
in 2014 and is up for reviewal before the end of the current financial year. 

8. 

Percentage of staff 
that have undergone a 
skills audit (including 
competency profiles) 
within the current 5- 
year term 

316 

285 

90% 

The 10% gap is 
being addressed 

9 

Percentage of 
councillors who 
attended a skill 
development training 
within the current 5- 
year term 

11 

6 

56 

They are relatively 
young Councillors 
who are interested 
in their 

development, 

10 

Percentage of staff 
complement with 

0 

0 

0 

Will be consciously 
targeted in future to 
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No. 

Indicator name 

Total number of 
people (planned 
for) during the 
year under 
review 

Achievement \ 
level during ’ 
the year 
under review 

Achievement 
percentage 
during the 
year 

i 

Comments on the 
gap 


disability 




address 

employment equity ( 
targets 

1 

11 

Percentage of female 
employees 

1 

i 

! 

I 

j 


Partially addressed 
underrepresentation 
of female as per 
Employment Equity 
Plan 

12 ^ 

Percentage of 
employees that are 
aged 35 or younger ' 

i 

( 

1 

i 

i 

i 

1 



This is the 
percentage of 
female employees 
in the organization. 

I Currently 
employment plans 
are not aged based 
but in terms of 
employment equity 
targets 
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7.2 BASIC SERVICE DELIVERY PERFORMANCE HIGHLIGHTS - (KPA 2) 


No. 

Indicator 

name 

Total 

number of 

household 
/customer 
expected to 
benefit 

Estimated 

backlogs 

(actual 

numbers) 

Target 
set for 

theFY 

under 

review 

(actual 

numbers) 

Number of 

HH/customer 

reached 
during the 

FY 

Percentage 

of 

achievement 
during the 
year 

Comments 

1 

Percentage 

of 

households 

with 

access to 

potable 

water 

95% 

350 

0 

0 

0 


2 

Percentage 
of indigent 
households 

with 

access to 

free basic 

potable 

water 







3 

Percentage 
of clinics 

with 

access to 

potable 

water 

100% 

0 

0 

0 

0 


4 

Percentage 
of schools 

with 

access to 

17 = 81% 

4 

0 

0 

0 
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potable 

water 







5 

Percentage 

of 

households 
in formal 

settlements 

using 

buckets 

0.059£ 

s 

0 

0 

0 



Annual performance as per key performance indicators in Electricity services 


No. 

Indicator 

name 

i 

Total number of 

household 

/customer 
expected to 
benefit 

Estimated ! 
backlogs 
(actual 
numbers) 

Target set 
for the f. 
year under 
review 
(actual 
numbers) 

Number of 

HH/customer 

reached 
during the 

FY 

Percentage 

of 

achievement 
during the 
year 

1 

Comments i 

1 

1 

i 

1 

Percentage 

of 

household 

s with 

access to 
electricity 
services 



1 



1 

2 

Percentage 
of indigent 
household 

s with 

access to ' 

basic 

electricity 

services 

l 





1 

3 

Percentage 
of indigent 





£ 
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household 

I 

s with 
’ access to 
free 

alternative 

energy 

sources 


Annual performance as per key performance indicators in sanitation service 


No. 

Indicator 

name 

Total number of 

household/customer 
expected to benefit 

Estimated 

backlogs 

(actual 

numbers) 

Target 
set for 

thef. 

year 

under 

review 

Number of 

HH/customer 

reached 

Percentage 

of 

achievement 
during the 
year 

Comments 

1 

Percentage 

of 

households 

with 

access to 

sanitation 

services 

95% 

350 

0 

0 

0 


2 

Percentage 
of indigent 
households 

with 

access to 

free basic 

sanitation 

services 







3 

Percentage 
of clinics 

with 

access to 

sanitation 

6 = 100% 

0 

0 

0 

0 
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No. 

Indicator 

name 

Total number of 

household/customer 
expected to benefit 

Estimated 

backlogs 

(actual 

numbers) 

Target 
set for 

the f. 

year 

under 

review 

Number of 

HH/customer 

reached 

Percentage 

of 

achievement 
during the 
year 

Comments 


services 







4 

Percentage 
of schools 

with 

access to 

sanitation 

services 

17 = 81% 

4 

0 

0 

0 



Annual performance as per key performance indicators in road maintenance services 


No. 

Indicator 

name 

Total 

number of 

household 
/customer 
expected 
to benefit 

(8592) 

Estimated 

backlogs 

(actual 

numbers) 

Target 
set for 

the f. 

year 

under 

review 

(Actual 

numbers) 

Number of 

HH/customer 

reached 
during the 

FY 

Percentage 

of 

achievement 
during the 
year 

Comments 

1 

Percentage 

of 

households 

without 

access to 
gravel or 

graded 
roads 

8592 

0 

0 

0 

0 


2 

Percentage 

8592 

50 km 

0 

0 

0 
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of road 

infrastructure 

requiring 

upgrade 







3 

Percentage 
of planned 
new road 

infrastructure 

actually 

constructed 

8592 

50 km 

0 

0 

0 


4 

Percentage 
of capital 

budget 
reserved for 

road 

upgrading 

and 

maintenance 

effectively 

used. 

0 

SONm 

0 

0 

0 



Annual performance as per key performance indicators in waste management services 


No. 

Indicator name 

1 

Total number of 
: household/customer 
expected to benefit 

Estimated > 
backlogs 
(actual 
numbers) 

1 

i Target 
set for 
the f. 
year 
under 
review 

Number of 
: HH/customer 
reached 

Percentage 

of 

achievement 
during the 
year 

1 

) 

Percentage of 
households with 
access to refuse 
removal 

services 1 

1 


i .. — 



. 2 

Existence of 

waste 
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management 

plan 


Annual performance as per key performance indicators in housing and town planning services 


No. 

Indicator name 

Total number of 
household/customer 
expected to benefit 

Estimated 

backlogs 

(Actual 

numbers) 

Target 
set for 
the f. 
year 
under 
review 

Number of 

HH/customer 

reached 

Percentage 

of 

achievement 
during the 
year 

1 

Percentage of 
households 
living in informal 
settlements 

350 

350 

0 

0 

0 

a 

Percentage of 
informal 

settlements that 
have been 
provided with 
basic services 

100% 

350 

0 

0 

0 

4 

Existence of 
an effective 
indigent policy 

The municipality adopted an indigent support policy which embodies an 
indigent support programme not only providing procedures and guidelines for 
the subsidisation of sen/ice charges to indigent households in its area of 
jurisdiction, but also to increase the quality of life of the beneficiaries by 
assisting them to exit from indigence. 

5 

Existence of an 
approved SDF 

The Municipal has an adopted Spatial Development Framework in 2012 and 
was reviewed in 2014. The framework is due for renewal as soon as the 
funding is secured 

6 

Existence of 

Land Use 
Management 
System (LUMS) 

The Land Use Management Schemes has been in existence for a very long 
time and require reviewal as soon as funding is secured. 
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7.3 MUNICIPAL ECONOMIC DEVELOPMENT FRAMEWORK - (KPA 3) 
Annual performance as per key performance indicators in LED 


“1 

■ 

— 

Indicator name 

^ 

Target set 
for the 
year 

Achievement 
level during the 
year (absolute 
figure) 

Achievement 
percentage during the 
year 

1 

Existence of LED unit 




2 

Percentage of LED Budget spent 
on LED related activities. 




3 

Existence of LED strategy 

THE INFORMATION SHOULD BE REFLECTED IN A 
NARRATIVE FORM 

4 

Number of LED stakeholder 
forum meetings held 


1 

1 

5 

Plans to stimulate second 
economy 

j 



6 

H 

Percentage of SMME that have 
benefited from a SMME support 
program 



1 

7 I 

1 

Number of job opportunities 
created through EPWP 


1 

1 

8 

Number of job opportunities 
created through PPP 
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7.4: MUNICIPAL FINANCIAL VIABILITY AND MANAGEMENT - (KPA 4) 


No. 

Indicator name 

Target set for 
the year R(OOO) 

Achievement 
level during the 
year R(OOO) 

Achievement 
percentage 
during the 
year 

1 

Percentage expenditure of 
capital budget 

20 011 

12 331 

62% 

2 

Salary budget as a percentage 
of the total operational budget 

23% 

31% 

90% 

3 

Trade creditors as a 
percentage of total actual 

revenue 

10% 

27% 

270% 

4 

Total municipal own revenue 
as a percentage of the total 
actual budget 

70% 

73% 

104% 

5 

Rate of municipal consumer 
debt reduction 

10% 

(10%) 

(20%) 

S 

Percentage of MIG budget 
appropriately spent 

100% 

100% 

100% 

7 

Percentage of MSIG budget 
appropriately spent 

100% 

100% 

100% 

8 

AG Audit opinion 

Unqualified Audit 
Report 

Unqualified Audit 
Report 

100% 

9 

Functionality of the Audit 
Committee 

All vacant posts 
within Internal 

N/A 

100% 
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Audit Unit filled 



10 

Submission of AFS after the 
end of financial year 

Submitted on due 

date 

Submitted on due 

date 

100% 


7.5 GOOD GOVERNANCE AND PUBLIC PARTICIPATION - {KPA 5) 


No 

Indicator name 

Target set for the 
year 

Achievement level 
during the year 
(absolute figure) 

Achievement 
percentage during 
the year 

1 

% of ward committees 
established 




2 

% of ward committees that 
are functional 




3 

Existence of an effective 
system to monitor CDWs 

THE INFORMATION SHOULD BE REFLECTED IN A NARRATIVE 
FORM 

4 

Existence of an IGR 
strategy 

THE INFORMATION SHOULD BE REFLECTED IN A NARRATIVE 
FORM 

5 

Effective of IGR structural 
meetings 

THE INFORMATION SHOULD BE REFLECTED IN A NARRATIVE 
FORM 

6 

Existence of an effective 
communication strategy 

THE INFORMATION SHOULD BE REFLECTED IN A NARRATIVE 
FORM 

7 

Number of mayoral imtiizos 
conducted 




8 

Existence of a fraud 
prevention mechanism 

THE INFORMATION SHOULD BE REFLECTED IN A NARRATIVE 
FORM 
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GLOSSARY 


Accessibility 

indicators 

Explore whether the intended beneficiaries are able to access services [ 
or outputs. 

Accountability 

documents 

Documents used by executive authorities to give “full and regular ” ; 
reports on the matters under their control to Parliament and provincial 
legislatures as prescribed by the Constitution. This includes plans, 
budgets, in-year and Annual Reports. 

Activities 

The processes or actions that use a range of inputs to produce the 
desired outputs and ultimately outcomes. In essence, activities 
describe “what we do”. 

Adequacy 1 

indicators 

Annual Report 

The quantity of input or output relative to the need or demand. 

A report to be prepared and submitted annually based on the 
regulations set out in Section 121 of the Municipal Finance 
Management Act. Such a report must include annual financial 
statements as submitted to and approved by the Auditor-General. 

Approved Budget 

The annual financial statements of a municipality as audited by the 
Auditor General and approved by council or a provincial or national 
executive. 

Baseline 

Current level of performance that a municipality aims to improve when 
setting performance targets. The baseline relates to the level of ; 
performance recorded in a year prior to the planning period. 

Basic municipal 
service 

A municipal service that is necessary to ensure an acceptabie and 
i reasonabie quality of life to citizens within that particular area. If not 
provided it may endanger the public health and safety or the ' 
environment. 

Budget year 

The financial year for which an annual budget is to be approved - 
means a year ending on 30 June. 

Cost indicators 

The overail cost or expenditure of producing a specified quantity of 
outputs. 

Distribution 

indicators 

The distribution of capacity to deliver services. 

Financial 

Statements 

Includes at least a statement of financial position, statement of 
financial performance, cash-flow statement, notes to these statements 
and any other statements that may be prescribed. 

General Key 

performance 

indicators 

After consultation with MECs for local government, the Minister may 
prescribe general key performance indicators that are appropriate and 
applicable to local government generally. 

Impact 

The results of achieving specific outcomes, such as reducing poverty 
and creating jobs. 
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Inputs 

All the resources that contribute to the production and delivery of 
outputs. Inputs are "what we use to do the work". They include 
finances, personnel, equipment and buildings. 

Integrated 
Development Plan 
(IDP) 

Set out municipal goals and development plans. 

National Key 

performance areas 

• Service delivery & infrastructure 

• Economic development 

■ Municipal transformation and institutional development 

• Financial viability and management 

• Good governance and community participation 

Outcomes 

The medium-term results for specific beneficiaries that are the 
consequence of achieving specific outputs. Outcomes should relate 
clearly to an institution's strategic goals and objectives set out in its 
plans. Outcomes are "what we wish to achieve". 

Outputs 

The final products, or goods and services produced for delivery. 
Outputs may be defined as “what we produce or deliver". An output is 
a concrete achievement (i.e. a product such as a passport, an action 
such as a presentation or immunization, or a service such as 
processing an application) that contributes to the achievement of a 
Key Result Area. 

Performance 

Indicator 

Indicators should be specified to measure performance in relation to 
input, activities, outputs, outcomes and impacts. An indicator is a type 
of information used to gauge the extent to 

which an output has been achieved (policy developed, presentation 
delivered, service rendered) 

Performance 

Information 

Generic term for non-financial information about municipal services 
and activities. Can also be used interchangeably with performance 
measure. 

Performance 

Standards: 

The minimum acceptable level of performance or the level of 
performance that is generally accepted. Standards are informed by 
legislative requirements and service-level agreements. Performance 
standards are mutually agreed criteria to describe how well work must 
be done in terms of quantity and/or quality and timeliness, to clarify the 
outputs and related activities of a job by describing what the required 
result should be. In this EPMDS performance standards are divided 
into indicators and the time factor. 

Performance 

Targets: 

The level of performance that municipalities and its employees strive 
to achieve. Performance Targets relate to current baselines and 
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express a specific levei of performance that a municipaiity aims to 
achieve within a given time period. 

Service Delivery 
Budget 

Impiementation 

Pian 

Detailed plan approved by the mayor for implementing the 
municipaiit/s delivery of services; including projections of the revenue 
coliected and operationai and capitai expenditure by vote for each 
month. Service delivery targets and performance indicators must also 
be included. 

Vote: 

One of the main segments into which a budget of a municipality is 
divided for appropriation of money for the different departments or 
functionai areas of the municipaiity. The Vote specifies the totai 
amount that is appropriated for the purpose of a specific department or 
functional area. 

Section 1 of the MFMA defines a “vote” as: 

a) one of the main segments into which a budget of a municipaiity is 
divided for the appropriation of money for the different departments or 
functional areas of the municipality; and 

b) which specifies the total amount that is appropriated for the 
purposes of the department or functional area concerned 
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APPENDICES 


APPENDIX A - COUNCILLORS; COMMITTEE ALLOCATION AND COUNCIL 
ATTENDANCE 


Councillors, Committees Allocated and Council Attendance 

Council Members 

Full 

Time 

/Part 

Time 

FT/PT 

Committees Allocated 

*Ward and/ or 
Party 

Represented 

Present 

Council 

Meetings 

Percentage 

Council 

Meetings 

Attendance 

Percentage 
Apologies 
for non- 
attendance 

14 

% 

% 

Scott, N.M. 

FT 

Finance 

Proportional 
Representation - 
ANC 

12 

86% 

100% 

Manxoweni, B.A. 

FT 

Corporate, Community, 
Finance 

Proportional 
Representation - 
ANC 

12 

86% 

100% 

Brown, K.C. 

FT 

Technical 

Proportional 
Representation - 
DA 

13 

93% 

100% 

Du Preez, C.F.B. 

FT 

Rnance, MPAC 

Proportional 
Representation - 
DA 

11 

79% 

100% 

Greeff,W,H. 

FT 

Corporate, MPAC 

Proportional 
Representation • 
DA 

12 

86% 

100% 

Funiselo, Z 

PT 

Corporate, Community 

Ward 6 -ANC 

14 

100% 

100% 

Nontyi, M. 

PT 

Community, Technical 

Ward 5 -ANC 

14 

100% 

100% 

Mali M.K. 

PT 

Finance, Corporate, 

Technical, MPAC 

Ward 4 -ANC 

14 

100% 

100% 

YaniDio, N.P. 

PT 

Technical, Finance, 

Community 

Ward 3 -ANC 

12 

86% 

100% 

Bradfield, R.M. 

PT 

Community 

Ward 2 -DA 

10 

71% 

100% 

Mjikelo, N.G. 

PT 

Coiporate, Technical 

Ward 1- ANC 

9 

64% 

100% 

Note: ‘ Councillors appointed on a proportionai basis do not have wards allocated to them T A 
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APPENDIX B - COMMITTEES AND COMMITTEE PURPOSES 


Committees (other than Mayoral / Executive Committee) and Purposes of Committees 

Municipal Committees 

Purpose of Committee 

Finance Committee 

Todeai with finance reiated matters 

Corporate Services Committee 

To deal with corporate services related 
matters 

Technicai Services Committee 

To deal with technical services related 
matters 

Community Services Committee 

Todeai with community related matters 

TB 
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APPENDIX C -THIRD TIER ADMINISTRATIVE STRUCTURE 


Third Tier Structure 


1 Directorate 

Director/Manager (State title and name) 

Unit ; 

Municipal Manager 

Municipal Manager • Mr. Thabiso Klaas 




Internal Audit 



Integrated Development Plan 

(IDP)/Performance Management System 
(PMS} i 



Town Administration 



Inibrmafion and Communication 

Technology (ICT) 

Corporate Services 

Director: Corporate Services • Mr Fezekile Gideon Cotanl 




Administration 



Human Resource (HR) 



Housing and Land Usage Management 

Technical Services ' 

Director: Technical Services • Ms. Zukiswa Ntiie 




Electrical Division 



Roads and Stormwater Division 



Water and Sanitation Division 

1 


Buiiding Controi and Maintenance 

Division 

1 

j 

PMU Division i 

Community Services 

Director: Community Services • Mr. Sizwe Lochore 
Mvunelwa 




Environmental Sen/ices ' 



Protection Services , 



Library Sen/ices j 

Financial Services 

Director: Finance (CFO) - Mr. Gerard John Goliath 




Finance Mariagement and Reporting 



Revenue and Expenditure 



Suppty Chain and Asset Management 

Use as a sp///-over schedule if top 3 tiers cannot be accommodated in chapter 2 {T2.2,2}. 

TC 
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APPENDIX D - FUNCTIONS OF MUNICIPALITY / ENTITY 


The Municipality is responsible for Basic Service Delivery like Water, Electricity, Sanitation and Refuse 
Removal. In addition to these services, we also facilitate Housing Provision in conjunction with 
Department of Human Settlements. Traffic Services; Fire Rghting services; Library services and 
Disaster management is provided by the Community Services 
Department 


Municipal / Entity Functions 

MUNICIPAL FUNCTIONS 

Function Applicable to 

Function 


Municipality (Yes / No)* 

Applicable to 
Entity 
(Yea /No) 

Constitution Schedule 4» Pari B functions: 



Air pollufon 

Yes 


Building regulations 

Yes 


Child care fadiities 

No 


Electricity and gas reticulation 

Yes 


Firefighting services 

Yes 


Local tourism 

Yes 


Munidpal airporto 

No 

yes, Cacadu 
development 
Agency 

Munidpal planning 

Yes 


Munidpal healti services 

Yes 


Munidpal public transport 

No 


Munidpal public works only in respect of the needs of municipalities in toe 
discharge of their responsibilities to administor tonctions spedlicalty assigned to 
them under tois Constitotion or any otoer law 

Yes 


Pontoons, ferries, jellies, piers and harbours, excluding toe regulation of 
inlernational and national shipping and matters relatod toereto 

No 


Stormwater management systems In built-up areas 

Yes 


T rading regulations 

Yes 


Water and sanitation services limited to potable water supply systems and domestic 
waste-water and sewage disposal systems 

Yes 


Beaches and amusement facilities 

No 


Billboards and toe display of advertisement in public places 

Yes 


Cemetories, toneral parlours and crematoria 

Yes 


Cleansing 

Yes 


Conti'ol of public nuisances 

Yes 


Cont'ol of undertakings toatsell liquor to toe public 

Yes 


Fadlities for the accommodation, care and burial of animals 

Yes 


Fendng and fences 

Yes 


Licensing of dogs 

No 


Licensing and control ofundertoktngs toatsetf food to toe public 

Yes 


Local amenities 

Yes 


Local sport facilities 

Yes 


Markets 

No 


Munidpal abattoirs 

No 


Munidpal parks and recreation 

Yes 


Munidpal roads 

Yes 


Noise pollution 

Yes 


Pounds 

Yes 


Public places 

Yes 


Relise removal, refuse dumps and solid waste disposal 

Yes 


Street trading 

Yes 


Street fighting 

Yes 


T raffle and parking 

Yes 


* // municlpatity: indicate (yes or No); * If entity: Pro Wde name of entity 


TD 
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APPENDIX E - WARD REPORTING 


Functionality of Ward Committees 

Ward Name (Number) 

Name of Ward Councillor 
and elected Ward 
committee members 

Committee 
established 
(Yes /No) 

Number of 
monthiy 
Committee 
meetings held 
during the 
year 

Number of 
monthly 
reports 
submitted to 
Speakers 
Office on time 

Number of 
quarterly 
public ward 
meetings heid 
during year 

Ward1 

Cllr Ntombentsha Mjikelo 

Yes 

0 


0 


Nomalanga Eunice 

Ndzuzo 






Xabiso Maqenge 






Bulelwa Katie Ximiya 






Andiswa Sixaxa 






Mzuvukiie Arthur Mema 






Edward Roberts 






Musa Dyoiana 






Zamuxolo Sidwell Baskiti 






Duane Rozetta 

Leeuskieter 






Vuyiswa Xhaso 





Ward 2 

Cllr Rosaline Bradfleld 

Yes 

6 


2 


Mpumelelo William 

Mgabaza 






Mbulelo Cakana 






Cynthia Gillian Farrell 






Pamella Fani 






Jason Rodney Olifant 






Gerald Fillis 






Alan Michael Hobson 






Gladys Adams 





Wards 

Cllr Neiiswa Yantolo 

Yes 

1 


2 


Zoleka Blouw 






Dr Fiona Brown 






Fezile Jeffrey Notshulwana 






Albefinah Nyeliswa 

Konzapi 






Nomsa Felicia 






Philip Erasmus 






Xolisile Junior Tom 






Monwabisi Lumka 






Dina Malambile 






Blue Crane Route Municipality Annual Report 2015/2016 | 


96 


Ward 4 

CttrMncedtMatl 

Yes 

2 


0 


Stanton Africa 






Evelyn Matomela 






Jersey Charlie 






Monwabisi Andre Nel 






Rose Dora Doro 






Jessie Olifent 






Vanessa Senovia Louw 






Levin Doro 






Vuyani Soloman Sejila 





Wards 

Cllr Mendile Nontyi 

Yes 

2 


0 


Nomatansanqa Qupe 






Thobile Xakaxa 




1 


Dawid Harris 






Claud Kuilder 






Granville Nel 






Noluthando Gogo 






Gilbert Nxahe 






Mercia Ntshudu 






Nomatshawe Siziba 





Wards 

Cllr Zollswa Funiselo 

Yes 

0 

0 

0 


Simphiwe Mbenya 






Mpumelelo Steve Kwatsha 






Mzukisi Sonkwala 






Ronnie Mvuleni Mbane 






Daphe Thobeka Tvirenty 






Ntombentsha Ntlebi 






Pelela Patient Mtshawu 






Odwa Advocate Kobe 






Sibongile Thengi 
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APPENDIX F - WARD INFORMATION 


Ward Title; Ward Name (Number) 

Capital Projects: Seven Largest in Year 2015/2016 (Full List at Appendix 0) 

R'OOO 

No. 

Project Name and detail 

Total Value 

Ward 1 to 6 

Municipal Fleet - Vehicle purchases 

2 989 

Ward 4 

Community Water Suppiy Project • Pearston 

2 413 

Wards 2;3&5 

Somerset East Waste Water Treatment Works (SE WWTW) 

1419 

Ward 4 

Sport Faciiities - Pearston 

874 

Wards 1 & 6 

Sport Faciiities - Cookhouse 

775 

Wards 1 to 6 

Traffic buiiding Extension 

597 

Ward 4 

Pearston Tea Room 

506 

TF.1 


Basic Service Provision 

Detail 

Water 

Sanitation 

Electricity 

Refuse 

Housing 

Households with minimum 
service delivery 

9761 

7819 

8 592 

7838 


Households without minimum 
service delivery 


358 



X 

Total Households* 

9761 

a 177 

8592 

7838 

/\ 

Houses completed in year 



Shortfall in Housing units 

VnclLK^ng informal seWements 

— ^ 

TF.2 
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APPENDIX G - MUNICIPAL AUDIT COMMITTEE RECOMMENDATIONS 


Municipal Audit Committee Recommendations 

Date of 
Committee 

Committee recommendations during Year 2015/16 

Recommendations adopted (enter Yes) If not 
adopted (provide explanation) 

13/11/2015 

Audit Committee approves the Audit Committee Charter 

Yes 


Audit Cornmittee approves the Internal Audit Charter 

Yes 


Management to be mindful of the high risk of shrinking 
revenue and focus on revenue enhancement 

Yes 


Internal Audit plan be approved 

Yes 


Management to provide Audit Committee with a report on 
all legal cases 

Yes 

14/04/2016 

Audit Committee report on half year PMS be submitted to 
council ; 

Yes 


Director Finance to detail a follow up on each meeting on 
fraud cases i 

Yes ; 


Management focus on Back to basics 

Yes 


Management focus on Health and Safety within the 
municvalilv 

Yes 1 


Management to draw up a plan of solutions for the issues at 
Human Resources section and submitt it to the Audit 
Committee 

Yes 


Management to give priority to all the key conlrols that are 

still red shaded on the dashboard 

Yes 

1 

26/05/2016 i 

Management to report the fraud amount to council to 
' condone and update the Auditor General so that the 
amount can be disclosed as fruitless and wastefull 

1 expenditure 

Yes 


Management work with Internal Audit to improve the 

usefulness of infonnation for PMS 

1 Yes 


That Management should ensure that regular declarations 
are made by aH officials 

1 Yes 


That all current contracts be reviewed to ensure that they 
are signed and that they have all the necessary clauses 

Yes 


That management review the SCM Policy with specific 
attention to required legislation, to ensure that all relevant 
legislative requirements are compiled with 

Yes 

1 

i 

1 

SCM to ensure that whenever consultants are appointed, 
transfer of skills is clearly defined and captured in Terms of 
Reference and SLA’s 

1 

Yes 

28/06/2016 

1 Municipal Organogram must be finalised 

Yes 


1 The fuel theft and abuse disciplinaiv be expedited 

Yes 


Timeframes be stipulated for management of loss control 

Yes 


Draft Annual Financial Statements be submitted to the 

Audit Committee before the meeting of the AFS review 

Yes 

TG 
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APPENDIX H - LONG TERM CONTRACTS AND PUBLIC PRIVATE PARTNERSHIPS 


Long Term Contracts Entered Into during Year 2015/2016) 

R'OOO 

Name of Service 
Provider (Entity 
or Municipal 
Department) 

Description of Services Rendered 
by the Service Provider 

Start Date of 
Contract 

Expiry date of 
Contract 

Project manager 

Contract 

Value 

Standard Bank 

Long-temi Loan linked to purchase of 
Bakkies and Extension of Traffic 
Building 

28-Jun-16 

27-Jun-21 

Manager: Financial 

Management & 
Reporting 

3 300 

TH.i 


Public Private Partnerships Entered Into during Year 2015/16 

R'OOO 

Name and Description of 
Project 

Name of Partner(s) 

Initiation 

Date 

Expiry date 

Project manager 

Value 

2015/16 

NOPPPWERE ENTERED 
INTO 




























































TH.2 
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APPENDIX I - SERVICE PROVIDER ANNUAL PERFORMANCE 
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APPENDIX J - DISCLOSURES OF FINANCIAL INTERESTS 


Disclosures of Financial Interests 

Period 1 July to 30 June of Year 2015/2016 

Position ! 

t 

Name 

Description of Financial interests* 

(Nil /Or details) ' 

(Executive) Mayor ' 

Councillor N.M. Scott 

Beneficiary of Government Employees Pension Fund 

Member of MayCo / Exco 



MPAC ' 

Councillor W.H. Greeff 

Shares in PSG, T rustee Membership; BKB; Old ' 

Mutual; Santam; the Middleton Producers & 

Springvale Marketing. Interest in Springvale Farm 

Coundior 




Yantolo, N.P. 

Husband Mkholisi Nkonyeni is a shareholder of 

Inkoleko 409 CC. Sister Nomakhaya Yantolo is 
shareholder of Eziththwini Pty Ltd. 


ManxowenirB.A. 

Nil 


Brown, K.C, 

Fann 370, Erf 2452 Somerset East 


Du Preez, C.F.B. 

Owner - Callie du Preez Professional Accountant; 
Membership/Partnership - Route 63 Internet cc; 
Baviaansnet(Pty)Ltd 


I Funiselo, Z 

Nil ' 


’ Nontyi, M. 

! Nil I 


MaliM.K. 

Nil . 


Bradiield, R.M. 

Investec; Alan Gray 


' Mtikelo, N.G. 

Nil 

Municipal Manager 

Klaas,T 

I 

Nil 

'Chief Financial Officer ' 

' Goliath, G.J. 

Nil ^ 

! Deputy MM and (Executive) i 
i Directors i 




Mvunehva, S.L. 

Nil 


Ntile.Z 

; Nil 


Cotani, F.G, 

Nil 

Other Officials 




van Rayner, V.A. 

MSNH Maintenance - son of the owner 


van Niekerk, K. 

AJ van Niekerk - spouse of owner 


Jordaan, M. 

PJA Jordaan Transport - daughter of owner 


Vongo, J. 

Culiso Trading - brother of owner 


Mselana, D. 

Viphinako - brother of owner 

' * Financial intersests to be disclosed even U Ihey inatrted for only part of the year. See MBRR SA34A 

TJ 
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APPENDIX K: REVENUE COLLECTION PERFORMANCE BY VOTE AND BY SOURCE 


APPENDIX K (I): REVENUE COLLECTION PERFORMANCE BY VOTE 



Revenue Collection Performance by Vote 

R'OOO 



Vote Description 

Year 

2014^2015 

Current: Year 2015/2016 

Year 2015/2016 Variance 

Actual 

Original 

Budget 

Adjusted 

Budget 

Actual 

Original 

Budget 

Adjustments 

Budget 

Vote 1 • Mayoral Executive 

2 

- 

- 

- 

«OiV/0l 

#DIV/0l 

Vote 2 - Municipal Council 

20804 

7 231 

20217 

20223 

64% 

0% 

Vote 3 - Accounting Officer 

823 

500 

1448 

632 

21% 

-129% 

Vote 4 • Budget and Treasury 

16117 

16878 

16 784 

17659 

4% 

5% 

Vote 5 - Technical Senrices 

Vote 6 • Community, Safety and 

135426 

151 292 

136911 

131 809 

-15% 

•4% 

Social Sen/ices 

21 583 

22070 

16018 

16404 

-35% 

2% 

Vote 7 • Corporate Services 

5 051 

60 

89 

144 

58% 

38% 

Total Revenue by Vote 

199 806 

198 031 

191 467 

186871 

-5.97% 

-2.46% 

Variances are calculated by dividing the difference between actual and original/adjusiments budget by the actual. This 
table is aligned to MBRR table A3 

TK.1 
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APPENDIX K (ii): REVENUE COLLECTION PERFORMANCE BY SOURCE 


Revenue Collection Performance by Source 

R'OOO 

Description 

Year 

2014/2015 

Year 2015/2016 

Year 2015/2016 Variance 

Actual 

i 

Original 

Budget 

Adjustments 

Budget 

Actual 

Original 

Budget 

i Adjustments 
Budget 

Property rates 

SiW 

9 988 

^ 10 080 

10098 

1% 

0% ■ 

Property rates - penalties & collection charges 


1 



0% 

0% 1 

Service Charges - electricity revenue 

77 229 

82 753 : 

81 053 

77233 

-7% 

-5% 

Service Charges - water revenue 

13011 

13132 

9753 

1 13011 

-1% 

25% 

! Service Charges - sanitation revenue 

6220 

6610 

4076 

6220 

-6% 

34% 

, Service Charges * refuse revenue 

8386 ^ 

8887 

5 001 

8386 

-6% 

[ 40% ^ 

, Senrice Charges -other 

207 

218 

218 

207 

-5% 

-5% 

Rentals of facilities and equipment 

45 

i 

75 

63 

21% 

1 -19% 

Interest earned - external investments 

820 

1 201 

1001 

1 446 

17% 

31% 

interest earned - outstanding debtors 

3186 

2 723 

I 2723 

3153 

14% : 

14% 

Dividends received 

- 

1 

- 

- 

0% 

0% 

Fines 

40 

70 

1 

60 

-17% 

-17% 

Licences and permits 

802 

793 

632 

j 746 

-6% 

15% 

Agency services 

600 

660 

660 

676 

2% 

2% 1 

Transfers recognised • operational 

50602 

51 890 

52475 

j 51 608 

I -1% 

, -2% ' 

Other revenue 

7 566 

2794 

6385 

2618 

-7% 

-144% 

Gains on disposal oi PPE 

92 

100 

104 

1 

»DIV/0l 

#DIV/0t 

' Enviromental Proctection 

- 

- 

- 

- 

0% 

! 0% 

Total Revenue (excluding capital transfers 
and contributions) 

177862 

181 869 

174 306 

175 525 

-3.61% 

0.69% 

1 

Variances are calcuiated by dividing the difference befvreen actual and original 

is aligned to MBRR table M. 

fadjustments budget by the actual. This table 

TK2 
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APPENDIX L; CONDITIONAL GRANTS: EXCLUDING MIG 


Conditional Grants: excluding MIG 

R'OOO 


Details 

Budget 

Adjustments 

Budget 

Actual 

Variance 

Budget 

Adjustments 

Budget 

MSIG 

930 

930 

930 

0% 

0% 

FMG 

1600 

1600 

1600 

0% 

0% 

EPWP 

1000 

1 000 

1000 

0% 

0% 

LIBRARY 

2197 

2197 

2197 

0% 

0% 

ACIP 

2 880 

2 880 

2 880 

0% 

0% 

LOnO GRANT (for sports facHIties) 

1000 

1 000 

1000 

0% 

0% 

Total 

9 607 

9607 

9 607 




* This includes Nei^bourhood Development Partnership Grant, PuMc Transport Infrastructure and Systems Grant and any 
other grant exclurSng Munidpal Infrastnicture Grant (MIG) which is dealt with in the main report, see T 5.8.3. Variances are 
calculated by dividing the difference between actual and original/adjustments budget by Ore actual Obtain a list of grants 
from national and provindal government 


t06 
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VOLUME II: ANNUAL FINANCIAL STATEMENTS 


The Annual Financial Statements are attached as an annexure to this report. 
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BLUE CRANE ROUTE 
MUNICIPALITY(EC102) 



Audited 

Annual Financial Statements for the 
year ended 30 June 2016 


i AUDITOR - GENERAL 
I S^' !TH AFRICA 

‘ u dec 2016 


Blue Crane Route Municipality 

Annual Financial Statements for the year ended 30 June 2016 

General Information 


Legal form of entity 

Local Municipality 

Nature of buelneas and principal actMtIes 

Local Government 

The foltowing Is Included In the scope of operation 

Service Delivery 

Council membere 

Mayor 

NM Scott 

Councillors 

BAManxowenl 

KC Brown 

CFB Du Preez 
WHGreeff 

MNontyf 

NG Mjlkelo 

Z Funisek) 
NPYantoto 

MK Mai. 

RMBiadfield 

Accounting Officer 

Thabiao KJaas 

Chief Finance Officer (CFO) 

GJ Goliath 

Registered office 

67 Nofotl Street 
Somerset East 

5850 

Foetal address 

P.O. Box 21 
Somerset East 

5650 

Autfitors 

AudHor General 

Bankers 

ABSA 

Attorneys 

NoHb Smit Attorneys 


auditor ' GENERAL 
SOUTH AFRICA 

1 4 dec 2016 


1 



Blue Crane Route Municipality 

Annual Financial Statemonts for tie year ended 30 Jufie 2016 

Index 

Iha mpofts and statemnts wt out bebw comprise the annual finandal statements presented to the provincial legislature: 


Index Page 

Accounting Officer's Responsibilities and Approval 3 

Statement of Rnancial Position 4 

Statement of Rnandel Performance 5 

Statement of Changes In Net Assets 6 

Cash Row Statement 7 

Statement of Comparison of Budget and Actual Amounts 8 ^ 9 

Aooounting Policies 10-36 

Notes to the Annual Rnandal Statements 37 * 63 

Appendix A: Supply chain deviation rag ster 64-99 


cao 

CRR 

DBSA 

SAGAAP 

GRAP 

GAMAP 

HDF 

IAS 

IMFO 

IPSAS 

MPs 

MEC 

MFUA 


Compensation for Occupational Ir^uries and Diseases 
Capital Replacement Reserve 
Development Bank of South Africa 

South African Statements of Generally Accepted Accounting Practice 

Generally Recogrised Acooufi^ng Precdca 

Generally Accepted Municipal Accounting Practice 

HouBirrg Development Fund 

Inlemattonal Accounting Standards 

Institute of Municipal Finance OffleerB 

International Public Sector Accounting Standards 

Municipal Entitles 

Member of the Executive Council 

Municipal Finance Management Act 


AUDITOR - GENERAL 
SOUTH AFRICA 

1 k DEC 2016 


L 





Blue Crane Route Municipality 

Annual Financial Statamanta f6r the year ended 30 June 2016 

Accounting Officer's Re8pDnBlfa1]itie& and Approval 


TheacoounUng Qfllcsrtoroquif«dtvth«Mur4clpBlftancel^naeenwmAd(Ad56Df2j003).lomdnldnadttqu^ 

and te rasponitble for the conittfd 1^ ihlagrily of Ihs annual llianda] atatemenls and relalwl linandil fnfbrrnaVon tndudod In Ihb 
H fa lha i»p«wlbBty f/ foe acooimtnQ oflicar to enium that Ifia annual financial rfatemanli feWy prBBMl lha rtala of offolm of Ih® 
munMpeity es el foe end of die financial year and foe refoifts of Ha oporalibnt and cash ffoMi for lha period than andad. 

Tha asdemal auditors era artgagod to express an Indapandantopinton on lha annual fkmriclal sUrtantanls and was gWan uninslrktod 

eccasi to aminanclal noords ^ refatad data. 

The annual fkionddsfatamanto have Imnpiapaiad to »ooofdancawR}i South AfocanStatanianfaoCGanmIy Recognised Acoounllng 

PiacUce (GRAP) And foe Municipai Rnanca Managefnaitl Ad (MFMA) IncftidlivQ any InterpraWtens. guidelines and dlfedfaea Issued 
by foe Aocouridng Siandeida Board. 

The annual financial stalomenis are based upon appropriato accounting pobdae oonalsfenUy appfied and suppoited liy reasonable 
and pnidant Judgamenla and aatimatot. 

Tha aeoounang officer aoknavdadges that ho fa uffimateVnsponstble forfoe sysletn oflntemd dnancfal control safabsahed by fon 
rouiik4»ily and place oonsldefable Irnpoitanoe on nwIntaMno a atronQoankotarivIroninant To enable foe acoounllng officer to meet lliesa 
roaponifoaffiea, foe Biminlino officer aeto atendarifa for Ulsmto conM aimed d ledudng Ifie risk of enor or defica In a coat offaeive 

nemnar.The slttidanlB Indiide the proper defagaflon of responafolltlea wlhin a olaaify definad l^amawHi, offoGSve eoGounting procedural 
and adequate ssflreoaltonofdutiss to ansuro an aoceplabla level of ilslclheas conlrotoaranionlkKidforKigfootitfoe iminIdpallyandaB 
eroployeat are laqiired to malfildn foe Mghed efolcal atondiudd fa ensmlng the n^nfclpalft/e buatoaaa fa conducted to a ntannar fodfo d 
reasonable drounttanoes fa above fepnwcto The focui of risk management In foe munldpalbr fa on IdenUl^t aaaasslng, manaiAiO v**! 

fnofdtorlng PM loiowi fomw of ifak across the nwnldpallly. Whtto operaling risk cannd be toby aflfolnatedt foe ntunidpafilyendaaVDura to 

mfotiTifaeb fay enaui^lhdappro|»fatofafte3trtictiire,eonliofa,syiteins end ethical behaviour are eppltd end managed wttifapredatarmlnad 
piDoedurea and conatrofato. 

The acoountkv ofikar fa of the opinton, based on the fafonradon and axpfanalloni given by nmagenwnl that Itto 8)fataffl of fatoinal oofitral 
pfovWaersasooabfa esaurawre dwt foe llnanolaf racorda nwy bo feled on forfoe pteparallon of lha annual finandol stoloroanto. HowevoTi any 

syitmoflntemelln6nctoloontrdcanpinMeaidyro8sanBbla,andndabsobtto«assuranoe egalndmaladalnniaatoftsnient or deficit 

The acmoufffirq] officer haarevfaMd foe iTHJnMpellt/icaih flow foreoad for the yeer to 30 June 2017 and, InfoelfahtofIMarBVtowandthe 
oirrert finandd pQsUon. he fa satldlad Ihd foe iminlopaBy has or has aocasi to adequato rescairiM to contlrae fa operafional exfalen 

the forsiaeable foture. 

Alfoough foe aooountfag oflicrorfa pdmarfly responalbto for foe ffaendal amdre d the nnmfalpafity. Ire fa supported by foe Chfaf Flnai^ 

Offloer. 

Tha extoral auditom are tesponsfole for Independenlfy nviewfag and teporfing on foe munidpan/a annuel Itnandal stotomenfa. 

The enmid firwndd slatemenfa have been axamlned by foe muddpaliVsmdemSl audtora. 

The amual financial itotemento eat out on the foltowffio pages have been prapared on foe going concern bads, were approved by foe 
acoountfno officer on 31 August 2016 and were dgned by hfat 

The accotmllrv officar haraby certify as rwiulred by Section 124(1 Xb) of the Mudtipal FInanoe Management Ad (Act 66 0(2003} foot the 
aalarfae,alowanceaand banefito of poMcolontea4»arera and councWore of tha Blue Crane Route MunMpolly.whofoafifoandal or In 
Und, am vdihfa foe upper lltnfto of ifw fmmewodt anvfaaged to seciion 219 or foe constitution. 



Accounting Officer 
24 Novernfaer 2016 
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Blue Crane Route Municipality 

Annual Financial Statements for the year ended 30 June 2016 

STATEMENT OF FINANCIAL POSITION 

_ 2015 

R R 

Notes (Restated) 


ASSETS 
Current assets 
Other finandal assets 
Inventories 

Other receivabfes fnm exchange transactions 
Other receivables from non-exchange transactions 
Trade receivables from exchange transactions 
Cash and cash equivalents 

Non*curretit assets 

Investment property carried at fair value 

Property, plant and equipment 

Intangible assets 

Heritage assets 

Other financial assets 


Total assets 

UABILITIES 

Current liabilities 

Employee benefit obligation 

Other financial liabilitjes 

Rnance lease obligation 

Unspent condKionat grants and receipts 

Payables from exchange transactions 

Trade and other payables from non-exchange 

VAT payable 

Consumer deposits 

Non-current liabilities 
Employee benefit obligation 
Other financial Ilabllftfes 
Rnance lease obligation 
Provisions 


Total llabiUties 
Net assets 


Accumulated surplus 


4 

3004 

2 943 

6 

871 461 

1 136 730 

7 

1 148 855 

3309113 

8 

5 407 784 

4227031 

9 

18 839 998 

17 785 907 

10 _ 

14112 575 

11 118836 


40 383 767 

37 580 560 

11 

96 004 215 

69 535 377 

12 

592 086 523 

614 817 596 

13 

6 929 

11 620 

14 

456 067 

458 067 

4 

9655 

12 749 


687 565 389 

684 835 409 


727 949 156 

722415 969 


15 

S00364 

506 224 

16 

12 080 824 

2716 448 

17 

1 133 396 

1 066 331 

18 

6 339 006 

1 210 503 

20 

21 869402 

20 540 404 

21 

254 717 

142 547 

22 

2 772 563 

2174196 

23 

2462 971 

2 238 006 


47433243 

30 596 659 

15 

19917 797 

19053 346 

16 

2 779 316 

11526565 

17 

2 288219 

3421 279 

19 

23630 602 

21 622 930 


48^15 934 


96 049 177 

86 220 779 


631 899 979 

636195190 


631 899 979 

636 195 190 






Blue Crane Route Municipality 

Annual Financial Statements for the year ended 30 June 2016 


STATEMENT OF FINANCIAL PERFORMANCE 



Notes 

2016 

R 

2015 

R 

(Restated) 

Revenue 




Property rates 

26 

10 097 775 

9 054 976 

Service charges 

27 

87 432 0ei 

90 568 975 

Rental of fmirties and equipment 

25 

62 666 

45 405 

Interest received (trading) 

25 

3 152 852 

3185 589 

Interest received 

28 

1446111 

819 974 

Income from agency services 

25 

675 918 

600 079 

Rnes 

25 

59 980 

39 768 

Licences and permits 

25 

746 197 

602 412 

Government grants and subsidies 

29 

70 588 771 

72 544 675 

Fees earned 

25 

864125 

439202 

General 

25 

834 911 

606 612 

PrtvBte Work 

25 

182 942 

183147 

Gains on disposal of assets 

25 


91045 

Gain on investment properties fair valuation 

11 

25 455 917 

4 405 896 

Other Inoome 

30 

733 647 

1 970 990 


Total revenue 


212 332 893 

165 361 865 

Expenditure 

Employee related costs 

31 

69756 614 

61 518 960 

Remuneration of councillors 

32 

3 571 936 

3 149 339 

Debt Impairment 

33 

8404 847 

7 664 287 

Collection costs 


11 990 

11417 

Depreciation and asset impairments/amortisation 

12/13 

34 699 127 

33 774 671 

Repairs and maintenance 


3542 331 

3 335 667 

Finance costs 

34 

5453 622 

3 692 332 

Bulk purchases 

35 

67 996 582 

57 717 639 

General expenses 

Loss on disposal of assets 

36 

24210 659 
322177 

26 676 661 

Total expenditure 


217 970 285 

197 740 973 

Actuarial (Loss) /gain 

15 

1 342 161 

(1 596 163) 

Surplus / (deficit) for the year 


(4 295 211) 

(13 975 271) 
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Blue Crane Route Municipality 

Annual Financial Statements for the year ended 30 June 2016 

STATEMENT OF CHANGES IN NET ASSETS 


Notes R R 


Opening balaiictt as prBvfouely raportsd (2014) 
Adjustments: 

Prior period adjustments (2014 and earlier) 
Balance at 1 July 2014 as restated 
Changes In net assets 
Transfer of assets and liab'lities frorn BCDA 
Deficit for the year 

Balance at 30 June 2015 as restated 

Opening balance as previously reported (2015) 
Adjustments to BCDA assets and liabilities 
Prior period adjustments (2015 and earlier) 
Balance at 1 July 2015 as restated 
Changes in net assets 
Deficit for the year 
Balance at 30 June 2016 


Accumutatod 

Surptus/fDeficit] 

Total: Not Assets 

645 173 362 

645 173 362 

7 605 331 

7 505 331 

652 678 693 

652 G7B 693 

(2 506 232) 
(13 975271) 

(2 508 232) 
(13 976 271) 

636165190 

636 195 180 

631 120 065 
(429 223) 
6 504 348 

631 120 065 
(429 223) 
5 504 346 

636 195 190 

636 105 190 

(4 295211) 

(4 295 211) 

631 890 979 

631 899 979 


42 


42 
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Blue Crane Route Municipality 

Annual Financial Statements for the year ended 30 June 2016 

CASH FLOW STATEMENT 


2016 

R 

Notes 


2015 

R 

(Restated) 


Cash flows from operating activities 


Receipts 

Sales of goods and services 
Grants 

Interest received 
Other receipts 


Payments 

Employee costs 
Remuneration of oounclllors 
Suppliers 
Bulk purchases 
interest paid 
Other payments 

Net cash flows from operating acttvftles 

Cash flows fiwi Investing activities 
Purchase of property, plant and equipment 
Nett proceeds on disposal of assets and liabilities 
Proofs from Other financial assets 
Net cash flows from Investing activities 

Cash flows from financing activities 
Proceeds from borrowings 
Repayment of other financial liabilities 
Finance lease payments 
Net cash flows from financing activities 

Net increase / (decrease) In net cash and cash equivalents 
Cash Balance transferred from Dev Agency 
Net cash and cash equivalents at beginning of period 
Net cash and cash equivalents at end of period 


38 


12 


10 


96 883412 

75 717 274 
1408 577 
9164 768 

91 744424 
69176 683 
786883 
8416185 

183174 031 

170 124175 

(69 175 801) 

(3 511 936} 

(23 414 066) 

(66 098 076) 

(1 311052) 
(3491 141) 

(60 175 246) 

(3 149 339) 
(32 814429) 
(57 563 340) 
(255 818) 

(2 335 664) 

(167 002 074) 

(156 293 836) 

16 171 957 

13 630 339 

(12 331 422) 
3508 

2 943 

(33 347 290) 
99 600 
2^ 

(12 324 971) 

(33 244 890) 

3300 000 
(2 653 422) 

(1 499 625) 

13000 000 
(644236) 
(331 407) 

(BS3 247) 

12 024 357 

2 993 739 

11 118 836 

(7 390 194) 
3152 
18 505 878 

14112 575 

11 118 836 


AUDITOR - GENERAL 
SOUTH AFRICA 

1 4 DEC 2016 
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Blue Crane Route Municipality 

Annual Rnancial Statements for the year ended 30 June 2016 

STATEMENT OF COMPARISON OF BUDGET AND ACTUAL AMOUNTS 




Notes 

Approved 

budget 

R 

Adjustments 

R 

Rnal budget 

R 

Actual 
amounts on 
comparabiB 
bash 

R 

Difference 
between final 
budget and 
actual 

R 

SCatameni of Financial Position 







Total currant easats 


28 002 200 

2 036 471 

30 036 671 

40 383 787 

(10 345 006) 

Total non-current asaeta 


693 776 436 

(42 099891) 

8S1 076548 

667 565 389 

(3S888B44) 

Total current liabilities 


(44 090 209) 

22 686 366 

(21 403 823) 

(47 433243) 

26 029420 

Total non-currant liabilities 


(27 428172) 

(11414 308) 

(38 842 480) 

(48 615 934) 

0 773 454 

Net Assets 


650 260255 

(28 791 342) 

821468913 

631890 079 

(10 431 oon 

Statement of Financial Perfontiance 







Revenue 







Property rates 

49 

9 968 000 

92 000 

10 080000 

10006465 

(18465) 

Service charges 

49 

111 599 650 

(11490 680} 

100100270 

102 056 546 

(1 056 276) 

Interest earned - external investments 

49 

1 200 750 

(200 000) 

1000 750 

1446111 

(445 361) 

Interest earned - outstanding debtors 


2 722 650 


2722 650 

3152 652 

(430 202) 

Rental of facilities and equipment 


50 000 

25 000 

76 000 

62 666 

12 334 

Fines 


70 000 


70 000 

59 980 

10 020 

Licences and permits 


793 000 

(161 210) 

631 790 

745 197 

(113 407) 

Agency services 


660 000 


660 000 

675 916 

(15 918) 

Transfers recognised 


68 052 000 

1 585 340 

69 638 240 

70 588 771 

(950 531) 

Gains on disposal of PPE 


100 000 

3 500 

103 500 

_ 

103 500 

Other own revenue 

49_ 

2 793 geo 

3 591 510 

6385 490 

26 073 000 

(21 688410) 

Total Revenue 


198 031 230 

(6 563 540) 

191 407 690 

216 960 406 

(25492 716) 

Expenditure 







Employee costs 

49 

69 727 220 

(68 580) 

09 686 640 

69 156 129 

500 511 

Remuneration of coundDora 

AQ 

4139 530 

(84 670) 

4054 860 

3 979 851 

75 009 

Debt Impairment 


0 335 000 


6335 000 

8404 647 

(2 069 847) 

Depredation & asset inrq>airment 


36 801 800 

(1 603 300} 

35198 500 

34 690 127 

499 373 

Rnance charges 


4 121 040 

143 970 

4265 010 

5453 822 

(1 188 812) 

Bulk Purchases 


59 932 210 


50 032 210 

67 096 582 

(8 064 372) 

Transfers and Grants 

49 

1 090 000 


1 000 000 

1090 000 


Other expanditure 

49 

40169980 

(10 652140) 

20 537 840 

30 151 082 

(613 242) 

Loss on drsposai of assets 





322 177 

(3221771 

Total expendttufe 


222 3367B0 

(12 264 720) 

210 072 060 

221 255 817 

(11 183 857) 

Actual Amount on Con^aiable 


(24 305 550) 

5 701 180 

(1BB04370) 

(4 205 211) 

(14 309 159) 


And Actual Compamtlva Statement 


R&fiv to note 51 tor expfenations formaterfal variances between tlnei budget end actuet emaunts as well 
as the fine! budget and the ortgtnel budget 


auditor - GENERAL 
SOUTH AFRICA 

1 4 DEC 2016 




Blue Crane Route Muntcipalfty 

Annual Financial Statements for the year ended 30 June 2016 

STATEMENT OF COMPARISON OF BUDGET AND ACTUAL AMOUNTS 



Approved 

budget 

Notes R 

Adjustments 

R 

Final biiilott 

R 

amounts on 
comparable 
basis 

R 

uiiivrisiiwv 

between final 
budget and 
actual 

R 


Caih Flow Statament 


Cash flows from operating activities 


Recetots 

Ratepayers and other 
Government - operating 
Government * capital 
Interest 

Payments 

Suppliers and employees 
Finance charges 
Transfers and Grants 

NET CASH FROM/fUSED) OPERATING ACTIVITIES 

CASH FLOWS FROM INVESTING ACTIVITIES 
RflcelPts 

Proceeds on disposal of PPE 
Decrease {Increase} h non-current debtors 

Pflvmffntg 

Capital assets 

NET CASH FROM/(U8ED) INVESTING ACTIVITIES 

CASH FLOWS FROM FINANCING ACTIVITIES 

Rflcalpto 

Short term loans 

Borrowing long term/refinancing 

Increase (decrease) in consumer deposits 

Payments 

Repayment of borrowing 

NET CASH FROM/(USED) FINANCING ACTIVITIES 

NET INCREASE/ (DECREASE) IN CASH HELD 
Cash Balance transfened from Dev Agency 
Cash/cash equKralenls at the year begin: 

CastVcBsh equivalents at the year errd: 


115 683 550 

51 680 000 

16 162 900 

3 515 550 

(11410770) 
585340 
400000 
(2 514800) 

104Z7Z780 

52 475 340 

10 582000 

1 000 750 

105 023 215 
52410140 

23 298 134 

1 408 577 

(1 550 435) 
56 200 
(6 735 234) 
(407 827) 

(162 971 200) 

(1 091 040) 
f1 090 000) 

3 025 200 
(702 700) 

(159 048 000) 
(1793 740) 

(1 090 000) 

(164 601 022) 

(1 311 052) 

(1 090 000) 

4 655 022 
(482 668} 

22 099 760 

(10 617 730) 

11462 030 

15 948 992 

(4 464 962) 

100 000 

3 500 

2 940 

103 500 

2 940 

3 508 

2 043 

09 992 
(3) 

(21 342 000) 

1 332400 

(20 010 500) 

(12 331 422) 

(7 679 076) 

(21 242 900) 

133B 640 

(19 904 060) 

(12 324 971) 

(7 579 089) 


3 300 000 

1736 000 
100 000 

5 036 000 

100 000 

3 300 000 

224 665 

1736000 

(124965) 

(4 500 000) 

645 600 

(3 654 200) 

(4 153 247) 

499 047 

(1 200 000) 

2 661 800 

1 481 600 

(626 282) 

2110 082 

(343 140) 

(6 597090) 

(6 940 230) 

2 993 739 

(9 933 969) 

12 604 480 

(1 575 824) 

11 116 636 

11 118 836 

- 

12 351 320 

(8 172 714) 

4178 606 

14112 575 

(9 933 969) 


d 


AUDITOR - GENERAL 
SOUTH AFRICA 

1 A DEC 2016 



Blue Crane Route Municipality 

Annual Financial Statements for the year ended 30 June 2016 

ACCOUNTING POLICIES 


1. Presentation of Annua] Financial Statements 

The annual financial statements have been prepared in accordance with the Standards of Generally 
Recognised Accounting Practice (GRAP), issued by the Accounting Standards Board in accordance 
with Section 122(3) of the Municipal Rnance Management Act (Act No 56 of 2003). 

These annual financial statements have been prepared on an accrual basis of accounting and 
incorporate the historical cost conventions as the basis of measurement, except w^ere specified 
otherwise. 

The principal accounting policies, applied in the preparatbn of these annual financial statements, are 
set out below. 

These accounting policies are consistent with those applied in the preparation of the prior year financial 
statements, unless specified othenivise. Details on any changes in accounting policies are provided In 
note Changes In accounting policy. 

1.1. Presentation of currency 

These annual financial statements are presented In South African Rand, which Is the functional 
currency of the entity. The figures in the annual financial statement are rouiided to the nearest Rand 
value. 


1.2. Going concern 

These annual financial statements were prepared based on the expectation that the entity will continue 
to operate as a going concern for at least the next 12 months. 

1.3. Budget information 

Budget information in accordance with GRAP 1 and 24, has been provided in the Statement of 
comparison of budget and actuai amounts. 

The approved budget is prepared on an accrual basis. 

The approved budget covers the fiscal period from 2015/07/01 to 2016/06/30. 


1.4. Comparative figures 

When the presentation or ciassification of items In the financial statements is amended, prior period 
comparative amounts are also reclassified and restated, unless such comparative reclassification 
and/or restatement is not required by a Standard of GRAP. The nature and reason for such 
reclassifications and restatements are also disclosed. 

Where material accounting errors, which relate to prior periods, have been Identified in the current 
year, the correction Is made retrospectively as far as Is practicable and the prior year comparatives are 
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Blue Crane Route Municipality 

Annual Financial Statements for the year ended 30 June 2016 

ACCOUNTING POLICIES 


restated accordingly. 

Where there has been a change In accounting policy In the current year, the adjustment is made 
retrospectively as tar as Is practicable, and the prior year comparatives are restated accordingly. The 
presentation and classification of items in the current year is consistent with prior years. 

The nature and reasons for the reclassifications and restatements are disclosed in note 42 to 
the financial statements. 


1.5. Offsetting 

Assets, liabilities, revenue and expenses have not been offeet except when offsetting is required or 
permitted by a Standard of GRAP 


1.6. Significant judgements and sources of estimation uncertainty 

The use of judgement, estimates and assumptions is Inherent to the process of preparing annual 
financial statements. These judgements, estimates and assumptions affect the amounts presented In 
the annual financial statements. Uncertainties about these estimates and assumptions could result in 
outcomes that require material adjustment to the carrying amount of the relevant asset or iiablOty In 
future periods. 

Judgements 

In the process of applying these accounting policies, management has made the following judgements 
that may have a significant effect on the amounts recognised In the annual financial statements. 

Estimates 

Estimates are informed by historical experience, information currently available to management, 
assumptions, and other factors that are believed to be reasonable under the circumstances. These 
estimates are reviewed on a regular basis. Changes In estimates that are not due to errors are 
processed In the period of the review and applied prospectively. 

In the process of applying the entity's accounting poilcles, the fbllowing estimates were made: 
inventory 

The estimation of the water stock in the resenrolrs is based on the measurement of water via electronic 
level sensors, which determines the depth of water in the reservoirs, which Is then converted into 
volumes based on the total capacity of the resenroir. 

impairments of non-financlai assets 

In determining the vaiuO'In-use of non-financlai assets, management is required to rely on the use of 
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Blue Crane Route Municipality 

Annual Financial Statements for the year ended 30 June 2016 

ACCOUNTING POLICIES 


estimates about the asset's abilify to continue to generate cash flows (in the caee of cash-generating 
assets). For norvcash-generating assets, estimates are made regarding the depreciated replacement 
cost, restoration cost, or service units of the asset, depending on the nature of the Impairment and the 
availability of infonnation. 

Provisions 

Provisions are measured as the present value of the estimated future outflows required to settle the 
obligation. In the process of determining the best estimate of the amounts that will be required in future 
to settle the provision management considers the weighted average probabi% of the potential 
outcomes of the provisions raised. This measurement entaOs determining what the different potential 
outcomes are for a provision as well as the financial impact of each of those potential outcomes. 

Management then assigns a weighting fector to each of these outcomes based on the probability that 
the outcome will materialise in future. The factor is then applied to each of the potentiai outcomes and 
the factored outcomes are then added together to arrive at the weighted average value of the 
provisions. Additlonai disclosure of these estimates of provisions is included In note 19 - Provisions. 

Pension and other post-employment benefits 

The present value of the post retirement obligation depends on a number of factors that are 
determined on an actuarial basis using a number of assumptions. The assumptions used In 
determining the net cost (income) include the discount rate, future salary increase, mortality rates and 
future pension increases. Due to the complexity of the valuation, the underlying assumptions and its 
long-term nature, a defined benefit obiigation Is highly sensitive to changes in these assumptions. All 
assumptions are reviewed at each reporting date. 

Effective interest rate 

The municipality used the prime interest rate to discount future cash flows. 

Allowance for doubtful debts 

The measurement of receivables is derived after consideration of the allowance for doubtful debts. 
Management makes certain assumptions regarding the categorisation of debtors into groups with 
similar risk profiles so that the effect of any Impairment on a group of receivables would not differ 
materially from the impairment that would have been determined had each debtor been assessed for 
impairment on an Individual basis. 

The determination of this allowance Is predisposed to the utilisation of estimates, assumptions and 
management Judgements, in determining this allowance the estimates are made about the probability 
of recovery of the debtors based on their past payment history and risk profiie. 

Provision for rehabiiltation of refuse iandhii sites 

The entity has an obligation to rehabilitate its landfill sites in terms of its license stipulations. Provision 
is made for this obiigation based on the size / extent of the land to be rehabilitated, the rehabifitation 
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Blue Crane Route Municipality 

Annual Financial Statements for the year ended 30 June 2016 

ACCOUNTING POLICIES 


cost per square meter, the monitoring cost per square meter, and the rehabilitation period. Current 
costs are projected using the average rate of Inflation over the remaining period until rehabilitation, and 
then discounted to their present value using an appropriate discounting rate, representing the time 
value of money. 


Depreciation and amortisation 

Depreciation and amortisation recognised on property, plant and equipment and intangible assets are 
determined with reference to the useful lives and residual values (rf the underlying Kerns. The useful 
lives and residual values of assets are based on management's estimation of the asset's current 
condKion, expected condition at the end of the period of use, Its current use, expected future use and 
the entity's expectations about the avallabilKy of finance to replace the asset at the end of Its useful life. 
In evaluating the useful life and residual value management considers the impact of technology and 
minimum service requirements of the assets. 

1 .7. Property, plant and equipment 

Initial recognition 

Property, plant and equipment are tangible non-current assets (including Infrastructure assets) that are 
held for use In the production or supply of goods or senrices, rental to others, or for administrative 
purposes, and are expected to be used during more than one period. 

The cost of an Kem of property, plant and equipment is recognised as an asset when K is probable that 
future economic benefits or service potential associated with the Kem will flow to the municipality and 
the cost of the Kem can be measured reliably. 

Property, plant and equipment are initially measured at cost. 

The cost of an Kem of property, plant and equipment is the purchase price and odier costs attributable 
to bring the asset to the location and condftbn necessary for it to be capable of operating in the 
manner intended by management. Trade discounts and rebates are deducted in arriving at the cost. 
The cost also includes the cost of dismantling and removing the asset and restoring the sKe on which K 
is operated. 

Where an asset Is acquired through a rwn-exchange transaction, ite cost is Its fair value as at date of 
acquisition. 

When significant components of an Hem of property, plant and equipment have different useful lives, 
they are accounted for as separate items (major components) of property, plant and equipment Costs 
include costs Incurred Initially to acquire or construct an Hem of property, plant and equipment and 
costs incurred subsequently to add to, replace part of, or service H. if a replacement cost Is recognised 
In the carrying amount of an Kem of property, plant and equipment, the carrying amount of the replaced 
part is derecognised. 

Major spare parts and servicing equipment which are expected to be used for more than one period 
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are included in property, plant and equipment. In addition, spare parts and servicing equipment which 
can only be used in connection with an item of property, plant and equipment are accounted for as 
property, plant and equipment. 

Subsequent measurement 

Subsequent to initial recognition, property, plant and equipment is canted at cost less accumulated 
depreciation and any Impairment losses except for land, which is not depreciated as it Is deemed to 
have an indefinite useful Dfe. 


Subsequent expenditure 

Where the entity replaces part of an asset, it derecognises the part of the asset being replaced and 
capitalises the new component 


Depreciation 

Property, plant and equipment are depreciated on the straight line basis over their expected useful 
lives to their estimated residual value. Components that are significant in relation to the whole asset 
and that have different useful lives are depreciated separately. The depreciable amount is determined 
after taking into account an asset's residual value. 

The annual depreciation rates ate based on the following estimated useful lives: 


item 

Land (PPE) 

Buildings 

Plant 

Furniture and fixtures 
Motor vehicles 
Office equipment 
Other equipment 
Infrastructure 


Average useful life 
indefinite 
60 years 
5- 15 years 
5-15 years 
5-20 years 
3- 10 years 
3- 10 years 
5-80 years 


impairments 

The entity tests for Impairment where there fas an indication that an asset may be impaired. An 
assessment of whether there is an indication of possible impairment Is done at each reporting date. 
Where the carrying amount of an Item of property, plant and equipment Is greater than the estimated 
recoverable amount (or recoverable senrice amount), it is written down Immediately to its recoverable 
amount (or recoverable service amount) and an Impairment loss is charged to the Statement of 
Financial Performance. 

Where items of property, plant and equipment have been impaired, the carrying value is adjusted by 
the impairment loss, which Is recognised as an expense In the Statement of Financial Performance In 
the period that the Impairment Is IdentiTied. 
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An impairment is reversed only to the extent that the asset's carrying amount does not exceed the 
carrying amount that would have been determined had no impairment been recognised. A reversal of 
the impairment is recognised In the Statement of Financial Perfomiance. 

Derecognition 

Items of property, plant and equipment are derecognised when the asset is disposed of or when there 
are no further economic benefits or service potential expected from the use of the asset The gain or 
loss arising on the disposal or retirement of an Hem of property, plant and equipment Is detemnined as 
the difference between the sales proceeds and the carrying value and is recognised In the Statement 
of Financial Performance. 

1.8. Investment property 

Initial Recognition 

investment property includes property (land or a building, or part of a building) held to earn rentals 
and/or for capital appreciation, rather than held to meet service delivery objectives, the production or 
supply of goods or services, or the sale of an asset in the ordinary course of operations. Investment 
property is initially recognised u^en future benefits are probable and the cost or feir value can be 
determined reliably. 

At initial recognition, the municipality measures invesbnent property at cost including transaction costs 
once n meets the defInHion of investment property. However, where an investment property was 
acquired through a non-exchange transaction (l.e. where it acquired the investment prope^ for no or a 
nominal value), Hs cost is its ^ir value as at the date of acquisHion. The cost of self-constructed 
investment property is the cost at date of completion. 

Transfers are made to or from Investment property only when there is a change in use. For a transfer 
from investment property to owner occupied property (property, plant and equipment), the deemed cost 
for subsequent accounting Is the felr value at the date of change In use. if owner occupied property 
becomes an investment property, the municipality accounts for such property in accordance with the 
policy stated under property, plant and equipment up to the date of change in use. 

The cost of day to day servicing of investment property Is recognised In the Steitement of Financial 
Performance as incunad. 

Subsequent measurement 

Fair Value 

Subsequent to Initlai measurement investment property is measured at fair value. 

The feir value of Investment property reflects market conditions at the reporting date. 

A gain or loss arising from a change In fair value is included in net surplus or defIcH for the period in 
which H arises. 
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Derecognition 

investment property is derecognised on disposal or when the investment property is pennanentiy 
withdrawn from use and no future economic benefits or service potentiai are expected from its 
disposal. 

Gains or tosses arising from the retirement or disposal of Investment property Is the difference between 
the net disposal proceeds and the carrying amount of the asset and Is recognised in surplus or deficit 
in the period of retirement or disposal. 

Impairments 

The municipality tests for impairment where there Is an indication that an asset may be impaired. An 
assessment of whether there is an Indication of possible Impairment Is done at each reporting date. 

Where the carting amount of an Investment Property is greater than the estimated recoverable 
amount, it Is written down Immediately to its recoverable amount and an impairment loss Is charged to 
the Statement of Rnancial Performance. 

An impairment is reversed only to the extent that the asset's carrying amount does not exceed the 
carrying amount that would have been determined had no impalmnent been recognised. A reversal of 
the Impairment Is recognised In the Statement of Rnanciai Performance. 

Subsequent expenditure 

Where the entity replaces part of an asset, it derecognises the part of the asset being replaced and 
capitalises the new component 


1.9. Intangible assets 

An intangible asset is an identifiabie non-monetary asset without physical substance. The entity 
recognises an intangible asset in its Statement of Financial Position when It is probable that the 
expected future economic benefits or service potential that are atlributable to the asset will flow to the 
municipality; and the cost or fair value of the asset can be measured reliably. 

An Intemaiiy generated intangible asset is subject to strict recognition criteria before they are 
capitalised. Research expenditure is never capitalised, while development expenditure is only 
capitalised to the extent that: 

• the entity Intends to complete the intangible asset, for use or sale 

• it Is technically feasible to complete the intangible asset 

• the entity has the resources to complete the project 

• It Is probable that It will generate future economic benefits or service potential. 

• the expenditure attributable to the asset during Its development can be measured reliably. 

Intangible assets are Initially recognised at cost 
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An intangible asset acquired through a non-exchange transaction, the cost shall be its fair value as at 
the date of acquisition. 

Subsequent measurement 

Intangible assets are carried at cost less any accumuialed amortisation and any impairment losses. 

The cost of an Intangible asset is amortised over the usefal life where that useful life is finite. The 
amortisation expense on intangible assets with finite lives is recognised in the Statement of Financial 
Performance in the expense category consistent with the function of the Intangible asset. 

Intangible assets with indefinite useful lives are not amortised, but are tested for impairment annually, 
either individually or at the cash generating unit level. The assessment of indefinite life Is reviewed 
annually to determine whether the indefinite life assumption continues to be supportable. If not, the 
change in useful life from indefinite to finite is made on a prospective basis. 

An intangible asset is regarded as having an indefinite useful life when, based on ali relevant factors, 
there is no foreseeable limit to the period over which the asset Is expected to generate net cash inflows 
or sendee potential. Amortisation is not provided for these intangible assets, but they are tested for 
impairment annually and whenever there Is an indication that the asset may be impaired. 

For ail other intangible assets amortisation is provided on a straight line basis over their useful life. 
Reassessing the useful life of an Intangible asset with a finite usefiil life after it was classified as 
indefinite Is an indicator that the asset may be impaired. As a result the asset is tested for Impairment 
and the remaining carrying amount Is amortised over its usefai iife. 


Amortisation and Impairment 

Amortisation is charged to write off the cost of intangible assets over their estimated useful lives using 
the straight-line method. 

The annual amortisation rates are based on the following estimated average asset lives: 

Computer software 5 years 

impairments 

The entity tests intangibie assets with finite useful lives for impairment where there is an indication that 
an asset may be Impaired. An assessment of whether there is an indication of possible impairment is 
performed at each reporting date. Where the carrying amount of an Hern of an Intangible asset Is 
greater than the estimated recoverable amount (or recoverable service amount), it Is written down 
immediately to Its recoverable amount (or recoverable service amount) and an impairment loss is 
charged to the Statement of Financial Performance. 


17 


Blue Crane Route Municipality 

Annual Financial Statements for the year ended 30 June 2016 

ACCOUNTING POLICIES 


Derecognition 

intangible assets are derecognised on dlsposai or when no future economic benefits or service 
potential are expected from its use or disposal. 

The gain or loss is the difference between the net disposal proceeds, if any, and the carrying amount, it 
is recognised in surplus or deficit when the asset is derecognised. 


1 .10. Heritage Assets 

Heritage assets, which are cuKuraliy significant resources and which are shown at cost, are not 
depreciated due to the uncertainty regarding their estimated useful lives. 

InitiaJ Recognition 

The municipality recognises a heritage asset as an asset if it is probable that future economic benefits 
or service potential associated with the asset will flow to the municipality, and the cost or feir value of 
the asset can be measured reliably. 

Heritage assets are measured at cost. 

Where a heritage asset Is acquired through a non-exchange transaction, its cost is measured at its fair 
value as at the date of acquisition. 

Subsequent measurement 

After recognition as an asset, a class of heritage assets Is carried at its cost less any accumulated 
impairment losses. 

Impairments 

The municipality assess at each reporting date whether there is an indication that it may be impaired. If 
any such indication exists, the municipality estimates the recoverable amount or the recoverable 
service amount of the heritage asset. 

Transfers 

T ransfers from heritage assets are only made when the particular asset no longer meets the definition 
of a heritage asset. Transfers to heritage assets are only made when the asset meets the definition of a 
heritage asset 

Derecognition 

The municipality derecognises heritage asset on disposal, or when no future economic benefits or 
service potential are expected from its use or disposal. 
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The gain or loss arising from the derecognition of a heritage asset is determined as the difference 
between the net disposal proceeds, if any, and the carrying amount of the heritage asset. Such 
difference is recognised in surplus or deficit when the heritage asset is derecognised. 

1 .1 1 . Financial instruments 

Initial recognition 

The entity recognises a financial asset or a financial liabill^ In its statement of financial position when 
the entity becomes a party to the contractual provisions of the instrument The entity recognises 
financial assets using trade date accounting. 

Upon Initial recognition the entity ciassifies financial Instruments or their component parts as financial 
liabilities, financial assets or residual Interests In conformily with the substance of the contractual 
arrangement and to the extent that the instrument meets the relevant definitions. 

Financial Instruments are evaluated, based on their terms, to determine if those Instruments contain 
both liability and residual interest components (I.e. to assess if the instruments are compound financial 
instiuments). To the extent that an Instrument is In tect a compound instrument, the components are 
classified separately as financial iiabilities and residual interests as the case may be. 

Initial measurement 

The entity measures a financial asset and financial liability initially at its fair value plus transaction costs 
that are directly attributable to the acquisition or issue of the financiai asset or financial liability. 

Subsequent measurement 

Subsequent to Initial recognition, financial assets and financial liabilities are measured at fair value, 
amortised cost or cost. All financial assets and financial iiabilities are measured after initial recognitton 
using the following categories: 

a) Financial instruments at telr value; 

• derivatives; 

• combined instruments that are designated at fair value; 

• instruments held for trading. A financial instrument Is held for trading if: 

— it is acquired or incurred principaiiy for the purpose of selling or repurchasing it in the near- 
term; or 

— on initial recognition tt is part of a portfolio of Identified financiai Instruments that are 
managed together and for which there Is evidence of a recent actual pattern of short term 
profit-taking; 

— non-derivative financial assets or financiai liabilities with fixed or determinable payments 
that are designated at fair value at initial recognition; and 

financiai instruments that do not meet the definition of financiai instruments at amortised 

cost or financial instruments at cost 

b) Financial instruments at amortised cost: 

Non-derivative financial assets or non-derivative financial llabiiHies that have fixed or determinable 


19 


Blue Crane Route Municipality 

Annual Financial Statements for the year ended 30 June 2016 

ACCOUNTING POLICIES 


payments, excluding those instniments that the entity designates, at feir value, at Initial recognition or, 
are held fbr trading. 

c) Financial instruments at cost: 

investments in residual interest, which do not have quoted market prices, and fbr which feir value 
cannot be determined reliably. 

The entity assesses which instruments should be subsequently measured at fair value, amortised cost 
or cost, based on the definitions of financial instruments at fair value, financial Instruments at amortised 
cost or cost, based on the definitions of financial instruments at 'blr value, financial Instruments at 
amortised coat or financial instruments at cost as set out above. 

Gains and losses 

A gain or loss arising from a change in the fair value of a financial asset or financial liability measured 
at fair value is recognised in surplus or deficit. 

For financial assets and financial liabilities measured at amortised cost or cost, a gain or loss Is 
recognised In surplus or deficit when the financial asset or financial liability Is derecognised or 
impaired, or through the amortisation process. 

Impairments 

All financial assets measured at cost or amortised cost are subject to an impairment review. The entity 
assess at the end of each reporting period whether there is any objective evidence that a financial 
asset or group of financial assets Is impaired. 

Financial assets measured at amortised cost: 

The entity first assesses whether objective evidence of impairment exists indivkJuaiiy for financial 
assets that are individually significant and individually or collectively for financial assets that are not 
individually significant. If the entity determines that no objective evidence of Impairmerrt exists for an 
Individually assessed asset, whether significant or not, it includes the asset in a group of financial 
assets with similar credit risk characteristics and collectively assesses them for Impalnnent. 

if there Is objective evidence that an Impairment loss on financial assets measured at amortised cost 
has been incurred, the amount of fiie loss is measured as the difference between the asset's carrying 
amount and the present value of estimated future cash flows (excluding future credit losses that have 
not been incurred) discounted at the financial asset's original effective interest rate. The carrying 
amount of the asset is reduced directly OR through the use of an allowance accounL The amourit of 
the loss Is recognised In surplus or deficit. 

If, in a subsequent period, the amount of the impaimient loss decreases and the decrease can be 
related objectively to an event occurring after the impairment was recognised, the previously 
recognised Impairment toss to reversed directly or by adjusting an allowance accounL The reversal 
does not result In a carrying amount of the financal asset that exceeds what the amortised cost would 
have been had the Impairment not been recognised at the date the impairment Is reversed. The 


20 




Blue Crane Route Municipality 

Annual Financial Statements for the year ended 30 June 2016 

ACCOUNTING POLICIES 


amount cf the reversal is recognised In surplus or deficit. 

Financial assets measured at cost: 

If there is objective evidence that an Impairment loss has been incurred on an Investment In a residual 
Interest that Is not measured at feir value because Its fair value cannot be measured reliably, the 
amount of the impairment loss is measured as the difference between the carrying amount of the 
financial asset and the present value of estimated future cash flows discounted at the current market 
rate of return for a similar finarKilai asset. Such impairment losses are not reversed. 

Derecognition 

Financial assets 

The entity derecognises financial assets using trade date accounting. The entity derecognises a 
financial asset only when: 

* the contractual rights to the cash flows from the financial asset expire, are settled or 
waived; 

* the entity transfers to another party substantially all of the risks and rewards of 
ownership of the financial asset; or 

* the entity, despite having retained some significant risks and rewards of ownership of 
the financial asset, has transferred control of the asset to another party and the other 
party has the practical ability to sell the asset in Its entirety to an unrelated third party, and is 
able to exercise that ability unilaterally and without needing to impose additional 
restrictions on the transfer. In this case, the entity: 

— derecognise the asset; and 

— recognise separately any rights and obligations created or retained in the transfer. 
Financial liabilities 

The entity removes a financial liability (or a part of a financial iiabiiity) from its statement of financiai 
position when the obligation Is extinguished — i.e. vdien the obligation specified in the contract is 
discharged, cancelled, expires or waived. 

An exchange between an existing borrower and lender of debt Instruments with substantially different 
terms is accounted for as having extinguished the original financial liability and a new financiai iiabiiity 
is recognised. Similarly, a substantial modification of the terms of an existing financial liability or a part 
of It is accounted for as having extinguished the original financial liability and having recognised a new 
financial liability. 

The difference between the carrying amount of a financial liability (or part of a financial liability) 
extinguished or transferred to another party and the consideration paid, including any non-cash assets 
transferred or liabilities assumed, is recognised in surplus or defictL Any liabilities that are waived, 
forgiven or assumed by another entity by way of a non-exchange transaction are accounted for In 
accordance with the Standard of GRAP on Revenue from Non-exchange Transactions (Taxes and 
Transfers). 
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Policies relating to specific financial instruments 
Investments at amortised cost 

investments which Include fixed deposits and short-term deposits invested in registered commercial 
banks are categories as financial Instruments at amortised cost and are subsequently measured at 
amortised cost 

Where Investments have been Impaired, the carrying value Is adjusted by the Impaimnent loss, which is 
recc^nised as an expense In the period that the impairment Is Identified. 

On disposal of an investment, the difference between the net disposal proceeds and the carrying 
amount is credited to the Statement of Financial Performance. 

Cash and cash equivalents 

Cash and cash equivalents are measured at amortised cost. 

Cash includes cash on hand and cash with banks. Cash equivalents are short-term highly iiquid 
investments that are held with registered banking institutions with maturities of three months or less and 
are subject to an insignificant risk of change in value. 

For the purposes of the Cash Row Statement, cash and cash equivalents comprise cash on hand and 
deposits held on ceil with banks. 

Trade and other receivables 

Trade and other receivables are initially recognised at fair value plus transaction costs that are dlrectiy 
attributable to the acquisition and subsequently slated at amortised cost less provision for impairment. 
All trade and other receivables are assessed at least annually for possible impairment impairments of 
trade and other receivables are determined in accordance with the accounting policy for Impairments, 
impairment adjustments are made through the use of an allowance account. 

Bad debts are written off In the year in which they are Identified as irrecoverable. Amounts receivabie 
within 12 months from the reporting date ate classified as current interest is charged on overdue 
accounts. 

Trade and other payables 

Tiede payables are Initially measured at feir value plus transaction costs that are directly attributable to 
the acquisition and are subsequently measured at amortised cost. 
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other financial assets 

These include loans receivable and Initially measured at fair value plus transaction costs that are 
directly attributable to the acqulsltton and subsequently measured at amortised cost. 


1.12. Leases 
Finance leases - lessee 
Initial recognition 

Leases are classified as finance leases vvhere substantially ail the risks and rewards associated wKh 
ownersh^} of an asset are transferred to the entity through the lease agreement. Assets subject to 
finance leases are recognised In the Statement of Financial Position at the inception of the lease, as Is 
the corresponding finance lease liability. 

Rnance leases are recognised as assets and liabilities In the statement of financial position at amounts 
equal to the fair value of the leased property or, if lower, the present value of the minimum lease 
payments. The corresponding liabiitty to the lessor is included In the statement of financial position as a 
finance lease obligation. 

The discount rate used in calculating the present value of the minimum lease payments Is the interest 
rate Implicit in the lease. 

Subsequent measurement 

Subsequent to Initial recognition the finance lease liability is carried at amortised cosL wHh the lease 
payments being set off against the capital and accrued interest The allocation of the lease payments 
between the capital and interest portion of the liability Is effected through the application of the effective 
interest method. 

The finance charges resulting from the finance lease are expensed, through the Statement of Financial 
Performance, as they accrue. The finance cost accrual Is determined using the effective Interest 
method. 

Finance lease liabilities are derecognised when the entity’s obligation to settle the liability is 
extinguished. The assets capitalised under the finance lease are derecognised when the entity no 
longer expects any economic benefits or sen/lce potential to flow from the asset. 

Operating leases - lessor 

For those leases classified as operating leases the asset subject to the lease not derecognised and 
no lease receivable Is recognised at the Inception of the lease. 

Operating lease revenue is recognised as revenue on a stralght-IIne basis over the lease term. The 
difference between the straight-lined lease payments and the contractual lease payments are 
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recognised as either an operating iease asset or operating iease ilabiiHy, 

An operating iease iiabiiity is raised to the extent that lease payments are received in advance (i.e. the 
straight-line lease payments are more than the contractual lease payments). The operating lease asset 
and 7 or operating lease liability are measured as the undiscounted difference between the stralght-iine 
lease receipts and the contractual iease receipts. 

initial direct costs incurred in negotiating and arranging operating leases are added to the carrying 
amount of the leased asset and recognised as an expense over the iease term on the same basis as 
the iease revenue. 

Income for leases is disclosed under revenue In the statement of financial performance. 


Operating leases - lessee 

Assets subject to operating leases, l.e. those leases where substantially ail of the risks and rewards of 
ownership are not transferred to the lessee through the lease, are not recognised In the Statement of 
Financial Position. 

Operating lease payments are recognised as an expense on a straight-line basis over the lease term. 
The difference between the amounts recognised as an expense and the contractual payments are 
recognised as an operating lease asset or liability. 


1.13. inventories 

Initial recognition and measurement 

Inventories are initially measured at cost. Cost refers to the purchase price, plus taxes, transport costs 
and any other costs in bringing the Inventories to their required location and condition. Where inventory 
is manufectured, constructed or produced, the cost includes the cost of labour, materials and 
overheads used during the manufacturing process. 

Water inventory Is being measured by multiplying the cost per kilo litre of puriTied water by the amount 
of water in storage. 

Where inventory Is acquired for no or nominal consideration (i.e. a non-exchange transaction), the cost 
is deemed to be equal to the ^ir value of the item on the date acquired. 

Subsequent measurement 

Inventories, consisting of consumable stores, raw materials, work-in-progress (WiP) and finished 
goods (FG), are valued at the lower of cost and net reaiisabie value unless they are to be distributed at 
no or nominal charge, in which case they are measured at the lower of cost and cunent repiacement 
cost. 
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Water inventoiy Is measured annually at the reporting date by way of dip readings and the calculated 
volume In the distribution network. 

Redundant and siow^movlng Inventories are identified and written down from cost to net reaiisable 
value. 

The cost of inventories is assigned using the weighted average cost formula. The same cost formula is 
used for aii Inventories having a similar nature and use to the municipality. 

Derecognition 

When Inventories are sold, the carrying amounts of those Inventories are recognised as an expense in 
the period In which the related revenue is recognised. If there is no related revenue, the expenses ate 
recognised when the goods are distributed, or related services are rendered. The amount of any write- 
down of Inventories to net realisable value or current replacement cost and all losses of Inventories are 
recognised as an expense in the period the write-down or loss occurs. 

The amount of any reversal of any write-down of inventories, arising from an increase In net realisable 
value or cunrent replacement cost, are recognised as a reduction in the amount of inventories 
recognised as an expense in the period In which the reversal occurs. 


1.14 Impairment of cash-generating assets 

Cash-generating assets are those assets held by the municipality with the primary objective of 
generating a commercial return. 

Recoverable amount of an asset or a cash-generating unit is the higher its fair value less costs to sell 
and its value in use. 

identification 

When the carrying amount of a cash-generating asset exceeds Its recoverable amount, it Is Impaired. 

The municipality assesses at each reporting date whether there is any Indication that a cash-generating 
asset may be Impaired. If any such Indication exists, the municipality estimates the recoverable amount 
of the asset. 

irrespective of whether there is any indication of Impairment, the municipality also tests a 
cash-generating Intangible asset with an Indefinite useful life or a cash-generating intangible asset not 
yet available for use for Impairment annually by comparing Its carrying amount with its recoverable 
amount. This Impairment test is performed at the same time every year. If an intangible asset was 
initially recognised during the current reporting period, that intangible asset was tested for impairment 
before the end of the current reporting period. 
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Value in use 

Value in use of a cash-generating asset is the present value of the estimated future cash flows 
expected to be derived from the continuing use of an asset and from its disposal at the end of Hs usehii 
life. 

When estimating the value in use of an asset, the municipality estimates the future cash Inflows and 
outflows to be derived from continuing use of the asset and from Its ultimate disposal and the 
municipality applies the appropriate discount rate to those future cash flows. 

Discount rate 

The discount rate Is a pre-tax rate that reflects current market assessments of the time value of money, 
represented by the current risk-free rate of interest and the risks specific to the asset for which the 
future cash flow estimates have not been adjusted. 

Recognition and measurement 

If the recoverable amount of a cash-generating asset Is less than Its carrying amount, the carrying 
amount of the asset is reduced to Its recoverable amount. This reduction Is an Impairment loss. 

An impairment loss is recognised immediately in surplus or deficit. 

Any impairment loss of a revalued cash-generating asset is treated as a revaluation decrease. 

After the recognition of an impairment loss, the depreciation (amortisation) charge for the 
cash-generating asset Is adjusted In future periods to allocate the cash-generating asset’s revised 
carrying amount, less its residual value (if any), on a systematic basis over its remaining useful life. 

If there is any Indication that an asset may be impaired, the recoverable amount Is estimated for the 
individual asset if it is not possible to estimate the recoverable amount of the individual asset, the 
municipality determines the recoverable amount of the cash-generating unit to which the asset belongs 
(the asset's cash-generating unit). 

if an active market exists for the output produced by an asset or group of assets, that asset or group of 
assets is Identified as a cash-generating unit, even if some or all of the output is used Internally. If the 
cash Inflows generated by any asset or cash-generating unit are affected by internal transfer pricing, 
the municipality use managemenfs best estimate of future price(s) that could be achieved in amri's 
length transactions in estimating; 

Cash-generating units are identified consistently from period to period for the same asset or types of 
assets, unless a change Is Justified. 

The carrying amount of a cash-generating unit Is determined on a basis consistent foe way the 
recoverable amount of the cash-generating unit is determined. 


26 


Blue Crane Route Municipality 

Annual Financial Statements for the year ended 30 June 2016 

ACCOUNTING POLICIES 


An impairment loss Is recognised for a cash*generating unit if the recoverable amount of the unit is less 
than the carrying amount of the unit. The Impairment is allocated to reduce the carrying amount of the 
cash-generating assets of the unit on a pro rata basis, based on the carrying amount of each asset tn 
ttie unit. These reductions in carrying amounts are treated as Impairment losses on Individual assets. 

in allocating an Impairment loss, the entity does not reduce the carrying amount of an asset below the 
highest of: 

• Its fair value less costs to sell (if determinable); 

• Hs value in use (if determinable); and 

• zero. 

The amount of the Impairment loss that would otherwise have been allocated to the asset is allocated 
pro rata to the other cash-generating assets of the unit. 

Where a non-cash-generating asset contributes to a cash-generating unit, a proportion of the carrying 
amount of that non-cash-generating asset Is aiiocated to the carrying amount of the cash-generating 
unit prior to estimation of the recovereble amount of the cash-generating unit. 

Reversal of impairment loss 

The municipality assess at each reporting date whether there is any indication that an Impairment 1^ 
recognised in prior periods for a cash-generating asset may no longer exist or may have decreased, if 
any such Indication exists, the entity estimates the recoverable amount of that asset 

An impairment loss recognised In prior periods for a cash-generating asset Is reversed if there has 
been a change In the estimates used to determine the asset's recoverable amount since the last 
Impairment loss was recognised. The carrying amount of the asset is Increased to its recoverable 
amount The increase Is a reversal of an Impairment loss. The Increased rarrying amount of an asset 
attributable to a reversal of an Impairment loss does not exceed the carrying amount that would have 
been determined (net of depreciation or amortisation) had no Impairment loss been recognised for the 
asset in prior periods. 

A reversal of an impairment loss for a cash-generating asset Is recognised Immediately in surplus or 
deficit 

After a reversal of an impairment loss is recognised, the depreciation (amortisation) charge for the 
cash-generating asset is adjusted In future periods to allocate the cash-generating assets revised 
carrying amount, less its residual value (If any), on a systematic basis over Its remaining useful life. 

A reversal of an impairment loss for a cash-generating unit Is aiiocated to the cash-generating assets of 
the unit pro rata with the carrying amounts of those assets. These Increases in carrying amounts are 
treated as reversals of Impairment losses for Individual assets. No part of the amount of such a reversai 
is allocated to a non-cash-generating asset contributing service potential to a cash-generating unit. 

in allocating a reversai of an impairment loss for a cash-generating unit, the carrying amount of an 
asset is not increased above tiie lower of: 

The amount of the reversai of the impairment loss that would otherwise have been allocated to the 
asset Is aiiocated pro rata to the other assets of the unit. 
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1.15. Employee benefits 
Short-term employee benefits 

Short-term employee benefits are employee benefits (other than termination benefits) that are due to 
be settled within ^eive months after the end of the period in which the employees render the related 
service. 

Short term employee benefits are recognised in the Statement of Financial Perfonmance as services 
are rendered, except for non-accumulating benefits, which are recognised when the specific event 
occurs. These short term employee benefits are measured at their undiscounted costs in the period the 
employee renders the related service or the specific event occurs. 

Post-employment benefits 

The entity provides post-employment benefits for its officlais. These benefits are provided as either 
defined contribution plans or defined benefit plans. The entity identifies as defined contribution plans 
any post-empic^ent plan in terms of which it has no obligation to make further contributions to the 
plan over and above the monthly contributions payable on behalf of employees (for example In the 
event of a funding shortfaii). Any other plans are considered to be defined benefit plans. 

Defined contribution plans 

Contributions made tovrards the fond are recognised as an expense in the Statement of Financial 
Performance In the period that such contributions become payable. This contribution expense is 
measured at the undiscounted amount of the contribution paid or payable to the fund. A liability is 
recognised to the extent that any of the contributions have not yet l^n paid. Conversely an asset is 
recognised to the extent that any contributions have been paid in advance. 

Post-retirement Medical Obligations 

The municipality provides post-retirement medical benefits by subsidising the medical contributions of 
certain retired ^ff members according to the rules of the medical aid funds. Council pays 70% of the 
contributions and the remaining 30% is paid by the members. 

The entitlement to post-retirement medical benefits Is based on the employee remaining in service up 
to retirement age arKi the completion of a minimum service period. The expected costs of these 
benefits are accrued over tiie period of employment. Independent qualified actuaries carry out 
valuations of these obligations, in accordance with 6RAP 25 - "Employee Benefits". The plan Is 
unfunded. 

The contributions are recognised in the statement of financial performance when the employees have 
rendered the service entitling them to the contribution. The iiabiiily was calculated by means of the 
projected unit credit actuarial valuation method. 

The liability Is recognised at the present value of the defined benefit obligation at the reporting date, 
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minus the fair value of the plan assets (if any) out of which the obligations are to be settled directly, 
plus any liability that may arise as a result of minimum funding requirements. Payments made by the 
municipality are set-off against the iiabiilty, inciuding notional interest, resulting from the valuation by 
the actuaries, and are recognised in the Statement of Financial Performance upon valuation. 

Actuarial gains and losses arising from the experience adjustments ^ and changes in actuarial 
assumptions are recognised In the Statement of Financial Performance in the period that it occurs. 
These obligations are valued annually by Independent qualified actuaries. 

1.16. Provisions and contingencies 

Provisions are recognised when: 

a) the municipality has a present obligation as a result of a past event; 

b) it is probable that an outflow of resources embodying economic benefits or service potential 
will be required to settle the obligation; and 

c) a reliable estimate can be made of the obligation. 

The amount of a provision Is the best estimate of the expenditure expected to be required to settle the 
present obligation at the reporting date. 

Where the effect of time value of money is material, the amount of a provision is the present value of 
the expenditure expected to be required to settle the obligation. 

Where some or ali of the expenditure required to settle a provision is expected to be reimbursed by 
another party, the reimbursement is recognised when, and only when. It Is virtually certain that 
reimbursement will be received if the municipaiity settles the obligation. The reimbursement is treated 
as a separate asset The amount recognised for the reimbursement does not exceed the amount of the 
provision. 

Provisions are reviewed at each reporting date and adjusted to reflect the current best estimate. 
Provisions are reversed If it Is no longer probable that an outflow of resources embodying economic 
benefits or service potential will be required, to settle the obligation. 

Where discounting Is used, the carrying amount of a provision increases in each period to reflect the 
passage of time. This increase Is recognised as an Interest expense. 

A provision Is used only for expenditure for which the provision was originally recognised. Provisions 
are not recognised for future operating deficits. 

Contingent assets and contingent Habllities are not recognised. Contingencies are disclosed In note 40. 


1.17. Revenue from exchange transactions 

Revenue from exchange transactions refers to revenue that accrues to the entity directly In return for 
services rendered or goods sold, the value of which approximates the consideration received or 
receivable, excluding indirect taxes, rebates and discounts. 
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Recognition 

Revenue from exchange transactions Is only recognised once all erf the fallowing criteria have been 
satisfied: 

a) The enti^ retains neither continuing managerial Involvement to the degree usually associated 
with ownership nor effective oontroi over the goods sold; 

b) The amount of revenue can be measured reliabty; and 

c) it Is probable that the economic benefrts or senrice potential associated with the transaction will 
flow to the entity and the costs Incurred or to be Incurred in respect of the transaction can be 
measured reliably. 

Revenue arising out of situations where the entity acts as an agent on behalf of another entity {the 
principal) is limited to the amount of any fee or commission payable to the entity as compensation for 
executing the agreed services. 

Specific exchange revenue sources 

Service charges relating to electricity and water are based on consumption. Provisional estimates of 
consumption are made monthly when meter readings have not been performed. The provisional 
estimates of consumption are recognised as revenue when invoiced. Adjustments to provisional 
estimates of consumption are made in the Invoicing period in which meters have been read. These 
adjustments are recognised as revenue in the Invoicing period. 

Electricity meters In Industrial areas are read at the end of each month and billed the following month. 
Premises with high- tension electricity supplies are read and billed monthly. 

Revenue arising from the consumption of electricity and water In the month of June is fully accounted 
for whether invoiced or not. 

Revenue from the sale of electricity prepaid meter cards is recognised at the point of sale. At reporting 
date, an estimate of the prepaid electricity consumed is made and revenue is acQusted accoidingly. 
The estimate Is based on trerid analysis and historical data of electricify consumption. 

Service charges from sewerage and sanitation are based on the number of sewerage connections on 
each developed property using the tariff approved from Council and are levied monthly. 

Service charges relating to refuse removal are recognised on a monthly basis in arrears by applying 
the approved tariff. Tariff are determined per category of property usage and are levied on a monthly 
based. 

Rental income arising on facilities and equipment is accounted for on a straight-line basis over the 
lease terms on orr^oing leases. 

License fees and permits are recognised In accordance with the substance of the agreements entered 
Into. 
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Measurement 

Revenue is measured at the fair value of the consideration received or receivable, net of trade 
discounts and rebates. 


1.18. Revenue from non-exchange transactions 

Non-exchange transactions are transactions that are not exchange transactions. In a non-excharige 
transaction, a municipality either receives value from another municipality without directly giving 
approximately equal value in exchange, or gives value to another municipality without directly receiving 
approximately equal value in exchange. 

Recognition 

Revenue from non-exchange transactions is generally recognised to the extent that the related receipt 
or receivable qualifies for recognition as an asset and there Is no liability to repay the amount and once 
ail the following criteria have been satisfied: 

a) The entity retains neither continuing managerial involvement to the degree usually associated with 
ownership nor effective control over the goods sold; 

b) The amount of revenue can be measured reliably; and 

c) it is probable that the economic benefits or service potential associated with the transaction udii flow 
to the entity and the cosis incurred or to be incurred in respect of the transaction can be measured 
reliably. 

Revenue from property rates Is recognised when the legal entitlement to this revenue arises. Council 
applies a fiat rating system. The same rate factor Is applied for land and buildings. In terms of this 
system, assessment rates are ievied on the value of land and buildings in respect of properties. 
Rebates are granted according to the use of the property concerned. Collection charges are 
recognised when such amounts are legally enforceable. Penalty interest on unpaid rates is recognised 
on a time proportion basis. 

Rnes are recognised when it Is probable that future economic benefits will flow to the entity, the costs 
can be reliably measured and ail restrictions have been complied with. Fines constitute both spot fines 
and summonses. Revenue from spot fines is recognised when payment is received and the revenue 
from the Issuing of summonses Is recognised when collected. Due to the various legal processes that 
can apply to summonses and the inadequate Information available from the courts, it Is not possible to 
measure this revenue In the invoicing period. 

Grants, transfers and donations received or receivable are recognised when the resources that have 
been transferred meet the criteria for recognition as an asset and there is not a corresponding liability 
in respect of related conditions. 
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Measurement 

An asset that is recognised as a result of a non-exchange transaction is recognised at its fair value at 
the date of the transfer. Consequently, revenue arising from a non-exchange transaction Is measured 
at the feir value of the asset received, less the amount of any liabiiities that are also recognised due to 
conditions ttiat must still be satisfied. 

Where there are conditions attached to a grant, transfer or donation that gave rise to a liability at inKiai 
recognition, that liability is transferred to revenue as and when the conditions attached to the grant are 
met 

Grants without any conditions attached are recognised as revenue in full when the asset Is recognised, 
at an amount equalling the ^Ir value of the asset received. 

Interest earned on the Investment is treated in accordance with grant conditions, if It Is payable to the 
funder it is recorded as part of the creditor. 


1.19. Borrowing costs 

Borrowing costs are recognised as an expense In the period In which they are Incurred. 


1.20. Unauthorised expenditure 

Unauthorised expenditure means any expenditure Incurred by a municipality otherwise than in 
accordance with section 15 or 11(3) of the Municipal Finance Management Act (Act No.56 of 2003), 
and Includes: 

a) overspending of the total amount appropriated In the municipality’s approved budget; 

b) overspending of the total amount appropriated for a vote in the approved budget; 

c) expenditure from a vote unrelated to the department or hmctional area covered by the vote; 

d) expenditure of money appropriated for a specific purpose, otherwise than for that specific 
purpose; 

e) spending of an allocation referred to in paragraph (b), (c) or (d) of the definition of ‘allocation* 
othenvise than In accordance with any conditions of the aliocafion; or 

f) a grant by file municipality otherwise than In accordance with this Act; 

All expenditure relating to unauthorised expenditure Is recognised as an expense In the statement of 
financlai performance in the year that the expenditure was Incurred. The expenditure is classified in 
accordance with the nature of the expense, and where recovered, ft is subsequently accounted for as 
revenue in fire statement of financial performance. 


1.21. Fruitless and wasteful expenditure 

Fruitless expenditure means expenditure which was made in vain and would have been avoided had 
reasonable care been exercised. 
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Ail expenditure relating to fruitless and wasteful expenditure Is recognised as an expense In the 
statement of financial performance In the year that the expenditure was incurred. The expenditure is 
classified In accordance with the nature of the expense, and where recovered. It Is subsequently 
accounted for as revenue In the statement of financial perfomnance. 


1 J22. irregular expenditure 

irregular expend'iture is expenditure that is contrary to the Municipal Finance Management Act (Act 
No.56 of 2003), the Municipal Systems Act (Act No.32 of 2000), and the Public Office Bearers Act (Act 
No. 20 of 1998) or Is In contravention of the economic entK/s supply chain management policy, 
irregular expenditure excludes unauthorised expenditure. Irregular expenditure is accounted for as 
expenditure In the Statement of Rnancial Performance and where recovered, it is subsequently 
accounted for as revenue In the Statement of Financial Performance. 


1.23. Related parties 

Parties are considered to be related if one party has the ability to control the other party or exercise 
significant influence over the other party in maldng financial and operating decisions or if the related 
party entity and other entity are subject to common control. 

Transactions between related parties other than transactions that would occur within a normal supplier 
or ciient/recipient relationship on terms and conditions no more or less ^vourable than those which It Is 
reasonable to expect the entity would have adopted if dealing with that Individual or entity at arm's 
length In the same circumstances are disclosed within the annual financial statements. 

Only transactions with related parties not at arm's length or not in the ordinary course of business are 
disclosed. 


1.24. Taxes • Value added tax 

Revenue, expenses and assets are recognised net of the amounts of value added tax. The net amount 
of value added tax recoverable from, or payable to the taxation authority Is included as part of 
receivables or payables In the Statement of Financial Position. 


1.25. Capital commitments 

Capital commitments disclosed In the financial statements represents the contractual balance 
committed to the capKai projects on reporting date that will be incurred in the period subsequent to the 
specific reporting date. 
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1 .26, Consumer deposits 

Consumer deposits are disclosed as a current liabi%. Consumer deposKs are levied in-line with 
council's policy to consumers when services are Initially connected. When services are disconnected or 
terminated, the outstanding deposit is utilised against any arrear accounts the consumer might be 
liable for on that date. Any excess deposit after all debt is settled is refunded to the specific consumer. 


2. Post-reporting date events 

Events after the reporting date are those events, both favourable and unfavourable, that occur between 
the reporting date and the date when the financial statements are authorised for issue. 

Two types of events can be Identified: 

— those that provide evidence of conditions that existed at the reporting date (adjusting 
events after the reporting date); and 

— those that Is Indicative of conditions that arose after the reporting date (non-adjusting 
events after the reporting date). 

The entity will adjust the amounts recognised in the financial statements to reflect adjusting events 
after the reporting date once the event occurred. 

The entity will disclose the nature of the event and an estimate its financial effect or a statement that 
such estimate cannot be made In respect of all material non-adjusting events, where non- disclosure 
could influence the economic decisions of users taken on the basis of the financial statements. 

3. New standards and Interpretations 


3.1 Standards and Interpretations early adopted 

The municipality has chosen to early adopt the following standards and interpretations: 
Standard I Interpretation 
None 


Effective date: 

Years beginning on or after 


3.2 Standards and Interpretations issued, but not yet effective 

The municipality has not applied the following standards and interpretations, which have been 
published and are mandatory for the municipality's accounting periods beginning on or after 01 April 
201 5 or later periods: 
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Effective date: 

Years beginning 

Standard / Interpretation on or after Expected impact: 

GRAP 18: Segment Reporting 01 April 2017 No significant effect 

GRAP 20: Reiated Parties 01 April 2017 No significant effect 

GRAP 32: Service concession arrangements: 01 April 2016 No significant effect 

GRAP 108: Statutory Receivables 01 April 2016 No significant effect 

iGRAP 17; Service Concession Arrangements 01 April 2016 The impact of the amendment is 

where a Grantor Controls a Significant not material. 

Residual Interest in an Asset 

GRAP 1 6 (as amended 201 5): Investment 01 April 2016 The adoption of this amendment 

Property has not had a material impact on 

the results of the company but 
has resulted In more disclosure 
than would have previously been 
provided In the financial 

statements 

GRAP 17 (as amended 2015): Property, Plant 01 April 2016 The adoption of this amendment 

and Equipment has not had a material Impact on 

the results of the company but 
has resulted In more riisclosure 
than would have previously been 
provided in the financial 

statements 

GRAP 109: Accounting by Principals and 01 April 2017 The impact of the amendment is 

Agents not material. 

GRAP 21 (as amended 201 5): Impairment of 01 April 2017 The adoption of this amendment 

non-cashgenerating Assets has not had a material impact on 

the results of the company but 
has resulted in more disclosure 
than would have previously been 
provided in the financial 

statements. 

GRAP 26 (as amended 2015): Impairment of 01 April 2017 The adoption of this arnendment 

cashgenerating Assets has not had a material impact on 

the results of the company but 
has resulted in more dlsciosure 
than would have previously been 
provided in the financial 

statements. 

Directive 12: The Selection of an Appropriate 01 April 2018 The impact of the amendment is 

Reporting Framework by Public Entities I not material. 
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Possible impact of initiai appiication of standards of GRAP approved but not yet effective 

GRAP 18: Segment Reporting - it is expected that this will only result in additional disclosures 
without affecting the underlying accounting. 

GRAP 20; Related Parties - No significant Impact Is expected as the Information is to a large extent 
already Included In the financial statements. 

GRAP 32: Service concession arrangements; Grantor - No significant impact is expected as no such 
transaction or events are expected in the foreseeable future. 

GRAP 108: Statutory Receivables - No significant impact Is expected as the Information Is to a large 
extent already Included In the financial statements, 

IGRAP 1 7: Service Concession Arrangements Where a Grantor Corttrols a Significant Residual Interest 
in an Asset - No significant Impact Is expected as no such transactions or events are expected in the 
foreseeable future. 

GRAP 16 (as amended 2015); investment Property ~ No significant Impact Is expected as no such 
transactions or events are expected in the foreseeable future. 

GRAP 17 (as amended 2015): Property, Plant and Equipment - No significant impact is expected as no 
such transactions or events are expected in the foreseeable future. 

GRAP 109: Accounting by Principals and Agents - No significant Impact is expected as no such 
transactions or events are expected In the foreseeable future. 

GRAP 21 (as amended 2015): Impairment of non-cash-generating Assets - No significant impact is 
expected as no such transactions or events are expected In the foreseeable future. 

GRAP 26 (as amended 2015): Impairment of cash-generating Assets - No significant impact Is 
expected as no such transactions or events are expected In the foreseeable future. 

Directive 12: The Selection of an Appropriate Reporting Framework by Public Entities - No significant 
impact is expected as no such transactions or events are expected in the foreseeable future. 
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Other racefvdilet (rem non^nhange bantactloni were not pledged as security. 


Ocher rKtIvablas froai noiMn tonga IniiHGtlona peat due but not impabwf 


The ageing of vnourCa far property ratis past due buinot Impaired la as faltowt: 

1 month past due 
Zmonihspattdue 
Imonttiapattdue 

Older than 3 ri m dis (Oovamment only) 


68709 37762 

24667 20 706 

21 919 31 221 


4B27735 3 711223 



Other raealvabfes from noiveichanga trensacSona past due but not Inpalred 
Oder man 4 monChs 
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Blue Crane Route Municipaitty 

Annual Ftnanda' Siatamantt for Pw yaar ended 30 June 2010 

NOTES TO THE ANNUAL FINANCIAL STATEMENTS 


0 Ttade lectlvtblee rromuenanoe IranucUone 

Qma beUncte 

Oectricny 

Wear 

SeriUtlon 

Sewefage 

Refou 

Other 

Trade racelvebiM pledged «a eecurtty 

Trad# racdveblee were not pMsed ee sooirtty. 

Trade raodvabla a a flnendal avaata at ■nio;taed oo«t 

Pifor period adfoetmanl 
BatuKo piavlouity rapatiad 

2013; Etedrtdty: kaxareaelecaicfiv tariff used for bating moooDunt for 10 rmniha 

2D1G: Water - Irvormct voter la«laa for 201 VI 5 fin year for School because oT broken water pjpee 

Eariter than 201 Be Water - Ifwoffactivftir levie* for 2013/14 in year for School becauee of broker eater ploae 


LaaaiAllinvencefor liapalnimd 

BeolcHy 

Water 

Sanitation 

Seaftraga 

Retoe 

Other 


Ifotbaleiice 

Btfridty 

Waiaf 

Senttallon 

Seaeraga 

Heine 

Offiar 

KfoetateHy 

Cunant{^‘30dayt) 
31-eOdayi 
61^90dayi 
91 -120 days 
>iai days 

VMif 

C^arant {0 -30 days) 

31 -60 days 
61-60 days 
01-12adayf 
>121 daya 


SatdtaOan 
Currant (0 -30 dayi) 
31-60 days 
61 -60 days 
91-120iU¥t 
>121 days 


2010 

R 


2013 

R 


13660266 

113338S9 

1665046 

4 975366 

8 949 496 

1 164 S09 

12 766 662 
10666 971 
1565020 

4 659 456 

6 646 731 
1021393 

jneeTii 

asBfnr 


30 630 563 

17 600 
(8214) 

(3 Ml 076) 
{6000 472) 
(1454256) 

P 661 374) 

(6 666 636) 
(912 270) 

illlll 

(22uaew 

ararpiF 

11656 590 
3333427 
210 790 
1313 092 
2050060 
272 230 

10606 692 

3 012 680 
263176 
1317676 
2076463 
307301 

insrar" 

17786907 

6 262 626 
\ 366913 
560 545 
503 SOI 
2606778 

5967 417 

1 104 920 
704 B23 
562 529 
4427164 

t3l60 2U 

U7«Bt3 

1447 967 
506042 
236624 
236848 
6007416 

930 D17 
327306 
267246 
246 096 
9086406 

11 3336n 

10 ni r7i 

41 072 

14 352 
14 373 
13958 
1561 291 

26309 
1SQ39 
15457 
15 362 
1402 173 

1 MI64l~ 

1 IU0» 
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Btus Cran« Route Municipality 

Annuil Finonclal Stale menb for the year ended 30 June 2010 

NOTE8TOTHE ANNUAL FINANCIAL STATEMENTS 


9 Tnde recttvibke from exctwng* trtneecOotm footiHruiod} 


Stwofige 

Cimnt (0-30 days) 

31 -BO days 
01 -90 days 
91 -120 days 
>121 days 

fUftiee 

Cin«in(p<30days) 

31^00 days 
61 ^90 days 
91 -120 days 
>121 days 

Oder 

Currant {0 <30 days) 

31 -90 days 
61 -90 days 
91 -120 days 
>121 days 

Switiwy of dsMora by customer dassncaOm 


ConMunefs 
Cunsnl(D-30days) 
31-OOdns 
01-90 d^ys 
01-12Qdevs 
>131 days 

Less: Alflwanoa Ibr iTTpebment 


RaconcBtoHon oTdatotliieabinanl pmMon 

Orianct at baglnnlrro of the yarn 
Cortilbudona to prmdslen 
Reoalpb tat raoelvabtes ab ea dy written off 
Detri faVel prcjject 

Dafat totoalimant written off against pmvtdon 


Fair value of trade lecaNaWaa from eMhange traiMiettona 
Trade reoelvebles bom ejtch enge eansacUom 

The rair value has been determined by using the face valua of the outstanding capttaL 
Tirade iicefvablea bnpalreit 

Aa at X Jurw 2010, carmmr debtors (rf R3 049 397 (2016; R 4 16S 695} were Insabed aitd prevIdM for. 
The»nourioflhepfmfilonwsaR2202B663eaetXJijnaXl6(2016;R21 661646). 

Trade racelvaUea hem eactwnge tnmaacttons past due but not Impabad 

The ageing of emourria far Bxdwngebimedkmi past due bm not Impaired is as follews: 

1 month past dua 
2morrih8pastdije 
3 months past dua 
Oldar than 3 months 

Ciatn quatty of racahmblae Horn eaebinga trsmadlem 


2D19 

X16 

n 

R 


(Restated) 

552271 

30S490 

154 717 

15E 129 

114 695 

148 126 

100 761 

116 721 

4052 732 

4 131 964 

nirsir" 

ntnir 

796 806 

446 ox 

218 16S 

221 115 

176 BX 

200 870 

162 961 

1X792 

7604 912 

7480 944 

6949 4M 

a 946 7S1 

78145 

X2X 

34 877 

X259 

16141 

66 072 

20 060 

10 095 

1033 366 

982682 

i 164 609 

TSSTSIT 

11 150 7B6 

7744 644 

2284 069 

1054 377 

1 121 208 

1424 584 

1 1X019 

1 134 4X 

26 074 407 

27 479 353 

41 768 581 

39637463 

f22 92B6B31 

(21 XI 546) 

iBt»»8a 

17 766 907 

(2t XI 646) 

(21 614 125) 

(4939 323) 

(4216424) 


(16692) 

15 926 


3046 357 

4 1X695 

fjnainr" 

(21 961 641) 

IBBXQBB 

17 7B5 907 

2064 723 

1 602101 

963 1B4 

1 183 720 

937502 

969338 

7 796012 

6215458 

11 m421 

10170^17 


Thaoredtiitualby of receivables from nchoiigebansaclonslhto are nahhar peat nor due nor Impaired can be 
■saasaed by ratorenee to Hstortoal trends and offtar avalaUe Intormatton. 

AUiougb credK quiltty can be auaasad the KuridpriHy dto not apply any methods to evaluato the oeJt qualUv, 
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Blue Cren« Routa MunIcfpaJfty 

Afinuil Rnjndal Stalamanti Ibrtha year tndad 30 June 2016 

NOTES TO THE ANNUAL FINANCIAL STATEMENTS 

^ ^ sEi »i5 

n A 

tReatated) 

10 CuhamtcHhtqufvilwiti 

CMh end cash aq^Jvfteiib eeralit of; 

Ceihonhand 
aenh tnlwoftt 
ShofVlflrm d«potft» 


No retOtcUona exist witn legeid to itta me of cut), 

Ceeh end eath eqidvalcnto plwSocd le collalenl 

Nocuhendcasheqiivetortti(orpe«tlena totr«o0'*^M«d0«dMeea^1br«tiyRn«ndilB«M 

Tito mufdclpatltr hid the tolMiio bank acceunta 
Aoeoisn nurrber / daialpllan 


ABSABmk -Fixed dipotit- 
2063625036 

ABSA Dank -Fixed dapoitt- 
2055644766 

ABSA Bank - Cal acoount- 
9D6T82360Q 

Ntotoaidt- Money msfkat- 
1263030023 

Hedbank-FbMddepMtt- 
18312491 

Nedbank - Money maikei - 
12630347E6 

Ntolianh • Fixed daposlt - 
37881100877 

Nedbank - 12 mordh Fixed dipoaH< 

37861 1008T7 
AD6A - Chetoii eoeount- 
2200000000 

ABSA - Cheque sooDum - 
4064779134 
FNB< Cheque acoount- 
62H 1421046 
ABSA - Cheque ecoount- 
4061722766 
FNB-Ceflacaiunt- 
8209097005 
Total 

The murtstpanty Itot a guafantoeet ABSA bank to toe value of Rfl 000 {2010: R7 BOO) ralattng to tw peraonal bonda of one munfdpel 
eetoloyee. 

The munldpatlty has Temi kwn bcttdea et ABSA bank to ttw valua of R13 107 000 (2016: R14 SE7 000] 



1600 
1449657 
12 661 028 


1090 
B&5 736 
10231 410 

\ikm 


42 


BIu 9 Cnifw Route Munictpattty 

Annuil FlMndal Statementi for th« yMr onded 30 June 2016 

NOTES TO THE ANNUAL FINANCIAL STATEMENTS 


11 Inveitment properly 


lovectmnt property 


Coftl/ 

2016 

Cenylng 

Valuedon 


Value 

R 


R 

95 004 215 


65 004 215 


3016 2015 

R R 

fRw toted) 


Cost/ 

2m 

Carrying 

Valuedon 


Value 

R 


R 

69 S3537T 


E6 635 3T7 


RecoftcUleCfon of InweeUimit propefly « 2016 


foveetnoent properttesi 


uod 

Bdltfmoi 


RecondlWteoofme teO neii l property* 2015 


InveeOnem property: 


Und 

DiASnge 


PHof period e^iNlment 
Belenae pfevfotiely reported 

201 ft Feir vahie edluetmnt due Id prtor to 2015 ortor on ln¥tttTOffl propertlet cfoal6cMor» erfo preperilee escluded frtMi fbeed etee^ reofiter 
PrtDrto20l6: Forme ereloihor I end noifocluded in tfwlmeiinnft prophet fliodestetireoitter 


Opening 

hatonee 

Additlona 

PV Adluatmerrte 

Tom 

n 

R 

R 

R 

51605638 

17629838 

12 921 

37635096 

(12060070) 

69441 535 
5 662 660 

69835377 

12 921 

29 455917 

93 004 216 


Opening 

balance 

Additlona 

FV Adiuetmente 

Total 

R 

R 

R 

R 

47 499643 
17629 836 


4405806 

51 905 530 
17 629 838 

69129 481 

0 

4 405m 

68 539377 


SI 451360 
43 702 
18 040 225 


66 535377 


Rertil revenue from InveetRiert property; RiaiTBS {2D1ft R124 033) 

Direct operBVngeg^enMserttlng from kwettment property Ifritgenecetedrentol revenue: Rrtll (201ft Rnll) 

Pledged ee eecurtty 

No Inveftmerd property hero been pledged es leourttylor loene 
Detilliefveliittlen 

Theeltoctlrod«loorihirevelua5onWBeet3QJtjne 201ft Valuadont vwrepeifannedbyenlnditicndenlveljerfroii,MrDertil (Mlir 
under tho tupervlilon of Dudiermo CorwAng CC. The Independent viluer It not retoted to the MwddpelHy 
told hie recent mgieflenca In the locedon end ettegory of Ihe tnvestanem property ihto hero been velu^. 

The vetoedon vrot beeed on open merfcet velue for erisflng use. 

Inveelmerd property It tpntbetMeen lend end ImprovomerrtsReO 441 535 end R6 562 680(201 ft R3d 821 522 end R1 7 629 B3B} 
reepectively. 
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Blu« Crano RouU Muntcipaitty 

Annml Rhandftl Slitomonli far Ow flnd«d 30 Jun^ 2016 

NOTES TO THE ANNUAL FINANCIAL STATEMENTS 


roie 20*5 

B B 

(Bwtaied) 



Sii 



2015 


Coat/ 

Aecunnilatid 

Carryfng 

Coatf 

Aoeumulatad 

Carry ng 

Vakutton 

dapraobllon/ 

impalnmnt 

Valua 

ValuaSon 

daprodatlon/ 

IrreMlnnant 

Vriii* 

It 

R 

n 

R 

n 

R 


Land 

20 129 272 


20129272 

20120272 


20 129 272 

Buldinga 

144 532 608 

(75478019) 

69053740 

142 066102 

(72159455) 

69908617 

Plant and aqU^xnant 

1631 917 

(864607) 

867410 

1404562 

(561 007] 

723485 

Furnltura and Ibdurat 

4 541 041 

(2096193) 

1944 648 

4274 B87 

(2178069} 

2096 788 

Motor vihldaa 

18 050 533 

(4in630) 

14772903 

16282043 

(2770030) 

13493 913 

Olloe aqulpream 

6 641053 

(4434260) 

2206 780 

6167277 

0666637} 

2 571540 

frAnlreclure 

662 396 417 

(436378046) 

443 962 660 

670481756 

(411744 601) 

407 746 607 

WIP 

29 696 660 

- 

29899860 

26639412 

* 

28629412 

Landftn claa 


^ii II \\m 


17004300 

(6 475 638) 

11516603 

Totd 



B92085S23 

1 114412 503 




llMondll«llon cf profiolyt pint «nd tqdpfmfit - 201B 


Opening 

balance 

Addttlpna 

OJ^oaala 

Tramfara 

Oaprectadon 

impalnnant 

baa 

Total 

n 

ft 

" 'k " 

k " 

ft 

ft 

ft 


Land 

2C 129 272 




20129272 

aufldinot 

89 908 617 



2 464 566 (3319 434) 

69063746 

Ptart 

723 486 

131766 

(4394) 

(183440) 

667410 

Fureibra and OxtiaM 

2 098 768 

258 697 

(643) 

(416 C04) 

1 944 646 

Motor vehidea 

13492 913 

2960 339 

(301749) 

(1407 500) 

14 772 903 

OOoa aqulpment 

2 671 643 

532238 

(48463) 

(848 636) 

2206788 

Infariimdure 

467 740 607 



2B676S9 (26631007) 

443 962 869 

WIP 

28 529 412 

6306 478 


(5 332 225) 

29695665 

Landfll aJtea 

11 518 882 



(1885643) 

6 833019 

Total 

514 617 596 

12 315501 

(366136) 


"T 552 036 5b~ 


R#conel0«tlon of preptrty, plwft <nd •qulptnvtn - 2010 


Opaning 

balance 

Addlllena 

Oiapoaala 

Tranifan 

Dapraclallofi 

.‘Tf aJtftiant 

loaa 

Total 

R 

ft 

R 

ft 

R 

R 

ft 


Land 

20 120272 






20 129 272 

BuOdlnga 

09062041 

C472 602 


7563137 

(3169 713) 


59908617 

Plant and aqdpment 

673994 

206758 



(157297) 


723485 

Funf tura and Ibttuici 

2 336 707 

186 671 



(422 440) 

(3150) 

2096766 

Motor vaNcta 

0234 231 

4 031 667 

(7 use) 


(686250) 


13 492 913 

Onioi aqdpffiant 

3114 924 

473901 



(900 007) 

(96 676) 

2071540 

InftMirucara 

454 820 932 

7670 693 


21 615661 

(26278399) 


467 746607 

WIP 

37 040 575 

16657562 


(29 068 716) 



26629412 

Landfill altaa 

13877 208 




(2106548) 


11618 562 

Total 

€18 057 357 

35 687 844 

(7558) 


(33710162) 

(59 825) 

614 5T7OT 


Prior p«fioil ufialiiwnl 

Bolano* provfautty foperiod 013 367 624 

201S: Atftat deptedaHon of LmAD *ito bocouso of roMseMiftenl dono on Ow renuinlng tscftJ fifa of tho dtn and additional ooit IdantidotL (91 3 499) 

201S: A4ust dapradation on Bdliflnoa bacauaa of chonQot id ffi« bundno* d tiiltcatiant froni prior periodi (22 219) 

2015: A4rit dapfidation on InfMudura * National readd Inoomcdy ahown aa Mud dpallVd amti 392 1B7 

£aHlart)Mn2015; A(4uateaiiylngvaliJtDflnlreitaiclura~ Naflonal readi InoorradlYdwwnai MunUpaBt/a oaabi (6 479713) 

Eat1larthan2916: ActjuftCan^ vakJtofLandbaoauaaorchartoaatothaLanddtiilllcaBonaanddalatlonabacuaDrdianooalDPrevnciilroBda. 1 843377 

Eaillaf than 2016: A^uat Cawitng valua of Bdi dlnpa bacama of dwrigaa to tha buCdnct da itfticatf ani. 305794 

Eaillaf than 2016; A4u*lCan^ vatia otLandfla alto bacauaaof reoasatimam dona on dia recnaMng meftri qf tha tltes and addllonal coat IdentHlod 8303885 

614 517 SH 


Asaati aubjaci tie flrianet taaaa (Hal carrying amount) 

Vahldat and Plant 
Ollloa aqufpreant 


2015 2015 


3134 639 3 926 137 

233444 665 767 

3355 253 4 451 924 


8aa noti 17 on Aninoa toaiaa^ Maatt hald uida^nrjnoti laoia. 

No propofty« plant and aqiipmanl haa baan pladpad aa aaourity Ibr liabAdea 
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Blue Cram Route Municipality 

Aftnual Rrtandal Ststfifnenia for Itia year ended 30 June 2010 

NOTES TO THE ANNUAL FINANCIAL STATEMENTS 


2010 2010 

R R 

fRealilad) 


Ceiaputar lolbwre 



2016 


CobU 

Accutrttiatad 

Carrying 

Valuation 

amorllaation/ 

Imaalrmant 

VahM 

R 

R 

R 

10760 

(71401 

vTSSS" 



3016 


Coat/ 

Accuctiulatad 

Carrying 

Valuation 

amortlaatlorV 

Inwalrmanl 

Vakia 

R 

R 

fl 

rrsT" 




RffconcflUdon cf Intanglbla aeMtt * 2016 


ConputftftoftMra 
RecondUQon of Intanpbit 

ComputBrtofhMte 


Opanlng 

balanca 

AddHIora 

Dtipoaala 

Tramfara 

Amottlaatlon 

hnpiirmant 

loaa 

— Total 1 


11630 


. 

- 

H691) 

• 

6029 

1^2016 

Opanitig 

balanca 

Addltioni 

Dlapoaala 

Tranafara 

Amortiaalion 

Impalmiant 

loaa 

Total 


16 311 


- 


jfmr 

- 

wm 


Othat Infennalloa 

FiJy iffloffitd laiOTOibia mmIs toi rn um 

CartatocofTputef tolhwra padugaa (nctmrtald to the inunfclp<IHy*a eptr a Ocml wtih ftnttB umAiI Ivsa which have been fiAy 
dtpradilad ate ttti In uia by lha tnunkfpaHy to tome axlani 


14 HaiUagtaafata 


Racondlation of hadtaoa aaaata • 2016 


Co%V 

Valiiatioe 

2016 

Accumulttad 

imortlsatlDn/ 

Impairmant 

Canying 

Vatua 


Coal/ 

Valuation 

2015 

Accumulalad 

amortlaaUon/ 

Impairment 

Carrying 

Valua 

R 

R 

R 

R 

ft 

R 

456 067 


456067 

466 067 


456 067 

3016 






Opart ng 
balanca 

Atiffltiona 

Diapoaala 

Tranafara 

Amorllaation 

fampabmofit 

loaa 

ToSi 1 


isabty 




Raconcllatton of harttaga asaata - 3010 


Opanlng 

balanca 

AddHIoni 


Diapoaala 

Trartafen Amoftlaatton Impairniatn 

loaa 

Total 1 





- 

- 

- 

456 067 
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Blue Cram Route MuntoipalHy 

Arniual Fhandal Statenenti lior lha yaar tndad 30 June 2010 

NOTES TO THE AN NUAL FINANCIAL STATEMENTS 


Z 91 ^ 2016 

Ft R 

(Ro»i»ttd} 


IS Enarfoyee btnant oMgttlom 

DiftwtiNiufnirten 

The Mtfildpellly offn eniploireet end conUnuatfon mambert ffw opeenunity ef bebngirtg to ona of aavaral mtdleal teheme^ moat 
ef tt4dch o(^ ■ ranga of opdana paruinlnB to tavata of Dover. 

Upon redrwnant an e i pptoya a may cantlnua mambarchip of (ha macicil flCh«naL Upon a mambar^ datlMf>>«afvica or daeth-kwelrafflant, 

Sia lurvlvlng depandanti may cantnua mariMnHp of iha med tea l uhafna. 

Inpfarvk» manbam wIM mcelvB a pcnt^ernplovnwm aubddy of of lha eortribullon payibla iheuld they ba a mambar of • madiciat fdiama 

ali ad ratiwrt. 

Alt oominutfloit mamban and thstr allgibit daptndanta rtoilva a aubsldy of atthar 60% or 70%. 

Upon a rmrrbat'i daadHn-acnd(» of daadvtrvretfrementtha iirvtvirta dapandants oonUnua to raoelva lha a«ita bataman 6C% and 70% aubtidy. 

AH nibaUaf era subjad to a madmim of R3 671 for !ha year andng X Juna 2017. Tha mvfnwn tobildy amoutt has boon oMumed to 
Jnciaasa In lha fotva at 73% of aatary inflairon. 

PfKlM) f HFTBtfWW 
Diacowiinta 

G«ap 29 adpulatas that (ha chofoa of tNa rala ehculd ba dartvad from hfoh qualhy corporate bond ytalds. 

HDwavar, whan lha inarkai In ttiaoa bonds la not iJonffieant,ttiamaffcat ylaldi on Bovammanl benda 
oonatatant wHh tha aatfoiafod term of lha poit*afl-ptoymant Dafancaa ahotild ba used. 

Conaaquantty. ■ dlaoaunl rata of 0.16% par annum has baan load. Tha comapondlng Ind^hOrAad ytald 
Bithfolannta ItTOK.TtwaarafiMdonolraltactanyadJuafinaRlfartBailon, Thaaa ratal Mndaduetad 
ftom lha yWdeurvaobtainad bom lha Bond Exchanga of South AJHca alfearihanwiatdoaaanSO June2016. 

Tha rrtibcalaifatadbytBlnoalafallltyHveighled avefige of yteUa far (he thrmoomponeifo of (ha lability. 
EafftcompenanfblUad'MaMStandtndaxJMtad ylaMwaitakanfifom lha bond ylald curve at that comporwin 
dUratfon. uthg an tandve p mc aaa. 

Ptnandaf aisumpllona 

Dlacoimtnla 9.16% 

Haatth art eeti tnflaflon mfo 6.27% 

Ntft alfodivi dUeount mta 0.84% 

Tha nmd oonptwtion rata IncriaN b aanmad fa oODur at 1J vwary 201 7. 

Dam og r ap hte aaaumpUona 

Average redrement age 63 (maicsy 66 (Fcnteloal 

Continuation dmembefiHp at radremerl 1[]D% 

Propordon ataumad manlad at radramant 1D% 


Catrylno 

OpanfogAcenjad UablHIy 
Sanicaeeit 
beer eat oost 
Banafltt paid 

Actuarial (obn)/foaaricegnbadintha year 
Ctoalna Accrued Uablltv 

Non-cunant labilibat 

Cunent llafalHlfoa {Cstlinata of banaftb paymanb expectad in the nod annual period] 


Ihi iPlal DaUaty has Incretaad by 4,4% (Of R iSi 191) slnoa tfw last valuttlon 

Tha exbm of ufwfoaoad Incrauaa or deeraaaaa In tha llibioty over lha period horn die pfwfoul valuadon data 10 lha cunent can bt 
timnarisad In die foUovdng mafo a omponen ls; 

Aofoarial (GilnyLoaa for the pcflod 
Conbfoudon to Actuarial (Oaln)Ajeaa; 

Baab changaa: Increaie In net dboount rale 

Daoraaaa ntarimimfUbaldy InAatfon to 79% of aatafy InAadon 
ConlAudon Incraataa hfghar than auumad 
Chmgai lo membenh^ piodfe dKhrent from aasumad 


(1342111) 

( 5 ^ 639 ) 
(727220) 
65 267 
(171 S89I 


19561 670 

16234 545 

1005 726 

763 779 

1701 266 

1425 332 

(50B 224) 

>;476 248) 

(1342161) 

1 596 163 

30416111 

19 HI 67Q 

19 917797 

19053 34B 

£00 364 

506224 

30 416161 

16 661 679 
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Blue Crane Routs Municipality 

Annual Financial Statatnanb for ttia year ended 30 June 2016 

NOTES TO THE ANNUAL FINANCIAL STATEMENTS 


15 Enyloyaa banriK eliOoitlona {Gondta»d] 

NitazpanM raceeidwd Intha atSaiiitfitaf flnajiclilpafrDnMnca 

Currant tenlctt coat 
BanaflUpaid 

Total m^udad In anvbyaa iilalid eaata 

AdutfUl (OainyiMa lacognlaad la tftfamnt or llnoneial imfDimuiea 
Inlmit ooat Indudad In Flnanoa coata 


2010 

2016 

R 

R 

(Raatatad) 


1005 72S 

783 778 

15082241 

f47B2481 

407 504 

305 530 

(1 342111) 

1 lot 151 

1 701 tM 

1 425332 

BHlil 

SlfTOT 


Eadmali of codribtdtonaaafMcladta bo paid to tho plan In lha twxt financial year 


inomi (108224} 


ScnaWvftv analvfla on tha accnud fiiMIfitf m mBIhwiat 


1 Aaaumptfon 

1 Chanoa 1 

Irt-aafvtea I 

Continuation 1 

Total 1 

%chanaa I 

Central Anumpfl ora 


14 117 

6,301 

20416 


HealOr caia InflaOon 


15^76 

6.786 

22.381 

10% 


-1% 

1Z.4S3 

5.760 

16252 

-11% 

DbeevtRata 

1% 

12J092 

6.761 

17353 

-13% 


•1% 

16.656 

&041 

23.567 

16% 

PoaHaOrametit toortalty 

-tyr 

14.580 

6^ 

21.147 

4% 

Avtfaoa raOranwit aga 

-lyr 

14.706 

6.301 

21il11 

3% 

Continuation of mambarahip 

-10% 

12.743 

6u301 

\9jyu 

-7% 


atraUnKitant 


BantHbfty analvda on Cunanl^fYlgi and Intcfrtt Cot S Itff llrt Wir tnfliw WWaii 


Aaaunaillon 

Changa 

Cuaaflt<Sefvloa Coat 

IntaraatCoat 

Total 

%changa 

Camral AacunpOcni 


1005700 

1 7D1300 

2707000 


Health carainllailcn 

41% 

1200500 

1056 600 

3 157 IDO 

17% 


•1% 

635000 

1476100 

2314100 

-15% 

DbcowtRata 

4t% 

630 600 

1644500 

2401 too 

-8% 


-1% 

1224 000 

1 750 300 

2661200 

10% 

nVriWVWni litv 

-lyr 

1041 400 

1767000 

2808 400 

4% 

Avnso ratiranwnt aga 

-lyr 

10C7 600 

1761400 

2659200 

6% 

Continuation cT mambardup 

-10% 

913 200 

1993 WO 

2507100 

-7% 


atradraiiwt 


Watorvef PaWW aa. Aaioti and fapafiancad Adlwlmanto (RndWowJ 


UabtUty Hfatofv 


— MaSSBH — 

— — 



Aocrued lidllv 

15.453 

13.661 

16.235 

19.562 

20416 

Fair valua of plan aisat 

aooQ 

0.000 

0000 

nrwi 

onxi 

Staplua/tOltel) 

(15453) 

<13.661) 


(185621 

(20416) 


HWoTYot Hffiflf w •Pd Iri^f * Ifi mffliPM} 


Eaparlanca adjuttmenti 


30i06/20l3 

30A}6n014 

30^6(2015 

30;Q6/2016 

Uablitfas; rGaln)A4«a 


(1.754) 

0.346 

1J21 

(0.086) 

Actats: GabVrLoas) 


1 0.000 

OOQO 

DjOX 
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Blue Crano Routs MunJctpsllty 

Annual Finandat SUtemonti for ttie ysar ended 30 June 2016 

NOTES TO THE ANNUAL FINANCIAL STATEMENTS 


2016 201S 

R R 

(RaiWd) 

16 OOmSnandaJ 

H>ld tt intotdiid teat 

SUrdvdBirik 3 300 000 

AhaaBankUm 11560140 U243013 


A loan of RS^mlllanwai taken up from ABSA Bank tR1 OQQ GOG on 19/10/2010 
and R2 SCO 000 on OODSOOin Insulmami art R125 114^{9;T5%) and 
R321 68044 (9.74%) i«spac8v«ly. Both loana ata over a parted of 9 vaars and U 
utr'^yearty piydd a. A Further loan Ifom ABSA waa taken up on 6 Jute 2015 at R13 000 000 
at a Aiad Intaract rata of 8J2%. Irwtdlmattt of R1 675 262 bo aamkyoorty payaUa. 

TbaMutfopajltv budgeted to ndaam this loan In fUlon30NoMmbar2016frnnMI6grartneaivat)la 
On 30 Juna 2016, a loan of IQ 300 DOO waa alao taka n up from Standard Bank for iba dnanifog 
of vaMdai puahmd dutng d^yev at a foad Intarast rata of 1149H. Imtallmonts of H443 646 
i«S1 ba tin4<yoady payabla. 

No defoulb or broaches DTio-negaliationa of the tanrtt and condlSanaoocuTOd during the year, 

Tha ABSA Bulk lotnaara notucuradl b^1twfbl'o«v(ngoovonvdsara appUcablaforlha R13000000toan: 

1. Canaumar dabtor^ ooledlootata to bo maintained at >66%. 

2. Nat oath bam operating aefotbea to kifivatt bearing debt not to datarlomte batew60%.and 

3. Total Interest b^ng debt bvaiial opefaUng mwrue rat to exceed 40%. 

The Standard Dank loan la not aacurid , but the foUowlng oovanatdi are alao appMcabla for the R3300 000 loan: 

t. Debt to Ravanua rado: toba mairttalnad at a laval foat la leai ihm or aqual to 50%. 

2. DPtnai to colectfon rata to bi malntalnad at i tevii that It graelar than or equal to 674%. 

X tntaraat paid to total ooct to ba maintalnfd at a laval that to tose than or equal to 7.6%. 

ItofveunenI ItobnUaa 


Atahtortitad cost 

277B316 

11526566 

CmittltaliaiHea 

Alamordiadeost 

12 090 824 

2716446 


14 HO 14D 

i41430?r 

Opening Batonra 

14243 013 

1 887249 

Lfianreoalvad 

3300000 

13000000 

tntarest aeerved 

1 311 082 

256 BIB 

Paynera 

138939251 

(900054) 

Ctos^r^g Balar^oe 

14880 140 

14 243 013 


17 Flowvt toaea obOgallon 


laaaa paymenta due 


-vdthin ana year 

1 430 631 

1 497 696 

* In HGond to fifth year fadUahre 

2 633 856 

4061963 

4 064490 

6669659 

toes: foture finance chargaa 

(643 876) 

(1 072 049) 

Piaeard value of minimum toaat paymanta 

a 421 118 

4^? 616 

naMrt value of fflbilRium toaae payments due 
*wttMn one year 

1 133 38B 

1066 331 

- In aaoorto to MU) year indiistve 

2 260219 

3421 279 


1421 aifi 

4487 810 

NofvcurfMi4 Dibtloaa 

2268219 

3421 279 

Ciatant Isfamias 

1 133 396 

1066331 


mriii 

4^7810 


tl ii munMpalty policy to laaaa owtdn plant and eqdpmgnt under inanea laataa. 

The average lease term aai 3- 6 yaara end the average dfoctm bomndng rata was between 940% and 9.55% for plant and 144% 
tor ottioaaqUpmantlntomtiatoa are Inked to prime at the flontraol date. No anangements have been eniefad Into far co rttnoertrenL 

The muddpallt/i oUgadona imdarflnanoa leaaaa are aeourad by toa lastor'a charge over the toned assets. Rcfar to note 12. 
Pnperlv.ptont and aquipmerTt far dw carrying vakMolau«totut4Kl to finance laaaa. 

There am no subHaaes 


DeCaidta ind bfeeehaa 

TharewerenodefoultdutlngQiapertodorprlndpal, Inlarest sinking forrd or rademptlon terms of faempayabla. 
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Blue Crane Route Municipality 

Annual Flnandsl Ststemerria for the yaarenM 30 June 2016 

NOTES TO THE ANNUAL FINANCIAL STATEMENTS 


2010 

R 


2016 

R 

fRwttiati) 


1i Uh^MirtcondKtofwIgimliaivdvwilpii 

Oeiaronnts 1210^ 


IMUniaf condtlani ind ottMf eantfngendes attadihg Id Bovcmment nulstanoa Im t«an rvcDgnM n per in hlmrfns UW« totaling RS 330 006 
VVham eondlttent have boon mat ihs anMXfMi w«r« raoopnlMd u ravefwe aiid b ihowm tinier the tnraferoolunni par iha faltoiHrfng tibl^ 

Tha Rwnidpaitty oornpllod MUh al tha ceodUons odadiad b tw gwta / alooatlona. 

Thm amounti an tnveMed In 0 ring-fenoad InvMtriMnt unttt iiHlaadL 


Qnit daaaitpean 


Uadc^ Infruttudim OiantOMO) 

MSIQFuvIa 

FUG 

Lotto Gfsnt for aport MROaa 

OB WHCRAe TRUST 

OepfoytnantofLCD 

flra ifMl Oltaatv 

Dapwt Sport Ubwypdmln ea*t 

EPWP 

ACIP Walar ooroofvatlan 
Nunu lUbana Co na iittog (LED) 
AfaM Fforol Redact (LED) 
Raaoudng Youth Cardn (LED) 
CnltR«(act(LED) 


Unapant 

balance 

2016 

Racalpta 

Adjuatmanta 

/aniltaneff 

Tranafof 

operating 

aaiMndhtaa 

Tramfcr 

capital 

noandhura 

Unapant 

balance 

2016 


20 9B2000 

(6306471) 

(681 661} 

(0101626) 

6712343 

. 

630000 


(724 764) 

(20G206) 


* 

1600000 


(1600000) 


* 

600000 




(600000] 

- 

13016 





13016 

67418 



(37416) 


- 

+ 

473000 


(472000) 


+ 


2107000 


[2 107 ODO) 



. 

1000000 


(1000000) 


- 

312164 

3 7643S2 



(2 766 320) 

306177 


16DO00 


(160 000) 


* 


160000 




150 DOD 

102703 





102 703 

95213 



(43445) 


52 766 

1 210 i6i 

30 236 362 

jraSaTiT 

(6 MS 216} 

(1270 160) 

6330 000 


Tha nartdpttlHy raeeM oanaln Bwit Uocallona dump tho yw tom vonom pubno anittii (aimtmti didOMd atm par 
pra^ / alocakn) - ttiew tsoelpta / grant tlocattona had to bt idllaad for lha folowtng irahi p^apoaav 

Nattonal Treaauiy (MG, MSIQ & FMO) ; Moddpal ayaiama Improvement «id llrwidal managnnani prafocta. 

md Mitoldpal Inhaalructora (MO) 

Sm^BavtfowiDIttrtctmurdcfoaRty; RrelghUnQind lEDpn)acta 

Eaatam Capa Daportrwit of Roada and Public Worka: labour tritenalvapfiilecb to promote fob creadon for ranptayedpeopla 
Dapartmart of Sport and Agriet^M: AdmMsMden coat tor Ubrarlaa 

Nafcral Lottery fbndi: Sporllng factldaa 
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Blu« Cran« Routs Municipality 

Anmifil Flnandsl SutAmonte for ttM tmltd 30 Jun« 2016 

NCTTES TO THE ANNUAL FINANCIAL STATEMENTS 





2016 

R 

2016 

R 

(Raataled) 

19 Pravlalont 

HesondllalfQnof piDvIaloni-lOII ^ 





Opening 

Balerkce 

Addltfons 

Dttilsed during 
thevesr 

Total 

Envaunmental rehabiltalfan 

21 622 930 

2007672 


23630 602 


>1 422 930 

3 007 672 

- 

31 930 902 

RecofidQaBonerpvovlahm-lOtti ^ 





Opening 

Dilance 

Addltlona 

Utitleed during 
thevesr 

Tout 

EavTonmamat rahabiltaitofl 

19 725 352 

1697 578 


21 622 630 


11 725 353 


* 

31 922 930 


Pfier p«r1ad ■djusttiMnt 

Bttlwctpravioutlyrtporttd 7esS94 

2C1&Re<ilcUi!0t«^ltftipmMonco«tb«caiaBar*harMilaJfltlanantti«Sorttr««t£MtlandOliltoestkn«tedi»eU!Ufoa^«dtftldnat<Mtld«f«M 1 100642 

Earilef iwn 2015: RMitedAta lindll) ilto provUlon cost becMne^ttie ra-calctifotjon on tho Somoncl EbU landfil ilta eiSmotid vtohil Itfo 124TO W 

ondiddiOenalcotKdentHM. 21 622 030 


NoivCumnt nowifor 
AimOsod ooft 


2016 221fi 

23 630602 21622 030 

23aii6S 


EmfeDiMiwnW fthtURttfon provUnn 

Tho Bbovt rBhtbOluUonpnwlBkn Indodet the thro towra cf Somomt Enl Cookhouso md fVmten. 

All Jandlll •Ite* fWiandal Jinplcatkm and vokitUons m% dotanrOnod In toms of Section 28 of M NMonal EnvhnriBnta] Mmg«tMni Act, 

Aano, 107 of 19981 

Tfm tffiicttvi dcte of «9 vafueaoMiMi 30 June 2016 end wb« done end carttlled by Mr G Net, Profontonel Enokwer, from Boidi Monhech. 

In Cllculeting tie pnwttlon farnhdilltallon, the fralloMtng have been Included; 

Dlrecieaiilrectcestt 
bid'recl RoteuEond Fete 
Ird Erect dtbuisemtns 
Eualadon 

No rehaMitatton haa talren pleoe onCockhouae or Pearaton landWI tllea during the airrentyear, wMo covertng hea partly taken place at Gomenet Cast landtl dlo. 

Due to the operadng procedures, die opecadno area of Someriet Fast has Inoraaied from 32Nafo4.7Ha and Cookhouse has irvreesed In atae from Qi2Ha to alxiutOGHa 
overtwo ytam, while the aba of fw eperaling tree of Pearaton has remained ooratanL 

Monetary viluee for lendfltsIlMet 30 Jtme 2016: Coehhousa R 1394 339 

Paarstcn R3B27124 

Gomeraet East R 18300 139 

1ft 23 630 TO 


20 Peyablei from eadianga tamufidofis 

Tr^poyaNes 

Payments recdved In advanced 
Aoorved leave pay 
Accrued 13lh cheque 
Accrued pcrtbrnwioe bonus 
Errs^oyee eeal In arretra 
Retention on Capital Prppda 
Previous employew of Dav Agency 
Depoilti rooalved 


12 692674 

11913128 

339644 

36G44G 

4 631 fiOB 

4 037 343 

1641 725 

1 566206 

675566 

367 443 


98045 

567 842 

1227 155 

613 694 

813 694 

126 B27 

98 914 

31 169401 

20 6M464 


Prior pertod edjustment 

2015: Trade Payables * Wttr usage for May and June 2015 from Dept of water end Senlteion. frwoloes roodved late. 

2015: Trade Payablea • Software Ucanoo fees payable loBytaa far June 2015 not uken IrSnaoeourt as moanae 

2015: Trade Poyables • Sdiwere usergroupdevdopmerecltanics far 201 4/1 S share of coats -Inwloa received in Nov 2018 

2015: Trade Payables - Legrf Feet for verfoua labour oases attended fa In Jime 2015 'Involoe only reodved In Septeirber 2019 

2D1S: Trade Peydiles -Uendier of Auttt Comirtnee PnriesdonatServIcea rendered not paid far June 20 16 meeting 

2015: Trade Peyatei- tnienwioudt foe from lervtcaprovIdM'fdrJiaia 2016 -Invdaii^reeelvod in Daewnfaer 2010 

201 6: Employte ooil In miis - Acting allowanoa for Ubrwfon net paid far the period SiplMnb«'20U fa June 2015 

2016: Trade payebles -Ineenaet payables In the reeords of BCOA* now wrtttait beck 

2015: Previous empfoyaes of Dev Agency -InoomctloivebalanoBB from Dev Agency amployaee abated 

Eailef than 201 6: Trade Payabfos - mcotrect tderies payable to employees In 2013/14 Anandd year, not payable to cmpiqreoa 

Eaflar than 20 IS: Backpay to Fire Officars on standby aikmanoea end overitrTM due to backdated salary Increase -2000 10 2013 

Earilerlhan 2015: WataftreWchenga for period July 2013 to ISeoember 2013 - addMond Chargoe from Dept water and senitollon 

Ewief than 2015: Paymards reoehred In advance- BltHng mcUbelenoe of year 2007 wTttentiBdc.iMong(v raised aa Instalmera 


20003615 


175004 
30136 
16271 
41 643 
0019 
102 016 
62266 
(10690) 
24 644 
(0730) 
as 760 


1 671 
<1 0351 
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Blue Crane Route Municipality 

Annual Fkftandal Statoments for the year ended 30 June 2010 

NOTES TO THE ANNUAL FINANCIAL STATEMENTS 


2015 

ft ft 

fReaiated) 


21 Traili and other pa^blieeiiinnofMxehinoe 

Tredeandelhor WIM 142 M 7 


21 VAT payable 
VAT 


1772 503 2 1 T 4 1 M 


Prior potted adluilfnent 
Batanra ptovleuily reported 

20t& Trade Peyo Wes - Wiler usepe far May and JOna 201 S D«pt of wBlar arol Sanitatl on. Delayed baing. 

201& Trade reotriveUei ■' Incertact decMchy taJtfTbHIed to conujiner far 10 rneolhe 

201S: Trade Payafalea - Soltim Lkime toes payable to Bylaa far Juna 2015 rwt Men Into eocDuaeiapeRSO 

201G; Trade Fa^es -Legal Feet for verioui lebota CMee aUefNled to to Aa»2Q1&*lfWDloe only received to Sept 2015 

2016: Trade Pa^at • SWbeara utargmup dewfapment eheiges far 2014/1 S share of ooeto - tovdea raeelved In Nov 2016 

2015; Trade PaiaWaa - IrdBmdeudt he hem aenleaprovlderfar June 2015 -tovolot only received In Deceirtoer 2016 

201& Trade Pejftfatoe - Menter of Audi ComrrHtae Pmfaaslonel Serdees rendered not psM tor June 2015 rraWtog 

2015: Trade recdveUes • InooiTOCt water levlei tor Rshriver School became of bfdien vraier pipee end theft 

2016: Rnanoeleaiei: VAT tooorracOy deducted from finenoe costa -fnvDloetoCnraech did rvtalloceta correct VAT on capbafporfcn 

2015: Former BCOA office wet net lei^iy VAT regblered and Sieiafam ooiM rwt dalm VAT 

Earlier tharr 2015; Trade ttocdvaWes- InoraraWwatto levies for FtsMverSchodbecauee of brohen water pipes and theft 


1 701560 
(21 601 ) 
2106 
( 3701 ) 
(6 139 ) 
(1 996 ) 
(12 627 ) 
( 739 ) 
0 DOB) 
13051 
414741 



VAT la piyafafa on (he racdpla basil. VAT li claimed from and paid over Id 5 ARS ordy oooe payment b made on • taa Irwofoa 
or payrrant Is raoalved bom dafalora. 


23 Censumirdepoatta 
ElactrfollyS water 

24 Rnaiwlal labOdae by catagery 

The aooourdtng poOdesfarflnanela] toetrumen to havabean applied to the Ina Hama below: 


2016 

oeiarfinwtcldltobaiiaa 

Ftoancaleeae 

Trade OTd odief payables ftem rton-eufiarge 
Payables from swttenga tiansactoans 

2016 

Othsr financial Uabilitias 
Finance latte 

Trade end ottiwpcyshits frori)nor>«jedunge 
PeyeWes from exiliange ttarrsacdent 


2463 971 

2 23B006 

Financial 

taMOaaat 

amodiaadcoet 

Total 

(14 660 140) 
(3421 615) 
(264 717) 
(16718150) 

(14B60140; 
[3 421 615; 
(254 717) 
(16 71B 150) 

(»25S 622) 

(35 254 622^ 

(14143013) 
{4467610} 
(142 647) 
(16106615) 

(14 243 0131 
(4 467610) 
(142 647) 
na 106615) 

(34 976 765) 
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Blu» Crane Route Municipality 

Annual Rnandal Slfllamanta for tti* yaar andad 30 June 2016 

NOTES TO THE ANNUAL RNANCIAL STATEMENTS 


Z £16 2916 

fl R 

(RatWad) 


2S Ravanui 


Ptaparty ralai 

10 097775 

9054 976 

SatviCf dwgat 

97432061 

90 566 975 

Rantal eftodMeaandeqdptnml 

63 686 

46496 

Intoreit racalvad {Indino) 

3153 662 

3165589 

Iderest received 

1 440 111 

619974 

Inoofna from agency aervloes 

873 916 

600079 

Fines 

59 960 

397B9 

LloanoBS and pertdb 

745 197 

602412 

Govamfnartgrftnu mdiutnkDes 

70586 771 

72544075 

Feat tamed 

864125 

439 202 

Qanaral 

834011 

608612 

Prints Werii 

1B2 942 

1B3147 

Oalni on dtipoMi of aaaed 


91946 

Qain on Invattmant prepartaa fUr viiuaton 

25455917 

4405696 

OtoarlnDoma 

733647 

1 070990 


212^193 

115 361 665 


l*rtorPtrU>d adjuatniam 

Baianoe prevNKoly repedad 1&530d£7a 

2013:FalrvaluaadNitinefadi»tDpdcr la ZQISarrarort InvaatrnentpfopaniaadaMlIcatlanaand pnpefUstBMdudedfnNnftndasaab ragtctar 43702 

SqrvteechargatrtneonatlilitMliftBrlir tailed foi lOmonttato 1 canauroer 16 700 

Servlee charyea; InoDttvcl walir lavtai Aof RshrWar School bacaioa of broken «vaief pipes and tMA 


ItM aiaounl Inehidad In laaamiaailalne fromaaohanBca af gooda or aarrleai 



fiarvico ehargaa 

Rental olhicflltea 6 equipnnni 

IniBteil reoelwd • Itading 

Inbaratt facahad 

tncome from agenqf tarvteaa 

Llcancaa and pcfmiti 

feesaannad 

Geneni 

PftvataWorii 

Maoaflanaom otharravanua 

Iha amount Inckjdad InraaMioa iitalnB fretn nofi>aMha«iim1raoMBttona la aa 
Mhm«: 

Property ratal 
fima 

Govenvnanl grand & aubaUlaa 


07432081 
82 BOS 
3162 6S2 
1446111 
675 016 
745197 
664125 
834 911 
1B2 943 

my 


go 666 076 
4640G 
3165 589 
619974 
600979 
602412 
439202 
608613 
1B3147 



10097775 9 054 976 

59060 39766 

70 568 771 72 544 675 

■P 7 U 821 Bluaoa 


CoHactabOfty ef amound 

Allha Smaollnnial rioognmon of revenue lib inapprepdataia aaaiana matdd ocaadabtlftydfanwib owing by Individual 
redptema of goeda andaarvloaa wQ notooeur dUa toiha fad tia) the itunldpalJty haa an obflgaOon to collact all ravanua. 
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Bluo Crano Routa MunicipalHy 

Annual Financial Statamonta for lha yoar anded 30 Juna 2016 

NOTES TO THE ANNUAL FINANCIAL STATEMENTS 


26 rmparty fitei 
lUiM ncfllwtd 
AlpfOptfUoi 

VtlutUeM 

Agdoultuial 

Connafdlal 


Swa 


VakMdora on bnd and but dnQin poribmwd ovofy 4 yoais. Hw iMt oenofol viliMtion cm H0 dfect on 1 Jtiy 
2012inMin vttuadora on pfoauad on on amuil botlf to tika Into ooeeuni duro«s ^ MMdual prapwty vobot dut b 
oHonbons and aubdMilona. 

Rolet ara lovled on on onnuil boala vdSilha final dtta fdi poynwrt boInQSO Jkina 2016 (30 Juna 2015). Irtnreat otprlma pka 
1% per annum (201 5;pflma plui1%paranntfii).li loidod on rain outotandlrig one month oAor due data. 

A genofol fata of OJOOD53 far agrietituralprapoftea, 000847 for bushiattproparbat, 000723 for rwldanlial propodtao. 

000146 farflovenmminfiastnjclwipmparlfat and 0.01421 far gewommenlproptrtaita applied to property voluadona to 
dOtarndne muanmtaim (2016c 000046 • agrteunum prapentaa, 000770* burtneta propefttaa, 000067 > realdanflol 
pmptfttaat 0j012Sa * govoRnneni proportlao end a014ED tor Oovammant Infiaetnjdun). Robotet lha flrit R16 000 on the nalua 
oltviidMtdta proportoa md the flntao% on the value of gwernment hdfaftoictom propertlee ore granted. (2016: R16000- reoldendd 
pfopertlei and 30% government InfiafInRiure). 

37 Servtoe dwniM 

SaleofelaGtridty 

Seleofimtar 

Sewtafoge and lanfiefien chorgai 

RefaMramevel 

Ottwoervlcediaigai 

QecOldVIosMalnounid during toe year* R11 066838(24%)* 2016: RIO 032 771 (24%) 

Water tones toounad dirirv the year * R6 300 721 (50%),-2015: fW 071 065 - (44%) 


2S bnastownt lavenua 

toleiaat revenue 

Interasl 

Bar* 


Tha emoutt ofRI 446 111 (2015: R&10074}ta Included under ravenue arising from eochange trwsscOans 

39 OovaiTonont gianta and tubalditta 

Equitabie lham 

Gov em mont grant -MIG 

Govorrvnem grant - FMG 

Rorfndal and Dtstrict Ifarddptal^ gronta 

(acvemmont grant - MSfG 

(jcvamm oft t grant- HER 

NaUonal LoOory 

Nutaral Treoewy- MRP 

Other 

30 Othortocofne 

Intunnae dabns 

Bltongfaetival 

Heutang 

CosNarttfpliiteM 
SDL Oolma 

Old cor m oner debt racnv ar ed 
Soflleiiient dreeeratl 
SubdTvtatonfrtatafdno faoe 


2015 


R 

R 



10 097776 

9 054 976 

3 101 701 300 

3111416 900 

125461 190 

146 489 050 

1 394 100 

132 931200 

470 754 300 

509 794 600 

330343 800 

302 403300 


4 206034 060 

79372699 

71 387745 

9399233 

9663641 

3763 919 

4 013297 

4 656 617 

6077430 

230213 

206 672 

97432061 

00 698 076 

719 

661 

1445392 

610113 

1 449111 

110174 

44664000 

42 420 000 

15266667 

IS 691 000 

1600000 

1600000 

7517114 

iioeo4» 

030000 

034000 


624 667 

600 DOO 


16000 



65.^ 

TO 686771 

72 6*4 W 

117 656 

1 165663 

343 S08 

614764 

106 557 

66 062 

3021 

7600 

121 310 

92 640 

27 B36 


590 


13970 

4 641 

fmsr~ 

1 070 060 


53 



Bluo Cnina Routs Muntclpattty 

Annual FlmridJl Statem anu for ttw yaar ondi^ 30 June 201 6 

NOTES TO THE ANNUAL RNANCIAL STATEMENTS 


31 Envloyaa nrtatad eoita 

Stale 

Bonut 

Mid^ aid ^ ccmptny ODrSttHKont 

WF 

WCA 

SOL 

Laavfl pay acouad 

Pot^a^ploy1Mnt tendH* - Pwvion - Dafintd conaBujtfon plan 

Travd, motor oar, pcoomnodatfan, aubabtenca tttd otbar affoMmcn 

OvcfUma paymtnto 

13a> Cheque* provUcn dwiga 

Odtaratlowntoea 

Btogalnlng eoundl 

Odtarccolifbuitofii 

Pandon eomnttodoni {enydoyen oortrlbuVons) 

Pfior PeHo4 tdJutSnaal 
Bunco at prai^usly (ipartDd 

Olhar Altmanceio Acting aSotManoa tor Utrarlan not paid far the parted September 2014 to Jura 2015 


2016 

R 

20- L 

IReaiaiBd) 

46607698 

40701974 

2103662 

2066054 

2353000 

2 09608T 

412 766 

382 216 

468363 

440 349 

502061 

611252 

1 176 135 

600 978 

497 604 

305 530 

2 023614 

1926 002 

2 664 410 

2 610 993 

1641 725 

1568 206 

2701626 

17X076 

27618 

2500S 

2097 

3078 

7 163 267 

6377098 

wmm iorrao 


€1 4H67I 

PM-P 

62 m 


1 


Ramunaiitlon of municipal nnmaoer 
Ann«:al Ramtinatatien 
Car AllovMftoi 

Contrttwtiona to UIF, lUtodtod and Panaion Rjndt 

Nantunafalton of dOef flnaitoa eOlcar 
Annual Ramunamtton 
CarAlloManca 

Confrtoutlont to UtF, Medtotf and Pcmlon Fitida 
Adng if owmoe (Munldpal ftonagei ) 

RaimnemlkMi of manaflar - oarporata aarvkaa 

Annual Ramunaratlon 

CarAltowanca 

Centftbutlona to UI F, Madtod and Panaion Funds 

HamufMiatlon of mungar > connainlty aanlcas 
Annual Ranurcridon 
Car Allewonoe 

ContttbuUona to INF, Medcd Mto Pension Funds 

Hamusienflon of mMugar . Matonietun 
Annual Raneawnlton 
Car Alomnce 

ContobUlona to UIF, Madod and Panaion Fiatoa 
31 Rananwatloii of eeuncIBon 


filffBTfl 763415 

123000 120 000 

1 BT3 1660 



70345B 722346 

60000 60 000 
1873 1660 

9321 



733450 C62 346 

120000 130 000 



715303 S69170 

120000 120 X0 

1872 1666 



701 119 583 626 

152 340 1 52 340 

1672 1666 



Uoyor 

HM Scott 

ChaVparson: Cofpoftto Sendeea 

BAMaroemnnl 

Cha ^parson: Itnpac 

WHGndT 

Chalrpencet CormaWty Servlcea 

MNonlyl 

CliairparMrcTachnlcd Sendeaa 

HPYentolo 

Courtdller 

KC Brawn 

Coundllor 

CFB DuPtaaz 

Coundller 

NGM^ 

Coundllor 

ZFurdaalo 

Coundllor 

MCMo6 

Coundllor 

RMBtaiMf 

feUilfid banafOa 

The tolOMlno Coundlm leoetoodbanaflli Mod: 
Coundlar 

NG^jSalo 

ChaifpoAont Technical Sendees 

NPYantolo 


730632 

693629 

299 423 

279 862 

295423 

279 682 

295423 

279 B62 

295423 

278 682 

234 60(7 

222 697 

234807 

222 697 

234607 

222607 

234 607 

222607 

234607 

222607 

234 B07 

222 697 

3 321 166 

3149339 

224 920 


25 BSD 


3 571 936 

3149 339 
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Bluft Crane Route Municipality 

Annual Financial Stataflianb for the year ended 30 June 2016 

NOTES TO THE ANNUAL FINANCIAL STATEMENTS 



2016 

R 

2016 

R 



(Reitatsd) 

33 Mitlinpalnmfd 



Altowanca for Impaimwit 

5310340 

4 247763 

Dafals wrttian off 

3094607 

3416 S34 


1453737 

7494 ZtT 

34 FUlifiM costs 



Trade and other payablea 

1 311 052 

255618 

Rnanoeleasaa 

411 S30 

113603 

Intarett coat - UndMl shas nabllty 

2 007672 

1697 579 

Intamtcost-PRMAIIsbllty 

1701 268 

1425332 


64» 623 

lianSF 

Inmstssqieraa b caleUaied uaJng die efhettva Interest rate. 



Piter PedodadMfnenl 

Batanoe as pranriobly repoOed 


2 478 739 

Landlll aaaa: Ro^aloSata landllllilta prmblonooitbecauM of tw r»<alaiattcn onttio Someraat East bndlll site esdmatad useful Ilfs. 


1 199642 

Fbanoe laasev VAT IncGrrsctly dadUctedfreoififianoe oosb < Involoes of Flntech did not Blocateoarmel VAT on capital porton 

35 Built piarhiiei 


13951 

- 

3 692332 

QscldcKy 

66674 450 

56786 956 

Water 

t 122132 

928 653 


f7mU2 

fnwisr 

Prior Period adjuaimant 

Balance as iirwriously reported 


57683 340 

Water - Bub ptxdusta: Water Ibr May and June 201fi hom Dept of Water and SanMatton. tnvdoe modved lalo tiecsusa d delayed bUlng 


1V299 



57717639 

36 Qenanf eipemea 



Advertbing 

283091 

3G9692 

Audton femunofadon 

3617650 

3063097 

B«A Charges 

150 W7 

352 554 

Ceniultino and pofBMhjnal fees 

2703403 

3BDS486 

Conaumafalas 

260434 

257 324 

Donafims 

8120 

sooo 

Enterttkynent/Ktob radval 

968727 

856 712 

tnueanoB 

496 046 

505 601 

Cantaraneat and Mitynart 

57462 

60031 

Rantabadhoc 

287569 

526 574 

RehisaBegs 

281741 

272624 

Msgestnea, boehs and partodcsis 

29 092 

31559 

Fuel and Dl 

2 664068 

2704229 

Pdndno and atadonety 

1025308 

1014774 

rTQucun oonfiB 

264664 

216401 

SacraMy (Quudng of municipal proparly) 

1091485 

1285055 

TelepbrnandlOx 

2742010 

2600376 

Transport and freight 

1262 

27454 

Training 

91400 

239 603 

Titb deed nareh bes 

25773 

35411 

TouHsm davalopnwt 

37DOOO 

351 870 

Ucenees 

623 348 

602097 

SQpends •> ward ecmmHtaa 

671670 

645407 

Ag«tey servleai: Cacedu Dey Agency 

720000 

2 783018 

Obsol^itaplus}ftDcl( 

2415 

9534 

Candb enal grant tspendHue 

2262 798 

3B5B117 

Cashbr shortagea/deldb 

29 

864 

Chandcala 

512122 

814629 

Valuedona e^venaes 

78116 

72985 

Laboratory tests 

62707 

66 693 

Inter dapartmenlBl ehargas 

(124407) 

(1 260 16S> 

Odtof eipensat ^ 

1862 461 

B73 330 


34 210 619 

— sifnir 

Prior Period adjuttment 

Balancoas pmttouily reporlod 


28T9TQ99 

bsuraneo - Insuranca prandum paid for 3 mcfiths In edwioB ; July 2010 to Sedanber 2010 


(63323; 

UcenoBs * SoOware Ueanca foes payable to Bytoi (tor Juno 2010 rtottalten Into account as eagwrao 


26437 

Pfofosslonal Feat * Scfoim usergroup dtwiapmam chargaa for 2014^6 store of eoati - Imolce reesfvad In Nov 2016 


14273 

Prefosifonal Fees * Morbar of Audt Comndtlee Prefesalenal Sendees rendared net paid for Jiate 2010 medho 


5250 

Coraddno and Profaaalonal Fats - Legb Fees lor various labour cases attended to In June 2010- ImolOB only reodved In Sapt201O 


36 704 

Consddng and Prafoaalonal Fees * Internal sudtt foe from ssrvleeprovtdsr for June 2015- tnvclca only reotbed in Deoenfoer 20 16 


9D191 
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Blue Crane Routs Municipality 

Afwual F^snclal Statemonb fortfw ytsr indtd 30 Juno 2010 

NOTES TO THE ANNUAL FINANCIAL STATEMENTS 



2016 

R 

2016 

R 

(RasUtad) 

36 Oanartl aspvtoea (centliaBd) 



Olhar expanaaa 

Ward oonvdttaas 

6670 

4 1B2 

Various tpedal avirts 

166393 

230 794 

DU/ra-cannadton fata 

2600 

400 

Lavfas-SALGA 

697272 

S32 56Q 

Alcn Vapetatlon 

2266 


Pfivata Works 

12102 


Utarwy Events 

20657 


Uembanfap Fees 

6671 


pTovanbon of apidemlco 

460 

51 

Fnjillasit ivtstefall. unauthodiad ejqmnditure 

615029 

991 

PtoAa 

06712 

66 266 

Midleal espansit 

B7G2 

1 167 

Aworanasa campaign 

4587 

eoo 

Dtaaster aaafitanoa 



6 349 


iTHST 


37 AudHon' mnuwntliMi 


Audit Fmi 3B1TB5< 3(163097 

An wnounl of R24 766 {VAT Indmted) drtd indudid !n ihu aborc audt fees tta ouutandlng at 30 Jurw 2016 fbi Bluo Crana ftaaa lyLnidpallty, bta paid In Aiiguat 2016. 


30 tial aaah flowa from opaciBno acflvlllaa 


Swplus/tdeflcH} 

A^QuatmHda fan 
OepiadatlDn and amorttsatkxi 
(Galn)/4.ou on tala of aaaati and lablltlM 
(jtant ravanua wMh tranafir of atsae 
Gain on Lovaaonant pfopertei fair valuation 
Fkonca ooafa (flnanca laaaaa) 

Dabl Mipainranl 

MMamani In reUramant baiteftt aasatt and llabiWta 
Movamanta ti provltlona 
Chaneaa Inwoffclnecapttil; 

OnaMtaVdacTBiia In Imaifaida 

(IncraasaVdacraaM In otbtt'rBeelviblea fromeKdianQatranaacBDna 
(tnaaaseydacnaaa from olhar raoaluablaa from nan^exehafiQa tranaacBona 
(InoaasaydaoraaM In oonsumr debtom 
Incmac/ldooeasa) In payridn from ajochanQa transacdona 
Inoaaaa^dacraaaa] In VAT p a yabla 

Jneraaaa^daoaaH] In tnda and ottwr payables from non^ichanQa 
Increaso/fdeoeaM) In unspent oondHIonal pranb and rocaipb 
lncriasal(daGraata j in corauiNr daposti 


(4290211) 

<13976271) 

34 699127 

33774671 

322177 

(91 949) 


(3 071 261) 

(25466917) 

(4405696) 

433630 

09662 

6404847 

7664 287 

666 601 

3327025 

2007672 

1697 579 

266 269 

(236 344) 

213032$ 

1085 229 

(1637 693) 

3060063 

(6871 859) 

(10832516) 

1 340 996 

(5411 123) 

598 366 

979 096 

112 188 

(178 900) 

6128S03 

(295730) 


241 12S 


18B3D339 
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Blue Crane Route Munictpaitty 

Annual Financial Stalaments forthe yaar andad 30 Juno 2010 

NOTES TO THE ANNUAL FINANCIAL STATEMENTS 


39 Conunltinent* 

AUOwrtaad caplUl axptndluia 
Almady cantfieiad for but not prawldad tor 
IniraattoCtura fdtied pnfBcb 
Prior Partod a^uatmant 

Thk ooRiTttad topendltuto niataa to bdirntucbo lirqlacU and wll be fkiancod by Govi^^ 

Opavating laaata - aa loBBoa laxpanw) 

rto openfra) loasoa wera paid far in lha 2010 flfiafidui year 

Opanllrai baata-aa loMorpneoffli} 

C«fiaborihanwldpriU/a proparly UheU to gmateranlillncofTW. NplaaMaotaaiiMtdannlnp4acBindlBnanbr«nl1ba 
raapacdM propanles on a mantti to month bate. Than ara no unUnQentrenta reetovaMa. 


2016 2015 

R R 

(Ftailated) 


13119607 
^ 3 ltf W 7 


3970941 


TTOOT 


Condriflant Dafaliniaa 


OiainQ Jmuwy 2008 a dild w ahockod by dacWdly i(*» h Paarilon. Alter a paymarn w rnoda In 2012, a llrttof toitniona iwa 
tha Muikbalty to SapMitoat 2015 CUmlng datnaoes of R4 320 000. Map aaa Condnoard aaaeto hr fiattwf detili. 

Matter: Blua Cram RoulBlIunldiMaty Vi South AMea Local AuthofItlaaPamIflii Fund 

Owing Jwia 2016 Iba MunWpally rocalvad a tatter of demand ^ tarmi of which 8AU Penaion Fund la cUmlnQ an amount of R17B BOt 

The lAaikipallt^atloniayi ara ofttiavlow that iNadalmhaapraaolbad and1hathte6atooorndy»Wd»provWo«*®fl>tofwtlMlw 
of logoi procaadngi agd Alt Conairt Organa ol SMai Act, 40 of 2002. 


Matter B< ua Crane Route ttuntelpafity va Vartoua CmployaM 
ThafoltorvtoQ ^boia rndteia b aUd ongoing : 
WmofEmclovaa 

Ma Sammy 


piaputa her rctnunendon 


Ra4mploymtnt to lenne of Atpeetneni 


rurthtrimtelaiteil geitt 
TOO 000 (For eKceptoi cocia only) 

Thta arnount a»dudea the muntcioall/i ooaatole obUgotfon atiadd tha dalniant be auco esaM 
R 60 000 

ThbanwajntexdudaathanvjdetoaitvbpeiwtoteobaQellonihDuldtheditoiantbiauooeMhi 


Anlnau(totoiddmwaatodgadtar^i(SlteW)flHyclBlm Inwem and toalr legal aaceortbcwiandytovartaaiatMacWm. 

irihepufalk: llaMltydatorlaauccaaitol,ainadmumamoontotR 2000 000 (lnd«daaanaacaiaolR 8000 )wllbemoetmbla 1 iomtoam. 


Hanan Blua Dana Route Mutoleliulty va Aidunto SteJfCteitaan 

Tha matter going. Tha MunWpaHtyiprotpada of wocaearamalnailrerig and ahoiid be abla to ottam an order for ropaymonl 

of apprordntolDly R1 561 737 (Autumn Star) and R3 602 100 tCiaaaian). Thaae mattara ara aet dwwi for 27 Fabiwary 2017 and 1 Au^itt 2016 taapecdvefy. 


Matter; auaCima Route Hunielpany Vi SarUambmmiKaUmttad ^ 

The dodtlai of Judge RObimonafter*»trfalwa*totoilAmWpallt/l favtaanddieanwwtof damagio wMbadaddedailhatolmMngtttal 

tf toe defondart la prapartdto aetlto on the adual amounb paid out by Council the amount claimed uttl beRI 500 000. 

The Mtoktpall^ b omnHy ewMlIng toe Dafendarto dedalori on thb matter 


Mattw:BliiaCranaReuteMunldpaityviA»uirwpoal 

The MurVdpaHly appeal waa luooauU, but sn of coats haa net baan tsHed y«L The total ooatt Mr Swinapoal mutt pay tha Mimldpatey 

cDiid be mora than RSO 000. 


Conttngani mov«nante Itom prvrleui yaar (D tlated from eontliigenctea) 

The following labour maltefB had bean oandudad 

Tito Mjnupallty va PJ Dreyer 

Tito Mjnidpdity va C Simonaa 

Tha lUtonIdpoHty va N Mmnl 

Tha MunldpfO^ Vi 8 KambI 

Tito MwilcfoiMy va M Mpanla 

Mteter Slua Ctifw Route Huntclpaety va Stendinl tauh 

Tito Mjnkipallly aattlad tote maltef to Juto 2016 by paytog an mnount ol R16D OOO to Standud benfo 


Mattar Btua Crane Route Muntelpaity va JP Bwtutd 

Thia maner vwaa aeOted wHh a totel coat order of R2S gSB on 22 Octobar 201& 
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Btuft Cron* Roui% Municfpatity 

AnnuiL Rnindai Sutomentefor the year onded 30 June 2016 

NOTES TO THE ANNUAL FINANCIAL STATEMENTS 


41 IMetid pmlles 

ftoUlid petty trtftuctfooft 
Gnni peld 

BhM Cmnfi Oevcloptritiit Afianey 
BARS {PAYE) 

Bk« CteneDevelopfnenI Agency 

Contracts awardsd to doss fMotly mandma 

tnkdelie Tradkio (0«vner la husband of Coundtor NP Yantole) 

ExHheewld Pty Ltd {Omm h aietv o# Coundltor NP Yantolo) 


201B 2015 

R R 

(Restated) 


2 436 743 

346273 

14 ISO 

oieo 


42 Prior period adjuatmanta 

Dising the praperaJloriofeiainjnIdpetity'sennualflrienddatalBmanta.a numbcf dpriorpartodafron (potloda befDro201S)v 
affiictlns varioM belancat were notad. Thoae arrera wferaeotTOcMfatroapocilvdy. 

The conacdan of Pio «irafti>rBWta tn adlrntmenti &i MUme 

Other reedvabJea ftom exchange traniactlons (Kota 7) 

EsiUer then a015:Recehableboni Dept o' Hunan tatfartienlfrcooacdyihoNn as Non-ai(dwnookanaacdon.Shoud be fim Exchange iramac^ons 


Othif raoeiviblaofmfnnofiNeaGchafig«tfiflaectlom(Nola A) 

Esillef then 2016: RecsTvabto from Dept of Human aaOlemenl inooneedy iho«n ai Ncn^ei^ierge tenaactlon, Shodd be from Exchenpa Innsaoiotii 
Trade rocetvablae ftom exshengelimiisacllone (Note 9) 

Mlu* thm 2015: Water ’Inomed water tsviea Ibr 201^14 fin year for School bocauie of farohan water pipes 
bveatinant Propartlae (Holt 11) 

Prtef1a2016: Fanra endottierlKid not Inducted In the aiMSbnenlprepertlei fixed esaeli legteter 
Properly, Plant end Equipment (Note 12) 

Eerllerthen2O16:AdMtcuTirln0v4ueorinfraatnictura-NetlonelroedstecofTecttyshawnaaMunldpaltyi easela 

Eerfler than 2016: A^t Cerr^ value of Land becauaa of ehinoea tolha Lend ditaifioMlone and Nellorut roads Inoorracfy ahewn aa find aaaats. 
EetBer then 201 & A^utt Cerryteg value of Bcildngi beceuae of dtenoee to tu bcildngt daaatAetotorta. 

Eariter than 2016: Aefust (denying vakw of Lendflf site because d m^celuiatlon on the Qomeroat Eiat LandflII site eeUmetad uaaMl Ufa 


Pnrvf alpna (Note 19) 

Barter Ihen 2016; Re-iuloutelB Imdfi]) alle provision cost became of Ihe re^celuiatlon on tie Somemst Eeit Imdltll Illi oafmaled itedU' llle. 
Peyablaa from axchenga tranaacHone (Note 20) 

Earter then 2016: Trad# Peyiblea - Inooirecl telerlos peyabla to engloyoea In 201^4frwideJ yaer, not poyibla to unpb^Et 
Eerier then 201 6: Bedtpay la Rre Offtoera on atandby ellewBneM end ovtfllma due to bach dated aelary tocrotae - 200B to 2013 
Eartr than 2016: Wetar totlK ohanga ^er period J^y 2013 to Dooember 2013 - addition el chergee from Dept water and eanltetlon 
Eerier thin 2016: Ptymenis rioalvad In tdvenco* Blttlnp uadK belanco of year 2007 written bet*, wron^ rebed ea a crodtlniielliMnt 

VAT Payable (Note 22) 

£eitlerthen201&:TfadeRaoeivablas- Inoonoa watortevfee for Fbhrtver School btceuae of brelum water plpea end theft 



B730 
{36760} 
(1 571 ) 
103S 



1 448 


AcGumuItted eurpfue sd Ne bnanti (Eerier Ihen 201 E) 


Other mceivableafimheichenoelranaacdoha {1S6&42) 

Other recahtoritaftofTi non^ sa dTangelrenwcltaTa 156642 

Trade receivte)lM Horn vchtngetransecdona 11794 

toveab nen t property (18 040 226) 

nopirty. Ptam end EqtJpmom (1 873 303) 

PftMetone 1247DZ64 

Peyeblea homskchengetramodoni 27657 

VetPeyahle fi 446) 

( 750651 ) 


Prior period eefuetmente 


A^ntmerite to Employee rel^d coats [See Note 31) 

Ac^tment on (*efiefal a ^a am (See Note 36) 

A^ittmem to Rnertoe ocm(Ssi Note 34} 

AdMlnNnta to Bdh Purri«n»(See Note 39) 

A^tment to Revenue (See Note 36) 

Ai^tmertti to Depridetton (See Note 12) 

AdOrtUrtent to Irweetmenl P niperl ea Fair velueilon (See Note 11) 
ArSnlmefit Opening eecumulatod aurplus 2016 (See eboim detail) 


62 286 
79 562 
1213603 
154296 
(6486} 
943831 
(43702) 
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Blue Cmns Roiilo Municipality 

Annual Rnandsl Slatem onta for Ihe yaar ended 30 June 201 fi 

NOTES TO THE ANNUAL FINANCIAL STATEMENTS 


2016 2015 

a R 


nnuKbl ririumfngeiiMnt 

The murUdpalt/i ectlvtttM Klo a vwtety orimandnl n«lw: merM dih ('ndudnacumcy rtak. Wr value fotaratt nta 

rhlt, cash Row iftamt rate ilik and price rtric). EradtriekandilqtJifltyftak. 

Tlw imaifdpelty'a ovefitl riah ntanaBement prcorem fbcuaee on ttie unprntidatalllty of flnendal nwlcaia end aeeka to mlnlmlH 
potoriW adverae effam on ttw mwildpaM/a flnandal pertonnaneii 

uquUtrrM 

f^udent DquldHy riak tnenegamant impitw maintaining auffldent cash and markatabla aaotfltlat, lha availaWity of ftoidlng 
ttveugh an adaquato ametmi of ownmHiBd cradtiadiittea and lha abUfy to dote out fnaiM poaittona. to the dynamic 
natore of lha undertyf ng butinenei, aaaildpality treastay maintaint todbMty In ftmdng by malmafning avatlafaIRty under 
eammHtodcndtlneL 

The mmidpaliya riak to llqtidfy la e naidi of tt» tlmda avaUabla to eever Ilmira co n anl tw en t a. The munidpainy managaa 
IqiMly riak through an ori^ng review of fotora eonaiftoienb and oedtfadllltos. 

Cadtltowforacaato are pripand and adequetoiriUaad borrowing todlltiaa are monKorad. 

Intoreatniailak 


Aa the munlolpallty haa no dgniflcant intorett-baarlng aaaata, themunldpallt/a inoome andopentlng caih 6owa are 
tubtttntlally Indapandant ef ehangaa in markal inionaai raiaa. 


The muUdpalVa Inlereat rata riak ariaaa tram long^ann bonewlfvt. BooewInGa laauad at variable rataa aiyoae the 
tnunIdpalHv to caah flow Intefetl rate rtek. Bonowtogi tetued at Iked ralei ojtooae lha munidpellty to Mr value traereat rale 
rIalL 


Caah flow Maraat rati rftit 


FInanelto toatrumant Cunent Inlefaat 

rata 

Olhar1tnanotalliabai0aa a62% 

Trade and otoerpayablaa from non-enhanga 1QLfiO% 

Payabiealtoniaxdvngelianucdora 7% 

Finance teaae ofaBgadon 0.5fi% 

Trade and Other naoelvablea from aachanga 11.30% 

Ottof reodvableafremnonmtthange 11J0% 

QttofltnandaiiMala 5Jao% 

Caah In owrant banking Inaitotlora 7J15% 


DuafaitoBa 

Due In one to 

Due In bm to 

Due hi three to 

ouaaiterfour 

Ihanayaar 

twoyMfa 

three yean 

feuryaafa 

yeara 

(3496523) 

P 100 410) 

P 610 271} 

P 867 176) 

(81 6780) 

(254 717) 

0- 


■ 

•• 

(12 662674) 



+ 


(1 133 306) 

(660500) 

(041354) 

(468276) 


19986 663 


■ 

> 

'r 

6407764 


. 

- 

* 

3094 

3253 

3419 

2 083 

+ 

12661020 

■ 

■ 

■h 

. 


Cradt ridt oondfia mainly of caah dapoatta, ctih amivalanta, dvIvaUva ftoandal Lfttlrtanarrif and trade dabtori. The 
munlckMilty only depodfr caih wtth ma|or banka wlftN(^ quality cmdit atandlng and Hmito aigmauia to any ana oountar-party. 

Trade raoelvabtoa oenpriaa a wtdaapraad cuatomar baaa. Managamant evalualad credH riak ratadng to cuatomart on an 
ongoing IntiB. If cuatanmaralndapertocnly rated, toaiarallngaaTiuaed . 


nnandal aaaato axpoood to credit riak at year end ware aa tolowa: 


Fbwndil kutnanent 

Trada raeaivabtoa from aohanga bansactiom 
Other recaivablat hem nort-eacharige oanaactlona 
Other recafvablaa bum eachanga tranaacdona 
Other flmndal aiaato 
Short term dapotha 


aaia 

10 036608 
5 H 07 TB 4 

1 uaasB 
6 650 
1266102S 


aoiB 

1778S607 
4 227031 
3309113 
12 749 
10231 410 


Tha rtajnidpalJtyholdadepDiitaQfR24&2671 (3D1G: R223800B)hQRioarBtiTWf dabtora. Noouarwitaaa oroDlateral waa 
providad to frird partea. 
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Btua Crana Route Muntclpatity 

Annual Financial Stilam ante for iht y«ar ondod 30 June 2010 

NOTES TO THE ANNUAL FINANCIAL STATEMENTS 


2016 2016 

R R 

{Roatetedi 


44 Oolno coficttn 

TTia mnuilflntndiJatelefTwntelwva boon prffMTod on thabMliDr 00000^^ appOcabla lo a flokig coneem. Thf* 

b»tt prosumM tiit fwids wSI ba oviilibte ta fnanoi hitum apofadoni tnd Him railtoBcn of mote and aott'wwfV of 
RabOlbM, eontihQcnt oblootiona and ciornnibrante wHI eoorlntheondlnvyoouna Dfbtnlnasi. 

45 Evante aftor ttit rapofting date 


TlMfaarenoavtnUaftarrepoftlno date to raport on. 
46 UnaiOhodaad npctKflbn 


Opar^ng balanoa 

Add: Unauthortaod EidtefaSm ■ currant yoar 

Laaa: Anteuna raoovoriUitaondorted 

1611370a 

15 BOO 433 

13165391 

1828317 

Unauthortaad eifMndihite ommtf dua to Etedrldiy puictenoa artodateimpatrritonte «Nchtm mich mofa than budgatad. 

•nierast on Landfll alto nMQti6on coat Mts alio mote than suapocted. 

30 814141 

TTiiJTBr 



47 Fniltlata and iMatafld axpandHin 



OpeNnolMianc* 

Fmltteu and wasteU oogMndteaa ^ ciirf am yaar 

Leu. Amourta taoovanbla/oDndonad 

17544 

815 029 

16563 

901 


032^73" 

iTTO" 

A ripod iTuto tdl ba aubndaod to Courxil that w4i Irtdlcate any poaable dhdpi Twy flapa M wn ba tekon and if It fa raojvanitei. 



48 btagtdaraipendXun 

Oponteg balaneo 

Add; Srragiiar Bgienditiaa cuiont yoar 

Len: Annufti raoovafateafeendonod or ii«rtttan off by Coundl 

Loat: Amounb rat recovofabla (condoned) 

01 8B1 029 

12 216 146 

noiGoeoe) 

52 56B60B 
39323321 


44 947 371 

11 Bei 029 


Matte of Irrogular aapffidteim - oirmic vMf 


Dladplnary itapa takarMnInl prooaodngi; Nona 

8upp 4^ Chain Managomanlmgiiatfona not Klhofod to MMfSTa 


so 


Blue Crane Route Municipality 

Annual FIrtandal Statemtfitf forU^a year sndod 30 June 2018 

NOTES TO THE ANNUAL FINANCIAL STATEMENTS 


R R 


41 ReconeOMIoobftmn budget uKlatateniM* of 


CUMlfletfonBMle 

Actual tnteunte 1 
et per Budget | 

Aclud cmountel 
•eperateto- | 
nentef Fkiendal 
Petfermance 

DlRarence 

Comment 






PrapottyMM 

10 096 4CB 

IB Bar f fo 



SefvfciChveM 

1D20B6 646 

97431091 

4624468 


Ser^ Chwgos: eecBtdty 

SofVlce Chegoi: Water 

63 771200 
9G20014 

^373bAo 

9399233 

4396306 

1X381 

ButaU wAUm MigH 

CtwigM; Sentotfon 

Service Ch«^; RoAjm 

Servloe Chan}B< CeitvIwlM 

Swiee ChvQM: Db/tfrconnodton fete 

Servloe Cftwget: Powid Fees 

3 6000fi3 
4711462 
01 018 
11B064 
70140 

i> /CM V 19 

4656 81B 
51 016 
116064 
70 140 

64644 

euaptWUdH MMclw slWB« 

Odttf Inconutown Revenue 

28 073 900 

2615635 

25459 275 


Feeeeemed 

Genefel 

PitveteWoffc 

Gbln on InveetmHU properttes fair vduetfoo 

B34911 

1B294Z 

2540917 

864125 
834 811 
182 042 

2540017 

BImmi n FMtemMw 

Other Ineerne 

730000 

/ AJ 04f 


Diami 1 uw 

Gobi on Inveitnient propetllee feir veluetion 

* 

29456017 

(35 4001 71 


Gein on Inveftncnt preperSee tab vebntlen 

- 

2S45SQlf 

(26465017) 

tiEtime ii otMT Mvtt t« wfH* h Otieiu 

Cenenent 

EeeeftdHuri 





ClueSteelkM) Beele 





Bmpleyei Related ooits 

SMe Devriopment levy; CnnJtDfm 

Trwellna end eufaatatance 

Ottier emptayoe meted eotB 

98188129 

6970614 



99158129 

0096 
565 689 
89 168 129 

(33 Ob^} 
(666 6B8) 

MUad Hmwi d OMfie. b btdgU 

i«*mr nami flf C«im li kiUgU 

Rofflunerallon of Couneilcri 

Skill DevelepmoitLevy: CoundHcn 

Trevelling end lUbeletance 

BertefHeJnkmd 

Otief rermiweUon of Crutdlon 

3978991 

3 571936 

407119 


33 096 
62509 

3321 1U 

60 000 
190770 
3 321 10 

iio64 

586689 
(190 770) 

kialimr udM Evpbw* habM CoUa 
heUdf inmr EndiiVH rUl«M C«d> 

MUM iHhf Oav«ips)tab« h budo»t 

CoNecIlon Cette 


11990 

(11990) 

iKfadie uWir Dftw MiMiiiMn h 

Repilfeefid Hetaitenence 

- 

3543331 

(3 94201) 

Otw AOminn n bidod 

Trenefere end Grtnte 

10M060 

- 

1980 00 


TmieiilDCecedu Developfnent Agency 

Traratan toTourlam 

720000 
370 000 


720000 
370 DOO 

hdiM udHtewd CvaniH 
hdidwi Kdt Oww* Cif Mil 

GMwraUOther Expeneet 

Oeperteinefilal chergee {Seeitidty} 

Deptrtamental diarget CWeter) 

Deptnemtntel dutget (Sewerage) 

Depattamentil chwgtt (Refise) 

Depedenweal dwigei (Ratee) 

30191062 

34310 669 

5946423 


4399 3« 
1X301 
41 134 
54 644 
69Q 


4^300 
1X01 
41 134 
»G44 
680 

BidldiwlieM Uindmidwou 
awhdtietjeM ttodiddwBii 

ie«meiuie>« 

BuUlUhduOi* 

Bs^ilMlidu BtanmprdiKBV 

Dcpettamental rttargei (HouaJng rentata) 

2350 

11900 

3542331 

(1343 101] 


ft 

11090 
3542331 
(tow 000] 
(1 342 151] 

Aon TM 


Coned on Cotta 

Ropabi end milnlBnanee 

Tranttan end Gfonta 

AdtiOftal Oeln 

1090 DOO 

Vnm wfTdlV >> Fm«dU Filwiiwr— 

BkBMii Mpanlir It bided 

•tow apartiv li FhMdd Hwtamnc* 

Couidilan benefltaJn Mnd 

OiwdQermI expeniee 

100770 
23120 650 

231X660 

iVll /rU 
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Blu« Cran« Routs Munlc^lKy 

Annuil Fln«r>dAl SWementi for the per ended 30 June 2010 

NOTES TO THE ANNUAL RNANCIAL STATEMENTS 


2016 2015 

R R 

(Rotated) 

SO AddltkinaldlaclQeiM In tefiMnfJUKNdcIpe I Finance Wa»u0ttmBnl Act 
FAYE end UF 


SARS deducdORS 8454007 8681922 

Amount paid over f8450CT fBOat Ml) 


The outttandhfto amount of R4 636 lor Income Tax waa paid lo BARS In Aiy 2018, 

Penalofi ami Matfcal AM Daducttona 

rm — 

61 

Ciarent yeardaductlona 

13 938 207 

12630 950 

Amount paid - oumant year 

Counctnore* amar conaianar aocounta 

No arreafi owed by Coundtoretotna lAaildpimy lior rttai or aervlon were ouatandloQ for more than 60 dayi during the year, 

Orgardaad Local Qovemment (BALOA) 

113936 207) 

(12 630 9501 

Contribution for the year 

■flTZTa 

H32 859 


No Dontribiilans ewi oultiandBne at year end. 


6f Actual vetaui Budflet: Paptmalton of material varitncee gieelaf than 10% varatn budget 



Final Budget 

Aatual 




2018 

2016 

Variance 

VartaiKB Explanation 

RavaiM 

R 

R 

R 

% 

Intareat earned > aJdamal Inveaenami 

1000780 

1446111 

446361 

45% AddKkmalfondngwaareoefredfor 

MG fnifodi 

Irdmit aamad - oUBtandfog debtti 

2722880 

3152B52 

430202 

16% [ntamlwBS mmeiun 

auapacfod • conaarwedM approach 

Rental of fodlltita and aqidpmant 

75 000 

62688 

(12334) 

•18% Budget waalnoonect^lneomewaa 
ilwaytlaaa than R50 000 

TfMllcinea 

70 000 

59960 

(10020) 

-14% TridIp final not leallMd aa 
autpiBed 

Uoenoes and parmita 

631 790 

745 197 

113407 

18% Ucenoea revanutMaautpected 
to dacraaaa • offlee doae for period 

Gain on dUpoaal of PPE 

10300 


{103 800} 

-100% No Auction held durinolha year at 
pfannad 

Otfiar revenue 

0385460 

26073600 

21 680410 

340% loBiase In Oabi on Irweabeant 

prapartitt FV due 10 prior period efror 

Eapandltijra 

Defcllneulnnenl 

6336000 

6401 847 

2 089 847 

33% Debt Impalnnant wet mom 
than iuapaetad 

Btik ptachaaea 

59932 210 

87906582 

6 064 372 

13% Sect purchases Inoreau more 

foan budpet - thodd be fovestfoated 

Finance charges 

4285010 

5463822 

1 168 B12 

26% Intaresl on ImdlUahei much more 
due to prior period arrer In pro^ilcn 

Losa on dispotal of tsssa 


322 177 

322 177 

1&u% Lotinfamtadtipotaltnol 


Ibfvtaen In budoel 
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B[u 9 Crane Route Municipality 

Annual P^ancfal Statemenb for the year ended 30 June 2Q Ifl 

NOTES TO THE ANNUAL FINANCIAL STATEMENTS 


— — Sifl ai6 

R R 

(Rotaladt 

52 Final budgal vtrsua oiIb nal tHidgat: esplanatMA af maiatlal mtancu graatar than 1D% 

Hnel Budgat Orifftnal Budfftt 



2016 

2016 

Vaflanea 

Varlence 

Eiqilanation 

ftavwHW 

R 

R 

ft 

% 


Senrioa iJiiigei 

100100 270 

1115909 SO 

( 11408660 ) 

- 10 % 

Indigent njgfieit deducted 

Inieritt earned - exlmnl InmiTMACe 

1 Q 00 T 60 

1200760 

(ZOO 000 ) 

■ 17 % 

from revenue hi find budget 
Graelue eeeh am auapa^ 
todemae 

Incornci erginel budgat 

Rartal of fadDOet and equ^meiit 

75000 

50 D 0 D 

25 000 

60 % 

Ucances and penrtta 

631700 

703000 

(161 210 ) 

■ 20 % 

Tnihc offlfitt eea dosed Idr period 

Other own revenue 

6385 490 

2783060 

3581 610 

129 % 

ratlndudadmodddal budget 

Eipendttura 

Otw Expendieire 

20 637 B 40.00 

40 180 08000 

( 10852140 ) 

- 27 % 

Indlgant support deducted 
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INCOMER FEEDING HALF OF BCRM DID NOT HAVE POWER 
FROM ESKOM .EM ERGENCY REPAIRS HAD TO BE CARRIED OUT 

TO RESTORE ELECTRICAL SERVICES. 
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2015/09/1 1 TIMES MEDIA EC ADVERT FOR PMU THE USE OF THE HERALD NEWSPAPER IS WE s36(1 KaKv) AO R 1 3 338.TO 43752 

MANAGER WANT TO REACH OUT TO PEOPLE IN THE PORT 

ELIZABETH REGION AND ONWARD, 
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Ias soon as possible. 










































































ANNEXURE A - DEVIATION REGISTER 01 OCTOBER TO 31 DECEMBER 2015 













































2015/12A)8 BELL EQUIPMENT SALES REPAIRS TO TLB REPAIRS ALREADY DONE ON ORDER 44345 AND s36(1)(a){v) AO R 59 767,86 44707 

FURTHER REPAIRS NEED TO BE DONE THAT WERE 
PICKED UP WHILE WORKING ON THE TLB AS PER 
ATTACHED MEMO^EMAIL FROM SERVICE PROVIDER, 





















































































2015/10/14 BYTES TECHNOLOGY ASSISTANCE ON BYTES IS THE SERVICE PROVIDER FOR s36{1){a)(v) AO R 4 355.00 44080 

GROUP SOUTH AFRICA SARS Bl ANNUAI. MUNICIPALITYS RNANCIAL SYSTEM .THIS IS FOR 
PROJECT PLAN ASSISTANCE FOR CORRECTING ERRORS OF IRPs 
FOR SARS Bl ANNUAL SUBMISSION. 
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SECURE MUNtCIPAL PROPERTY.THERE IS ALSO 
CASH IN TRANSIT ATTACHED TO THESE 
SERVICES AND BG SECURITY IS THE ONLY 
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SERVICES AND COMMUNICATIONS FOR THE 
PERIOD OF TWELVE MONTHS. 
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Introduction 


In May 2014 BCRM adopted its 4'*’ IDP Review, subsequent to that SDBIP was developed and approved by the 
Mayor as per circular 13. The report seeks to give an ovenriew of the BCRM performance during the 2015/2016 
financial year. 


Legislative Requirements 


As per section 40 of the Municipal Systems Act of 2000 (MSA), a Municipality must establish mechanisms to 
monitor and review its Performance Management System (PMS) so as to measure, monitor, review, evaluate 
and improve performance at organizational, departmental and employee level. 

Section 41 of the MSA requires a Municipality to set appropriate KPI's as a yardstick for measuring performance 
as well as measurable performance targets, with regard to each of the Municipality’s development priorities and 
objectives as set out in the IDP. With regard to these KPI's and targets, S41 (1) (c) requires that the Municipality 
monitor performance and that it measures and reviews this performance at least annually. 

Section 46 of the Municipal Systems Act (MSA) requires the Municipality to prepare a performance report for 
each financial year reflecting the performance of the service providers during the that financial year, comparison 
of the performances with set targets for and the performances of the previous financial year and measures 
taken to improve performance .The Act further requires that the report form part of the Municipality’s annual 
report, in terms of Chapter 12 of the Municipal Finance Management Act (MFMA). 

Comparison of BCRM’s current performance with previous 2 financial year’s 
performance: 


DEPARTMENTAL PERFORMANCE RESULTS OVER 3 YEARS BASED ON SDBIP TARGETS 

FINANCIAL YEAR 

2013/2014 

2014/2015 

2015/2016 

OVERALL 

PERFORMANCE 

68% 

79% 

83% 

Municipal Transformation 
and Institulional 
Development 
(Corporate Services ) 

56% 

77% 


Service Delivery and 
Infrastructure Development 
(Technical services ) 

75% 

67% 

Tl% 

Service Delivery and 
Infrastructure Development 
(Community Services ) 

75% 

53% 

96% 

If'fffflffl'i'WTiliiB 

64% 

87% 

86% 

Good Governance and 

Public Participation 
(Office of the Municipal 
Manager ) 

85% 

100% 

92% 
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Organisational performance as per the SDBIP 2015/2016 


Departments 

Quarter 1 

Quarter 2 

Quarter 3 

Quarter 4 

Annual 

Municipal Transformation 
and Institutional 

Development 
(Corporate Services ) 

44 

61 

64 

66 

59 

Service Delivery and 
Infrastructure Development 
(Technical services ) 

89 

69 

74 

76 

77 

Senrice Delivery and 
Infrastructure Development 
(Community Services ) 

100 

96 

95 

92 

96 


75 

88 

82 

81 

86 

Good Governance and 

Public Participation 
(Office of the Municipal 
Manager ) 

100 

89 

87 

90 

92 


Comments by the Municipal Manager 


According to section 54 of the MFMA the Mayor must; on receipt of a statement or report submitted by the 
accounting officer of the municipality in terms of section 71 or 72, consider and, if necessary, make any revisions 
to the service delivery and budget implementation plan, provided that revisions to the sen/ice delivery targets and 
performance indicators in the plan may only be made with the approval of the council following approval of an 
adjustments budget. The necessary changes have been made in both performance indicators and performance 
targets 

LED targets have not been reported on and implemented due to the disestablishment of the development agency 
and non-existence of the unit within the municipality. Cacadu Development Agency (CDA) is responsible for all 
the micro projects implemented within the municipal area. The municipality will therefore establish the LED unit in 
the next financial year. 

Based on the above, the performance of LED is not included in the Annual Performance Report. The Municipality 
is in the processes of establishing the LED unit within the Office of the Municipality. The proposed structure has 
been included in the approved organisational structure. The projects wilt then continue upon establishing the 
structure. 
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The following has been attached as annexures; 

• Detailed 201 5/201 6 Performance results presented per department is attached as 
annexure A 

• List of all removed and refined indicators annexure B 

• Performance of the Service Providers attached as Annexure C 


Signed by: 

MrTKIaas 



Mayor /Speaker 
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LIST OF REMOVED AND AMENDED KEY PERFOMANCE INDICATORS 


CORPORATE SERVICES 

DEPARTMENT 

KPI 

INDICATOR 

MOTIVATION FOR CHANGE OF KPI 
INDICATOR 

2 

Number of capacity building initiatives 
conducted 

The capacitation program was going to be 
conducted in partnership with SALGA. The 
program was scheduled for the fourth quarter 
of the financial and SALGA noticed that it will 
not make logical sense to train councillors 
whose term of office will be ending at the end 
of the financial year. We have since resolved 
to cancel the training scheduled to take place 
in the fourth of the financial year instead to be 
undertaken in the first quarter of the next 
financial year when new councillors had been 
appointed 

TECHNICAL SERVICES DEPARTMENT 

KPI NO 

INDICATOR 

MOTIVATION FOR CHANGE OF KPI 
TARGETS 

16 

Completion of Phase 1 of SE WWTW 

1. Q3 • the 28 day period commenced in Q2 
but could not be completed due to the quality 
of the effluent not meeting the required 
standards yet. Hence it has overlapped to 03. 

2. 04 • the deliverable target for 03 moved to 
04 (completion of O&M training) 

19 

No. of boreholes sighted for drilling 

I.The indicator only indicated the sighting of 
boreholes because the number of boreholes 
to be drilled are only exposed after the 
sighting has been completed. Therefore, the 
indicator has been updated to add the drilling, 
equipping and connection of the boreholes to 
the reservoirs and construction of pump 
house. 

2. Q3 - deliverable targets have been added 
to indicate the drilling, equipping and 
connection of the boreholes to the reservoirs. 

3. Q4 - deliverable target has been added to 
indicate the construction of pump house. 

21 

No. of jobs created through CWP 

1. CWP has been removed from the Technical 
Services Directorate because Technical 
Services has no power and control over the 
planning and implementation of CWP. 

2. 03 & Q4 • The target for 04 has been 
moved to add on 03 target because no 
employment will be made in 04. 

26 

Number of sports fields upgraded (Pearston 
and Cookhouse ) 

1. 03 - the deliverable target for 02 has 
moved to 03 because the appointment ol a 
contractor could not be made in 02 due to 
non-compliance of tenderers. 

2. 04 - Due to the delayed appointment of a 
contractor, construction will only commence in 
04. 
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27 

Approved Water safety plan 

Q3 - a new deliverable target has been added 
because a feasibility study needs to be 
performed to identify risks before a water 
safety plan can be developed. 

30 

Completed construction of 0.5 km of road 
leading to the to Aeroville Cemetery 

1 . Q3 - the target has been removed because 
it was identified that Technical Services 
Department does not have the capacity and 
resources to do the site investigations and die 
design of the road (civil designer programme 
or auto cad programme). The project will now 
be sourced out to the Professional Service 
Provider for further implementation. 

2. The indicator has changed since the project 
will be sourced out the Professional Service 
Providers. 

COMMUNITY SERVICES DEPARTMENT 

KPINO 

INDICATOR 

MOTIVATION FOR CHANGE OF KPI 
TARGETS 

32 

No of recycling programmes conducted 

1. Q3 • Performance targets for Q3 & Q4 
should be deferred to the 2016/ 17 financial 
year as delays by the funding agent (DTI) 
have resulted in the service provider being 
unable to proceed with the project as planned. 

33 

By establishing Aeroville cemetery 

1. Q3 - The project regarding the road has 
been moved to Technical Services, but due to 
limited funding (for the road and fencing), the 
fencing of the cemetery was earmarked to be 
done internally (hence the project was not 
advertised externally) 

2. Q4 - The fencing project is moved to 03 of 
the 2016/ 1 7 financial year 

OFFICE OF THE MUNICIPAL MANAGER 

63 

1 

Number of workshops on fraud and anti- 
corruption held to educate employees 

This indicator and target was poorly planned 
as we can only workshop the workforce on an 
approved fraud policy. The fraud policy will be 
approved in the 4th quarter and the workshop 
will be conducted in 2016/17 FY during the 
first and third quarter 2016/17 

70 

Number of Reports on initiatives implemented 
by Gov Depts within BCRM submitted to 
Council 

Due to lack of participation of government 
departments in the IDP related programmes 
and IGR meetings, therefore the municipality 
does not get progress reports on the projects 
implemented by government departments. 

76 

Developed ICT Strategy 

Due to lack of sufficient funds and the project 
will be done in the next financial year 

77 

Upgrade IT infrastructure 

Due to the adjustments made on the budget, 
the project could not be implemented as 
planned. 




Report of the auditor-general to the Eastern Cape 
Provincial Legislature and the council on Blue 
Crane Route Municipality 


Report on the financial statements 
Introduction 

1. I have audited the ftnanciai statements of the Blue Crane Route Municipality set out on 
pages xx to xx, which comprise the statement of financial position as at 30 June 2016, 
the statement of financial performance, statement of changes in net assets, cash flow 
statement and the statement of comparison of budget and actual amounts for the year 
then ended, as well as the notes, comprising a summary of significant accounting 
policies and other explanatory information. 

Accounting officer's responsibility for the financial statements 

2. The accounting officer is responsible for the preparation and fair presentation of these 
financial statements in accordance with South African Standards of Generally 
Recognised Accounting Practice (SA standards of GRAP) and the requirements of the 
Municipal Finance Management Act of South Africa, 2003 (Act No. 56 of 2003) (MFMA) and 
the Division of Revenue Act of South Africa, 2015 (Act No.1 of 2015} (DoRA), and for such 
Internal control as the accounting officer determines is necessary to enable the 
preparation of financial statements that are free from material misstatement, whether due 
to fraud or error. 

Auditor- general's responsibility 

3. My responsibility is to express an opinion on these financial statements based on my 
audit. I conducted my audit in accordance with International Standards on Auditing. 
Those standards require that I comply with ethical requirements, and plan and perform 
the audit to obtain reasonable assurance about whether the financial statements are free 
from material misstatement. 

4. An audit involves performing procedures to obtain audit evidence about the amounts and 
disclosures in the financial statements. The procedures selected depend on the auditor’s 
judgement, including the assessment of the risks of material misstatement of the 
financial statement, whether due to fraud or error, in making those risk assessments, 
the auditor considers internal control relevant to the munidpaiitys preparation and fair 
presentation of the financial statements in order to design audit procedures that are 
appropriate in the drcumstances, but not for the purpose of expressing an opinion on the 
effectiveness of the municipality’s internal control. An audit also indudes evaluating the 
appropriateness of accounting policies used and the reasonableness df accounting 
estimates made by management, as well as evaluating the overall presentation of the 
financial statements. 

5. I believe that the audit evidence I have obtained is sufficient and appropriate to provide a 
basis for my audit opinion. 


Opinion 

6. in my opinion, the financial statements present fairly, in ail matenai respects, the 
financial position of the Blue Crane Route Municipaiily as at 30 June 2016 and its 
financial performance and cash flows for the year then ended, in accordance with SA 
standards of GRAP and the requirements of the MFMA and DoRA. 

Emphasis of matters 

7. I draw attention to the matters below. My opinion is not modified In respect of these 
matters. 

Unauthorised expenditure 

8. As disclosed in note 46 to the financial statements, unauthorised expenditure to the 
amount of R15,8 million (2014-15: R1,93 million) was incurred as a result of 
overspending of the total amounts appropriated for the votes in the approved budget 

Irregular expenditure 

g. As disclosed in note 48 to the financial statements, irregular expenditure to the amount 
of R12,2 million (2014-15: R3g,3 million) was incurred as a result of contravention of the 
supply chain management (SCM) requirements. 

Material losses 

10. As disclosed In note 27 to the financial statements, electricity losses of 24% (2014-15: 
24%) and water losses of 50% (2014-15: 44%) were incurred during the financial year. 

Restatement of corresponding figures 

11. As disclosed in note 42 to the financial statements, the corresponding figures for 
30 June 2015 have been restated as a result of errors discovered during the current 
ftnanciai year in the financial statements of the Blue Crane Route Municipality at, and for 
the year ended, 30 June 2015. 


Additfonal matters 

12. 1 draw attention to the matters below. My opinion is not modified in respect of these 
matters. 

Unaudited disclosure note 

13. In terms of section 125(2Ke) of the MFMA the municipality is required to disclose 
particulars of non-compliance with the MFMA. This disclosure requirement did not form 
part of the audit of the financial statements and, accordingly, t do not express an opinion 
thereon. 



Unaudited supplementary information 

14. The supplementary Information (annexure A), set out on pages xx to xx, does not form 
part of the financial statements and is presented as additional information. I have not 
audited this annexure and, accordingly, I do not express an opinion thereon. 

Report on other legal and regulatory requirements 

1 5. in accordance with the Public Audit Act of South Afnca, 2004 (Act No. 25 of 2004} (PAA) 
and the general notice issued in terms thereof, i have a responsibility to report findings 
on the reported performance information against predetermined objectives for selected 
development priorities presented In the annual performance report, compliance with 
legislation and internal control. The objective of my tests was to Identify reportable 
findings as described under each subheading, but not to gather evidence to express 
assurance on these matters. Accordingly, I do not express an opinion or conclusion on 
these matters. 

Predetermined objectives 

16. 1 performed procedures to obtain evidence about the usefulness and reliability of the 
reported performance information for the basic service delivery and Infrastructure 
development priority presented on pages x to x of the annual performance report of the 
municipality for the year ended 30 June 2016: 

17. i evaluated the usefulness of the reported performance information to determine whether 
it was presented in accordance with the National Treasury’s annual reporting principles 
and whether the reported performance was consistent with the planned development 
priorities. I further performed tests to determine whether Indicators and targets were well 
defined, verifiable, specific, measurable, time bound and relevant, as required by the 
National Treasury’s Framework for Managing Programme Performance Information 
(FMPPI). 

18. i assessed the reliability of the reported performance information to determine whether it 
was valid, accurate and complete. 

19. The material findings In respect of the selected development priority are ss follows: 


Basic service delivery and infrastructure development 

Usefulness of reported performance information 

20. I did not raise any material findings on the usefulness of the reported performance 
information for the Basic service delivery and infrastructure development priority. 

Reliability of reported performance information 

21 . The FMPPI requires auditees to have appropriate systems to collect, collate, verify and 
store performance information to ensure reliable reporting of actual achievements 
against planned objectives, indicators and targets. The reported achievements against 
planned targete of 26% indicators were not reliable when compared to the evidence 
provided. 


Additional matters 

22. 1 draw attention to the following matter 

Achievement of planned targets 

23. Refer to the annual performance report on page(s) x to x; x to x for information on the 
achievement of planned targets for the year. This Information should be considered In 
the context of the material findings on the reliability of the reported performance 
information for the selected development priority reported in paragraph 21 of this report 


Compliance with legislation 

24. 1 performed procedures to obtain evidence that the municipality had complied with 
applicable legislation regarding financial matters, financial management and other 
related matters. My material findings on compliance with specific matters in key 
legislation, as set out in the general notice issued in terms of the PAA, are as follows: 


Annual financial statements and annual report 

25. The financiai statements submitted for auditing were not prepared in all material respects 
In accordance with the requirements of section 122 of the MFMA. Material 
misstatements of property, plant and equipment, contingent iiabilitles, contingent assets 
and unauthorised expenditure identified by the auditors in the submitted financiai 
statement were subsequently corrected, resulting in the financiai statements receiving an 
unqualified audit opinion. 

Expenditure management 

26. Reasonable steps were not taken to prevent unauthorised, irregular as well as fruitless 
and wasteful expenditure, as required by section 62(1 )(d) of the MFMA. 

Consequence management 

27. Unauthorised, irregular as well as ffuitless and wasteful expenditure incurred by the 
municipality was not investigated to determine if any person is liable for the expenditure, 
as required by section 32(2Xa} and (b) of the MFMA. 

Procurement and contract management 

28. Goods and services of a transaction value above R200 000 were procured without 
Inviting competitive bids, as required by SCM regulation 19(a). 

29. Thresholds for local content on designated sectors' procurement were not properly 
applied in accordance with the requirements of preferential procurement regulation 9. 




Human resource management 

30. The competencies of the chief financial officer, head of the SCM unit, as weii as financiai 
and SCM officiais were not assessed In a timely manner to Identify and address gaps in 
competency levels as required by Municipal Regulations on Minimum Competency 
Levels 13. 

Internal control 


31. 1 considered Internal control relevant to my audit of the financiai statements, the annual 
performance report and compliance with legislation. The matters reported below are 
limited to the significant internal control deficiencies that resulted in the findings on the 
financiai statements, the findings on the annual performance report and the findings on 
compliance with legislation included In this report. 


Leadership 

32. The leadership ensured that all senior management positions and supply chain 
management vacancies were filled. However, the leadership did not enforce 
consequences for poor performance and transgressions of legislation, resulting In a 
culture where repeat findings have become the norm. 


Financial and performance management 

33. The municipalify did not Introduce appropriate mechanisms, processes, procedures, 
systems or internal controls to ensure that transactions are correctly recorded, 
classified, reconciled, reported on in accordance with the SA standards of GRAF. As a 
result, material misstatements were identified during the audit process, which were 
subsequently corrected by management 

34. In areas where the municipality made use of consultants, the consultants were not 
adequately monitored to ensure that their work was completed on time to allow the 
municipality to review and properly process that work in the financiai statements. 

35. In relation to predetermined objectives, management did not ensure that relevant and 
reliable evidence was maintained to support the reported performance information. 

36. Overall, there was a slow response to audit recommendations as evidenced by repeat 
findings on the financiai statements, the annual performance report and compliance with 
legislation. 

Governance 

37. Although the Internal audit unit and audit committee executed their legislative mandate 
during the financial year under review, the municipality had recurring material findings on 
financiai and performance management and compliance with legislation. This was as a 
result of the timing of the internal audit reports and leadership not responding adequately 
to recommendations made by the internal audit unit as well as the audit committee. 



OTHER REPORTS 


38. 1 draw attention to the following engagements that could potentially have an Impact on 
the municipality's financial, performance and compliance related matters. My opinion is 
not modified in respect of these engagements that are either in progress or have been 
completed. 


Investigations 

39. The municipality requested the Department of Cooperative Governance and Traditional 
Affairs to conduct an Investigation into the fraudulent change of a supplier's banking 
details during the period under review. At the time of this report, the investigation was 
still in progress. 




East London 


30 November 2016 
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BLUE CRANE ROUTE MUNICIPALITY 


The Audit Committee is pleased to present Its Annual report for the financial year ended 30 June 2016. 


BACKGROUND OVERVIEW 


The Audit Committee (AC) of Blue Crane Route Municipality was inducted on 4 September 2015 for a 
term of office of three years ending on 30 June 2018. It originally consisted of four members. The AC 
also has and perform the functions of two sub Committees, namely the Performance Audit Committee 
and the Risk Management Committee. 

The Audit Committee adopted an Audit Committee Charter in the year under review, which sets out the 
fundamental roles and responsibilities of the Committee. The Charter is based by the requirements of 
Sec 166 of the Municipal Finance Management Act (MFMA). The Charter has been approved by Council 
In 2015/16 financial year. 


ATTENDANCE OF MEEHNGS 


The committee met four times in the financial year under review. Herewith as illustrated below: 


Name of Member 

Attendance 

Apology 

Total 

Percentage 

attendance 

Mr. R. Ortiieb (Chairperson] Nr.l 

1 


1 

100% 

Mrs. RJ. Bilgnaut (Chairperson) 

4 

0 

4 

100% 

Mr. P.L Moolman 

4 

0 

4 

100% 

Mr. P.M. Songo 

3 

1 

4 

75% 


Nr. 1 - Mr. R. Ortlieb resigned as audit committee member on 16 November 2015. 
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MANAGEMENT ATTENDANCE TO AC MEO'INGS 


The table below also Illustrates Management attendance to Audit Committee meetings. 


Name of Member 

Attendance 

Apology 

Total 

Percentage 

attendance 

Municipal Manager 

4 

0 

4 

100% 

Chief Financial Officer 

4 

0 

4 

100% 

Director Corporate Services 

2 

2 

4 

50% 

Manager Internal Audit 

4 

0 

4 

100% 

Manager 1 DP &PMS 

4 

0 

4 

100% 

Manager: Financial Accounting & 
Reporting 

3 

1 

4 

75% 

Director: Technical Services 

3 

1 

4 

75% 

Director: Community Services 

1 

3 

4 

25% 


The Audit Committee wishes to Inform Council that apologies were received. 


THE AUDIT COMMITTEE'S RESPONSIBILITIES 


These are the fundamental roles and responsibilities of the Audit Committee: 

1. Oversight over Internal Audit activities; 

2. Oversight over External Audit activities; 

3. Review of the Annual Financial Statements; 

4. Financial Management and Reporting; 

5. Performance Management; 


INTERNAL AUDIT ACTiVITIES 


Internal Audit unit reports administratively to the Municipal Manager and functionally to the Audit 
Committee. The Audit Committee thus provides the legal mandate for the existence of the internal 
Audit unit within the Municipality. The Committee approved the following administrative documents 
for the unit: 


1. internal Audit Charter 2015/16; 

2. The Risk based Internal Audit Methodology; 

3. Risk register; 

4. internal Audit plan 2015/16; 
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The Audit Committee is satisfied that the intemai Audit plans addresses a dear alignment with the 
outcomes of the risk assessment process, i.e. adequate information systems coverage, a good balance 
between different categories of audits, e.g. risk-based, mandatory, performance and foliow-up audits. 


The Committee monitored and evaluated the implementation of the internal Audit plan and provided 
feedback to Management on the work performed by the internal Audit unit The Committee reports 
that the Internal Audit plan 2015/16 was Implemented fully by the unit with additional ad-hoc audits 
requested by Management 


The primary role of the Internal Audit is to provide Management with assurance on the effectiveness 
and adequacy of the Internal controls. The Committee received Internal Audit reports and scrutinised 
them for significant internal control deficiencies. The Committee has had fruitful engagements with 
Management on the findings reported by Internal Audit as well as Management comments provided. 
Management has been Informed that the findings raised are an indication of control weaknesses that 
need to be strengthened for ensuring sound control environment. 

The Audit Committee acknowledge that the Internal Audit unit experienced difficulties and challenges In 
respect of resources. The Committee recommend to council that the Internal Audit Unit staff shortages 
be addressed to ensure operational functioning of the unit. 


EXTERNAL AUDIT ACTIVITiES 


The Audit Committee Interacted with the representatives from the Office of the Auditor General on 
quarterly basis during attendance to AC quarterly meetings. The Audit Strategy for the financial year 
ended 30 June 2016, was presented to the Audit Committee. The Committee noted that the Regulatory 
audit will not be contracted out. The audit fees were discussed in detail. 


The Committee advised Management to provide all the necessary support to the Office of the Auditor 
General during the audit process. Internal Audit has prepared a checklist of 2015 audit findings to 
ensure audit readiness for the current year. This Is monitored on a continuous basis. 


REVIEW OF THE ANNUAL FINANCIAL STATEMENTS 


The first draft of the Annual Financial Statements was submitted to the Committee on 12 August 2016. 
The Committee engaged extensively in scrutinising the statements. Inputs were provided an 
amendments were effected to the statements, in overall the Committee noted significant improvement 
from prior year. 

Management has addressed most of the prior year audit findings raised by the Auditor General. 

The Audit Committee will engage with the Office of the Auditor General on the outcomes of the audit. 


3 


FINANCIAL MANAGEMENT AND REPORTING 


The Committee reviewed the quarteriy financiai management report from the Chief Financial Officer. 

The Committee is concerned about the declining cashflow of the municipality. The management has 
however have the situation under control and the measures in place to manage the cahsfiow. 


SUPPLY CHAIN MANAGEMENT 


The Committee reviewed the internal Audit Report on Supply Chain Management. It noted the findings 
raised by Internal Audit on Supply Chain Management. The overall rating of the controls is weak. It is 
also a concern that the issues raised by the Internal Audit has previously been raised by internal and 
External Audit. No Improvement was noted. 


HUMAN RESOURCE MANAGEMENT 


The Committee reviewed the Internal Audit Report on Human Resources. The overall rating of the 
controls is weak. The findings were previously also reported by the internal Audit and External Audit. 
No improvement was noted. 


FRAUD 


The Audit Committee is aware that the municipality was a victim of alleged fraudulent amendments of 
suppliers' banking details. Management has kept the Audit Committee updated with the progress on 
this matter. The Committee is satisfied that preventative measures has been introduced. 


PERFORMANCE MANAGEMENT 


The performance management review was done for ali section 56 and 57 managers on 20 and 25 July 
2016. 

The period under review was for the fourth quarter for the financiai year ending 30 June 2016 as weii as 
the annual review covering the whole financial year. 

The overall review process has improved significantly from the med-year review. The performance 
management review system was only fully implemented in the financial year ending 30 June 2016. The 
process of review was Implemented with the assistance of the newly created internal audit section 
within the Blue Crane Municipality and the Improvement has been significant. 


« 









The following points were raised by the panel members that could Improve the review process further: 

1. Evidence should be presented as the review is undertaken between the relevant manager and 
his first reviewer and not at a later stage. This leads to disagreements between these parties at 
the stage when the final review is undertaken by the review committee. 

2. In some instances, we have found that no clearly defined targets have been set as part of the 
Key Performance Indicators. 

3. Care should be taken that key Performance Indicators should be quantative In nature and easily 
measurable. 

4. We would also like to emphasize the fact that all managers should strive to work together In 
achieving targets. Blame shifting In front of the review panel does not Improve service delivery. 

We would like to that all Involved for a much improved review process. 


CONCLUSION 


The Committee has completed its first year of office from Its three year office tenure. 

The Committee again wishes to express its appreciation to the Management and leadership of the Blue 
Crane Route Municipality for continued support and good corporate governance as well as the Office of 
the Auditor General and all other stakeholders. 


RJ. BIMNAUT 
CHAIRPERSON 
31 August 2016 
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